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POLICE DEPARTMENT COUNTY QF SUFFOLK

ACCREDITED L AW ENFORCEMENT AGENCY PAGE 1 OF 3 PAGES
DEPARTMENT BIRECTIVE DRAFT
PDCS-2008-1 ‘ ORDER NUMBER

TYPE AUTHORITY EDW ARD WEBBER SIGNATURE o

DEPARTMENT GENERAL ORDER POLICE COMMISSIONER 04/21/14 VERSION

SU_BJ_EGTIT CRIGTITLE

POLICE MISSION

D|3TRIEUTI_0N _SECT[ON GREATED DATE EFFECTIVE DATE AMENDED

ALL: MEMBERS OF THE DEPARTMENT 06/01/92

Chapter 1, Section 1 of the Rules and Procedures has been amended

to redefine, per USDOJ suggested guidelines, the police mission,

core values and guiding principles. For continuity, the section has
been reprinted in its entirety; changes have been highlighted.

RULES AND PROCEDURES
CHAPTER 1: TITLE: ORGANIZATION AND PHILOSCOPHY OF THE DEPARTMENT
SECTION 1l: TITLE: POLICE MISSION

I. PURPOSE

1. Vigion - Provide
gervices to all.

professional police




DEPARTMENT GENERAL ORDER No. DRAFT PAGE 2 OF 3

2. Mission - To serve and protect all the citizens, while
enforcing the law with impartiality, respect, and
compasgsion.

3. Goal - Protect the lives and property of the people we
serve.

4, Guiding Principles - The following guiding principles
assist us in maintainirng our focus on our mission and
vision:

a. Integrity - The Suffolk County Police Department
pledges the highest standards of ethical behavior by
all its members.

b. Profesegionalism - Suffolk County Police
Department employees willl act professionally when
interacting with each other and members of the
public.

c. Respect - Members of the Department will treat
everyone with dignity and respect.

d. Xnowledge - Members of the Department will bhe
provided with continuous training throughout their
careers. They will be supported in the pursuit of
knowledge,

a. Standards for performance - The following
Standards for Performance are referred to as the
and should be embraced by all Department

members .
(1) {(Vigor - Work Ethic)
{(2) (Lively Interest & Passion for

the pblice'profession}

{hcting Effectively - Working Smart)

(Producing Results)

ITII. DEFINITIONS
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IV. REFERENCES
N/A

V. RULES AND REGULATIONS

Vi. PROCEDURE

N/A

VII. ACCREDITATION STANDARD REFERENCES

CALEA
NYSLEAP

VIII. INDEX

Migsion Statement - 1/1
Values Statement - 1/1

Commanding Qfficers are directed to inform all members of their
respective commands of these amendments and teo have them note the
changes in the appropriate section of their Rules and Procedures.
The reprinting of the updated section will be distributed in the
future.
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POLICE DEPARTMENT COUNTY OF SUFFOLK
ACCREDITED LAW ENFORCEMENT AGENCY

PAGE

oF 3 PAGES

DEPARTMENT DIRECTIVE DRAFT
PDCS-2008-1 - ORDER NUMBER
TYPE - T AT AUTHORITY EDW, ARD WEBBER SIGNATURE ]
DEPARTMENT GENERAL ORDER POLICE COMMISSIONER 04/21/14 VERSION
SUBJECTITOPIC/TITLE
POLICE MISSION
DISTRIBUTION ] SECTICN CREATED DATE EFFECTIVE DATE AMENDED
ALL MEMBERS OF THE DEFARTMENT 06/01/92

Chapter 1, Section 1 of the Rules and Procedures has been amended

'to redefine, per USDOJ suggested guidelines,
core values and guiding principles.

For continuity,

the police mission,
the section has

been reprinted in its entirety; changes have been highlighted.

RULES AND PROCEDURES

CHAPTER 1: TITLE: ORGANIZATION AND PHILOSOPHY OF THE DEPARTMENT

SECTION 1: TITLE: POLICE MISSION

I. PURPOSE

II. PFOLICY

1. Vision

- Provide

services to all.
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2. Mission - To serve and protect all the citizens, while
enforecing the law with impartiality, respect, and
compagsion.

3. Goal - Pretect the lives and property of the people we
serve.

4, Guiding Principles - The following guiding principles
assist us in wmaintaining our focus on our mission and
vision:

a. Integrity - The Suffolk County Police Department
pledges the highest standards of ethical behavior by
all itg members.

L. Professionalisnm - suffolk County Police
Department employees will act professionally when
interacting with each other and members of the
public.

¢. Respect - Members of the Department will treat
everyone with dignity and respect.

d. Knowledge - Members of the Department will be
provided with continuous training throughout their
careers. They will be supported in the pursuit of
knowledge.

e. Standards for performance -~ The following
Standards for Performance are referred to as the
and should be embraced by all Department

menbers.

III. DEFINITIONS
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IVv. REFERENCES

- N/A

V. RULES AND REGULATIONS

N/A

VII. ACCREDITATION STANDARD REFERENCES

CALEA
NYSLEAP

VIII. INDEX

Migsicn Statement - 1/1
Valueg Statement - 1/1

Commanding Officers are directed te inform all members of theirx
respective commands of these amendments and to have them note the
changes in the appropriate section of their Rules and Procedures.
The reprinting of the updated section will be distributed in the
future.
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POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY PAGE beene OF A PaGES
DEPARTMENT DIRECTIVE DRAFT
PDRCS-2008-1 ORDER NUMBER

TYPE N AUTHORITY EDWARD'WEBBER SIGNATURE ‘ .

DEPARTMENT GENERAL ORDER POLICE COMMISSIONER 04/21/14 VERSION

© SUBJECT/TOPRICITITLE

CIVILIAN COMPLAINT PROCEDURE

DISTRIBUTION SECTION CREATED DATE EFFECTIVE CATE AMENDED

ALL MEMBERS OF THE DEPARTMENT 06/01/92

Chapter 5, Section 2 of the Rules and Procedures has been amended
to require, per USDOJ agreement, that all allegations of officer
misconduct relating to digcriminatory policing, regardless of the
mannex in which reported, shall be forwarded to Internal Affairs
Bureau no later than 48 hours from receipt. Changes have been
highlighted; certain portions have been restated for continuity.

RULES AND PROCEDURES
CHAPTER 5: TITLE: INSPECTIONAL CONTROLS
SECTION 2: TITLE: CIVILIAN COMPLAINT FROCEDURE
I. PURPOSE

The purpose of the Civilian Complaint Procedure is to ensure
all members of the Department refer alleged violations of criminal
or civil law, official misconduct,

unnecessary force, and violations of the Rules and Procedures or
written Directives to their officer in charge without delay.

ITI. POLICY

A. The rights of the employee as well as those of the public
must be preserved, and any investigation or hearing arising from an
allegation must be conducted in an open and fair manner with the
truth as its primary objective. The Department accepts allegations
against its mewbers and fully investigates them to the appropriate
disposition.

B. All allegations, regardless of ‘the sgource, will be
documented and received, and a determination shall be made by the
Department. as to the nature and extent of the appropriate
investigation.

C. Allegations can be made in person, through mails or private
courier, ‘telephone/TDD (telecommunications device for the deaf),
Departmental E-mail or websites, or facsimile. Allegations need not
be submitted by the reporting party in writing.
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IIT. DEFINITIONS

A. Civilian Complaint - An allegaticn wmade by any person
reporting employee misconduct by a law enforceme ££1
civilian member of a . law ' C

71"{1!

O

B AT o o g. The
reporting of any alleged employee migconduct is classified as
either criminal: an act or omission of duty that, if
gubstantiated, could result in a c¢riminal conviction, or

adminigtrative: an act that, if substantiated, could result in
‘disciplinary action up to and including dismissal.

B. Third Party Complaint - An allegation by a person acting as
a representative of another ({including representatives of community
groups or organizations), who, although not directly involved, has
witnessed misconduct or is basing the allegation on hearsay.

C. Negative Personal Contact - Allegations reported to the
Department of a nature related solely to ‘the involved member’s
alleged unprofessional attitude and/or language, while engaged in
law enforcement or official actions.

D. Act - For the purposes of this section, act does not refer
to the alleged specific act of misconduct itself, but rather the
overall interaction between a complainant and the Department, such
ag an arrest, a verbal exchange or the use of force.

(Iv. and V. are unchanged.)
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VI. PROCEDURES
{A. and B. are unchanged.)

C. Civilian Complaint Report Routing:

1. The Internal Affairs Bureau will be notified of all
allegationg of employee wmisconduct, either autcmatically
thrcugh the online civilian complaint reporting system, or
by the reporting member forwarding the manually completed
Civilian Complaint Report, PDCS-1300, or by the citizen-
conpleted Compliment/Complaint Information Report, PDCS-
1300-1, or by any other report, as soon as possgible via
facsimile. Thereafter, the normally required form
distribution process shall be followed NOTRY | A1kl

ad

{Subdivision €. 2. through C. 6. a. is unchanged.)

(D. through H. is unchanged.)

T. The Internal Affairg Bureau is responsible for:

1. Conducting investigations as directed by the Police
Commigsioner, including those involving allegations
against members of the Department ewanating from legal
action and those received from the Suffolk County Human
Rights Commission. Thege investigations shall be
conducted timely and, abgent any unforeseen
circumstances, shall be completed within sixty (60) days.
The Deputy Police Commissioner shall be notified, in
writing, of all instances where investigations exceed 60
days.

2. Conducting investigations when the following specific
migconduct is alleged, against members cof the service:

a. Criminal conduct and/or  corruption, {with
appropriate consultation with the District
Attorney’s Office.)

¢, Excessive force (excluding minor injury).

d. Improper drug and alcohol use.
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3. The Internal Affairs Bureau will investigate those
complaints which, by their nature, sensitivity or
circumgtances, are not appropriate for referral to a
Division for investigation.

4. Notify the Police Commissioner and appropriate
Division Chiefs of the outcome of all civilian coemplaints
or investigations conducted within the Command.

5. Immediately contact the Police Commissioner or his
degignee of alleged misconduct reguiring timely
notifications.

§. Retain written records of disciplinary actions of

Department members. Records shall be kept on file in
perpetuity, unless otherwise ordered by the Police
Commissicner. '

7. Review, for approval, all completed civilian complaint
investigations forwarded from the Divisions.

8. Maintain records of civilian complaint and
investigations and report statistics as directed by the
Police Commissioner.

9. Conduct  routine audits to ensure Departmental
compliance with the intake  process for civilian
complaints.

(The remainder of Chapter 5, Section 2 is unchanged. )

Commanding Officers are directed to inform all members of their
respective commands of these amendments and to have them note the
changes in the appropriate section of their Rules and Procedures.
The reprinting of the updated section will be distributed in the
future.
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POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY PAGE i ld 1 PAGES
DEPARTMENT DIRECTIVE
PDCS2008 ORDER NUMBER 14- 76
“TYBE AUTHORITY JAMES C. BURKE BIGNATURE
TN . - ‘ g
DEPARTMENT MEMORANDUM CHIEF OF DEPARTMENT N D
BUBMECTTOPICHITLE ’

BIAS INCIDENT COMPLAINTS

BISTRIBUTION )
ALL MEMBERS OF THE DEPARTMENT

DATE ISSUED

04/04/14

DATE EFFFOTIVE

04/04/14

DATE TO BE REVIEWED

The recent agreement between the United States Department of Justice and the SCPD established several
criteria relating to ¢ivilian complaints of biased policing, Supervisory personnel assigned to commands
outside of IAB shall ensure that the following criteria are met:

 All complaints of biased policing shall be forwarded to IAB within 48 hous of receipt. This
underscores the importance of promptly entering allegations of all misconduct, and especially
those related to biased policing, into the electronic Blue Team system immediately upon

reeeipt.

+ All complainants making allegations of biased policing shall be provided the “Record TD
Number™ at the time the complaint is taken. The “Record ID Number” is generated by Blue
Team at the time the complaint is entered into the system, and must also be recorded on the
PDCS-1300-3 “Acknowledgement of Complaint” form. It should be noted that this number
will differ from the IAB case number that will be assigned to the complaint at a later time..

All supervisory personnel are also advised that the civilian complaint classifications will be changed
in order to minimize confusion and simplify reporting and tracking procedures. The Blue Team
complaint menu presently includes both “Bias Incident” and “Racial Profiling”. This menu will be
changed by removing both classifications and adding “Biased Policing”, which will be used for any
complaint which alleges discrimination, including the denial of services, on the basis of race, color,
ethnicity, national origin, religion, or the use of race, color, ethnicity, national origin, religion, or
sexual orientation in condueting stops or detentions, or activities following stops or detentions, except
when engaging in appropriate suspect-specific activity to identify a particular person or petsons.

END
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POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY PAGE 1 OF ] PAGES
DEPARTMENT DIRECTIVE DRAFT
' PECS-2008-1 _ ORDER NUMBER
TYPE . AUTHORITY EDWARD WE;BBER SIGNATURE :
DEPARTMENT GENERAL ORDER POLICE COMMISSIONER 04/21/14 VERSION
SUBJECT/TOFIC/TITLE
MEMBERS OF THE SERVICE PROMOTIONAL CRITERIA
RISTRIBUTION ] ] SECTION CREATED DATE EFFECTIVE DATE AMENDED
ALL MEMBERS OF THE DEPARTMENT 02/02/10 :

Promotional criteria contained within Chapter 17, Section 2 of the
Ruleg and Procedures has been amended to include, per USDOJ
suggested guidelines, that significant weight be given to a
member’s documented history of bias-free policing.

RULES AND PROCEDURES

CHAPTER 17: TITLE: PERSONNEL
SECTION 2: TITLE: MEMBERS OF THE SERVICE PROMOTIONATL
CRITERIA

(Cnly IXII. €. has been changed.)

IIT. DEFINITIONS

(A. and B. are unchanged.)

C. Civilian Complaint Record - A detailed review of any
civilian complaints made agalnst a member and the resolution of
sald complalntl or t ipula t no complaints have been

(The remainder of Chapter 17, Section 2 is unchanged.)

Commanding Officers are directed to inform all members of their
respective ‘commands of these amendments and to have them note the
changes in the appropriate section of their Rules and Procedures.
The reprinting of the updated section will be distributed in the
future.
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POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED | AW ENFORCEMENT AGENCY pace 1 oF 9 races
DEPARTMENT DIRECTIVE
PDGCS-2008-1 ORDER NUMBER

TYPE AUTHORITY EDWARD WEBRER SIGNATURE

DEPARTMENT GENERAL ORDER

POLICE COMMISSIONER

SUBJECTITOPIGITITLE
ARREST OF NON-U.S. CITIZENS AND PERSONS WITH DUAL CITIZENSHIP

DISTRIBUTION SECTICN CREATED DATE EFFECTIVE DATE AMENDED

ALL MEMBERS OF THE DEPARTMENT 06/1/92

Rules and Procedures Chapter 16, Section 4 has been amended to

comply with the USDOJ consent decree.

Due to the numerous changes to this Section, it is reprinted in
its entirety.

RULES AND PROCEDURES

CHAPTER 16: TITLE: ARREST AND PRISONERS

SECTION 4: TITLE: ARREST OF NON-U.S. CITIZENS AND PERSONS
WITH DUAL CITIZENSHIP

_ 11nteract1ng w1th undo umented persons and for
maklng notlflcatlons ‘to federal and censular agencies.

II. POLICY

requlrement
determines, | and ‘c




Chapter 16 Department General Order #
Section 4 page 2 of 9

wrltlng, that;good cause ex1sts tof nqu1re about or 1nvest1gate
‘ : ' On 4 ; " person y

kel

III. DEFINITIONS

__A. Non-U.S. Citizen - a person who is mot a United Stateg
01tlzen

. Dual Cltlzenshlp —_a perso

C. LESC - Law Enforcement Support Center - Willistocn,
Vermont.

D. IN3Q - Inquiry search through Immigration database.

IV. REFERENCES

United States Department of State publication entitled
“Consular Notification and Access.”

V. RULES AND REGULATIONS




Chapter 16 Department General Order #
Section 4 page 3 of 8

N/A

VI. PROCEDURES

A. Determining Arrestee’s Status

(Subsection A. has been amended and re-organized to an
extent that has made it impractical to highlight the
affected text. Therefore, the entire subsection has been
highlighted.)

t
a.‘
?

When processing . an' arrest for ~a ' felony or
mlsdemeanor,_the arrestlng offlcer shall

determlne 1f the arrestee has L1m1ted Engllsh
Proflclency and

mif”if'éd, request an  interpreter through

the Communlcatlons Sectlon, and

b:"*fquery . the . -arrestee  regarding ' i the
arrestee 81

mif 01t12ensh1p, and
(2) birthplace
2;3I£§§np@tﬁ§s?§9}indicaﬁéé]th&tﬁ

he or ‘she was “born: out51de of ~the United
States,_

b he or _she 1s ‘hot: a Unlted States 01tlzen,:or

“his or her answer_ does .. not provide . the
< offic 1C1ently detalledﬁﬁjq@
‘the  officer . to
place of birth, the

‘_“rmine the 'arreetee s.
offlcer shall

Iiif complete o aﬁ-”' Immlgratlon/Customs
Enforcement Inqulry ‘Request, (form PDCS-

6100-44, -available online), and fax the



Chapter 16 Department General Order #
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| ‘ﬂﬁt* recelved i
amount * of time and all




Chapter 16 Department General Order #
Section 4 page 5 of @

other bail predicates are met, the
defendant would be'eligible for bail.

(former B. re-lettered C.; former C. re-lettered D.;
former D. re-lettered B., as follows:)

B‘ Consular Notification - arrestlng offlcers shall adhere
to the follow1ng notlflcatlon procedures when proce581ng an
arrestee who is not a U S 01tlzen

':“termlne the arrestee s country of orlgln

If

set forth by Rules and Procedurea

Chapter 26 Sectlon 5

2_ Contact the Communlcatlons Sectlon to determlne 1f

y Communlcatlons
:-note of yp'.
(e ngmmunl_catlons |

£ country Is on the
: S o ication: 1] E:th arrestlng officer
w1ll notl' ;the desk superv1sor Selal offlcer An charge
of the prec1nct ‘who, in turn shall

a.  Notify ‘the country’s  nearest - consular
off:

ials, w1thout delay, of the arrest

b. Adv1se the arrestlng ‘officer of the date, tlme
andhname/tltle of - theECOnsular~off1c1al rece1v1ng

, .legal representatlon,'and may'contact your
'famlly and visit. you ‘in- detentlon, among: other
things. 4



Chapter 1¢
Section 4

Department General Order #
page 6 o 9

4 If the forelgn natlonal’s country I8 NOT on the
mandatory notlflcatlon countrles llSt " the. arrestlng
officer shall:

Offer, w1thout delay, to notlfy the arrestee 5
consular off1c1als ‘ot - the arrest; by telllng the
arrestee,'"“As a non -U. 8. 01tlzen who. is b ng
arrested or detalned you are entltled to have <
' sy consular offlcers here

‘ur 51tuatlon ~You are also
communlcate w1th your ' consular
r fflcer may be able to help

b. If the =forelgn natlonal asks that consular
notlflcatlon be glven, ~the. arrestlng offlcer
shall contact the desk:superv1sor or Offlcer ‘in
Charge, who then shalli:

ﬂl) Notlfy ‘the” forelgn natlonal" 1néarest
ponsular"off1c1als,f without delay, -of ‘the
arrest.

arrestlng offlcer

“fﬁf Adv1se ‘the

1nstructlons glven

135 Adv1se-i?théf Communlcatlons _Sectioﬁ
Superv1sor gsoﬂ'that the. ‘matter_ may: - be
annotated : the_ Communlcatlons Section

Confldentlal Log

i actlons ' taken L concernlng _ coﬁsuiaf
notlflcatlons must be documented - on. the arrestee s
Prlsoner Act1v1ty Log (PDCS 2032)

TGM‘ Pursuant to U S State Department guldellnes a

_ jcountry that 1s‘ﬁ{ pollce custody In the event
a personal v131t is® made,ithe ‘appropriate entry must




Chapter 16 Department General Order #

Section 4

D

page 7 of S

be ' recorded on the arrestee’s Prisoner Activity Log
(BDCS=2032) ,

Contact Numbers -

1. Law Enforcement Support Center (LESC): 802-872-
6020 (24 hrs/7days)

2. ICE Communications Desk: (6d6) 230-3200

3. Probation ROR: 853-5115; Probation Supervisor
853-5007, Fax - 853-4032

4. Suffolk County District Attorney’s Office Case
Advisory Bureau: Fax - 853-5892

Responsibilities o©f the Criminal Intelligence Bureau

(CIB) -

The Criminal Intelligence Bureau shall evaluate all

INSQ responses received and perform any necessary follow-up
investigation 1in conjunction with ICE personnel. CIB shall
prepare and maintain a database to catalog all INSQ responses
that they receive from Teletype.

VII. ACCREDITATION STANDARD REFERENCES
A. CALEA
B. NYSLEAP

VIII. INDEX

Undocumented Persons, Arrest of - 16/4

Dual Citizenship, Arrest of Persons With - 16/4
Foreign National, Arxrest of - 16/4

Immigration/Customs Enforcement Inquiry Request - 16/4
INSQ — 16/4

LESC - 16/4

Non-U.S. Citizen, Arrest of - 16/4

{(Note: Please See Attached Exhibit)



Chapter 16
Section 4

Exhibit

Department General Order #

to Chapter 16, Section 4

(Arrest

page 8 of 9

Mandatory Consular Notification Countries and Jurisdicticns

(Revised 9/10) :

Albania
Algeria
Antigua
Barbuda
Armenia
Azerbaijan
Bahamas

Barbados

Belarus

Belize

Brunei

Bulgaria

China (including
Macao and Hong
Kong)

Costa Rica
Cyprus

Czech Republic
Dominica

Fiji

Gambia

Georgia

and

For more detailed instructions and legal material,
publication
The complete publication is available at:

Department of
Access.

State

Ghana
Grenada
Guyana
Hungary
Jamaica
Kazakhstan
Kiribati
Kuwait
Kyrgyzstan
Malaysia
Malta
Mauritius
Moldova
Mongolia
Nigeria
Philippines
Pcland
Romania
Russia
Saint Kitts and
Nevis

Saint Lucia
Saint Vincent and
the Grenadines
Seychelles
Sierra Leone
Singapore
Slovakia
Tajikistan
Tanzania

Tonga

Trinidad and
Tobago

Tunisia
Turkmenistan
Tuvalu

Ukraine
United Kingdom
Uzbekistan
Zambia
Zimbabwe

see
Consular Notification

www. travel .state.gov/consularnotification

Questions may also be addressed to:

Office of Policy Coordination and Public Affairs (CA/P)
Bureau of Consular Affairs
U.S. Department of State
2100 C St. NW, Room 4800
Washington, D.C. 20520

Telephone:
Fax:

(202) 647-4415
(202) 736-7559

Urgent after-hours inquiries may be directed to:
(202)647-1512 (State Department Operations Center)

of Non-U.S. Citizens and Persons with Dual Citizenship)

the
and
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Department members are advised to contact the Communications
Section supervisor to verify whether the foreign national’s
country is on this Mandatory Consular Countries and
Jurisdictions Notification list. Reminder: the above process
is contained in Chapter 16, Section 4.VI.B. of the Rules and
Procedures.

Department members are reminded if a foreign national’s country
is not on this Mandatory Consular Countries and Jurisdictions
Notification 1list, they must still offer, without delay, to
notify the person’s consular officials of the arrest, using the
statement contained in VI.B.4.a. of Chapter 16, Section 4 of
the Rules and Procedures.

Commanding Officers are directed to inform all members of their
commands of this amendment and to have them note the change in
the appropriate section of their Rules and Procedures.

END
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POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY PAGE e OF _ 8 PAGES
DEPARTMENT DIRECTIVE
PDCS-2008-1
ORDER NUMBER 14-11
TYPE AUTHORITY SIGNATURE
DEPARTMENT GENERAL ORDER poE%Vl\éAgoDn‘thiﬁsB;gN ER
SUBJECT/TCPICITITLE
TRAFFIC STOP DATA COLLECTION
DISTRIBUTION SECTION CREATED DATE EFFECTIVE DATE AMENDED
ALL MEMBERS OF THE DEPARTMENT 01/26/09 02/14/14 02/114/14

RULES AND PROCEDURES
CHAPTER 13: TITLE: RECORDS /REPORTING PROCEDURES

SECTION 9: TITLE: TRAFFIC STOP DATA COLLECTION

I. PURPOSE

To establish guidelines for the recording and collection of
officer initiated traffic stop data. The data cocllected will be
maintained by the Research and Develcpment Section for statistical
review and analysis. These analyses will be published when
sufficient data has been collected to support reliable statistical
analysis.

II. POLICY

In support of the Department’s commitment to bias free
pelicing, the Traffic Stop Data Collection Program will collect
data on all traffic stops initiated by SCPD officers throughout
the Police District. This collected data shall be used to conduct
a meaningful examination of the Department’s traffic enforcement
activity and provide a basis to respond to allegations of racial
profiling or racially biased policing. Implementation of this
data cecllection process will demonstrate to the community the
Department’s sensitivity and responsiveness to their concerns
about the issue of racially bkiased policing. This procedure
applies to all uniformed Patrcl Division personnel.

III. DEFINITIONS

A. Mobile for Public Safety (MPS) - Program utilized by
this Department for the enhanced reception and disposition of
assignments, NYSPIN, NCIC, and local data inguiry, input of
supplemental information on assignments, mapping and routing, and
assignment specific messaging.




B. Traffic stop” for the purposes of this section of the
Rules and Procedures means all self-initiated wvehicle and traffic
enforcement action regardless of whether any enforcement action is
undertaken. Excepticns to this definition are non-discretionary
traffic stops based on any call for service that is associated
with a central complaint number, check pcints that are approved by
a ranking supervisor, and traffic stops resulting from broadcasts
notifications (BOLOs).

IV. REFERENCES
N/A

V. RULES AND REGULATIONS

N/A

VI. PROCEDURES - Data shall be collected on all self-initiated
traffic stops.

The required information shall be entered into the Mcbile Data
Computers (MDC’s), which are installed in most Department vehicles
cr shall be recorded manually on the “Traffic Stop Data Ccllection
Report” (PDCS-3226), when a Mobile Data Computer is not available.

A, MDC Procedure

1. Preliminary Data Collection - Before exiting the
vehicle, or as scon as possible thereafter, officers
shall push the “I-STOP” button and input the following:

a. Plate *: Enter the registration number and
any other required information from the drop down
menus: State, Type of Vehicle, and Year.

b. Location: Check the pre-populated location
information to ensure it 1is «correct. If the
location. will not wverify, wuncheck the “Werify
Location?” field and enter the location of the
stop. This entry should be at least as specific as
the location information entered on a uniform
traffic ticket (UTT).

cC. Description: Make, Model, and Coleor of
Vehicle.

(*Required Field)

Once the above information is entered, the officer will



press “SUBMIT FORM” and a CC number will be assigned.
This CC number must be recorded on the top right corner
of the UTT for all self-initiated traffic stops which
result in enforcement activity.

2. Completion of the Traffic Stop - Upon completion
of the stop, the officer will press the "“Dispo” button
from within the MPS System to record the final
disposition of the traffic stop. The officer will then
select the “TI-Stop Data” function from the “Dispo”
screen. The unit’s status in C.A.D. will not be
returned to “Reporting in Service” (10-27), until the
officer then describes the final disposition of the
stop, using a series of fields with drop-down 1lists as
described below. Officers will complete the series of
fields for each occupant o¢f the vehicle. Fields
requiring the input of narrative details are labeled

W
n".s

a. First Field *: Age
e TLess than 16
e 16 to 25
e 26 to 35
e 36 to 45
e 46 to 55
e 56 to €3

® 66 and Over

b. Second Field *: Sex
s Male
e Female

c. Third Field *: Apparent Race/Ethnicity
e Asian
e Black
¢ Hispanic
e White
* Other
d. Fourth Field *: Disposition
e Arrest

e Ticket issued
¢ Incident Report Completed
e Field Report Completed

¢ Intelligence Debriefing Worksheet (PDC5-
1206) Completed



e Data Inquiry Made
e Verbal Warning Issued
e No Police Action Taken

e. Fifth Field *: Search Conducted
e No search conducted

® Search conducted with signhed consent
¢ Search conducted without signed consent
¢ Search conducted without consent

f. Sixth Field *: Reason for Search

e consent search [n]
[detail reason for asking]

® observation of suspected contraband [n]
[detail if contraband seized]

¢ protective frisk

¢ probable cause search

¢ search incident to arrest
¢ no search

g. Seventh Field: CC#
e Officers shall record this number on any
summonses 1issued, and, if appropriate,
in Memorandum Books.

h. Eighth Field *: Reason for Traffic Stop
(Use Drop Down List)

¢ Reasonable suspicion of a crime [n]
e VTIL

{(*Required Fields)

Upon entering the required information the officer shall
press the "“Submit” button to add the T-Stop data. The
officer will then add summons numbers, if any, using the
“Ticket Issued” function from the Dispo screen. Upon
completion of this, the officer will then select
disposition code “Back In Service-TSTOP (27-TSTCOP)” from
the "“Disposition Code” drop down menu. Upon selecting
“Submit Form”, the unit’s status will then be listed as
“Back In Service” (10-27) in the CAD System.

Officers forced off the traffic stop due to another
assignment, or advising Communications Section that they
are “Reporting in Service” (10-27), prior to completing
the T-STCP Data Screen, will be unable to use the
“Complete” button. In these instances officers can



complete the T-Stop data entry function at a later time.
The officer must first record the CC# which will be
needed to complete the T-Stop data entry activity.
Officers will then, as soon as is practicable, update
the T-Stop data in the Department’s MAPPER system,
utilizing the T“update incomplete T-Stop statistic”
function in the IRS system under “Stats”.

B. Procedure Without MDC - Officers without MDC’s who
engage in traffic stops. as defined in subsection III of this
section will still be required to collect the data in the format
described above. In those cases, officers shall complete the
“Traffic Stop Data Collection Report” (PDCS-3226), for each tour
of duty in which traffic stops occur. A Central Complaint number
will be generated by the dispatcher as requested by the officer on
the traffic stop. For all self-initiated traffic stops which
result in enforcement activity the CC number must be recorded in
the upper right corner of the UTT, and must also be recorded on
the PDCS-3226 “Traffic Stop Data Collection Report”. The data
collected in this manner will be entered into the IR3 system upon
submittal of the PDCS-3226.

C. Supervisor's Responsibility

1. Patrol Sergeants are to:

a. Conduct random audits of data base entries
for observed self initiated V&T stops.

b. Check incomplete entries on a weekly basis.

2. Patrol Lieutenants are to monitor the incomplete
traffic stop records and disseminate this information to
first line supervision for completion of said records.

3. Commanding Officers shall review analysis of the
data, as described in “D.” below, to identify atypical
patterns of traffic stops and/or enforcement activity.
Evidence of racial profiling or biased based policing
will be referred to the Internal Affairs Bureau for
investigation.

D. Responsibility of the Research and Development Section
(“R&D”)

1. Analysis - R&D shall analyze traffic stop data on an
annual basis.



a. the raw data collected during the preceding
calendar year shall be compiled and categorized by
R&D no later than the first day of March.

(1) the Information Technologies Section
shall assist in providing R&D the raw data in
an electrcnic format suitable to conduct
analysis.

{(2) R&D shall categorize the raw data
according to the classifications as detailed
above in paragraph VI.A.2. (a. through h.).

b. R&D shall determine and identify relevant and
reliable benchmarks which reflect as closely as
possible the racial/ethnic demographic of the
driving population within the Police District.
These benchmarks may include, but are not limited
to:

(1) U.S. Census data of the race/ethnicity
of the driving age population within the
Police District

(2) prior years’ aggregate data collected by
the Traffic Stop Data Collection Program

(a) comparing night stops against
daytime stops.

(b) comparing stops performed by
Highway Patrol units against precinct
units.

(3) driving population data complied from
other sources, such as:

(a) motor wvehicle accident records.

(b) outside agency records (DMV, etc.).

(c) direct observation initiatives.
¢. R&D shall develop a methodology to compare
collected data with relevant benchmarks to
determine if any patterns of racial or ethnic bias

are detectable. This methodology will include:

(1) comparisons of traffic stops by



race/ethnicity to percentage of benchmarked
population of the same race/ethnicity.

{2) comparisons of searches and reasons for
searches among racial/ethnic groups.

(3) comparisons of disposition of traffic
stops amcng racial/ethnic groups.

(4) comparisons of consent searches across
racial/ethnic groups.

(5) comparisons of rates of searches
yielding contraband across racial/ethnic
groups.

2. Repcrting

a. R&D will provide a final repcrt of the previous
year’s traffic stop data to the Police Commissioner
no later than the first day of July. Should this
report reveal nc evidence of biased bkased policing
the Commissioner shall cause the report to be
published 1in relevant part 1in the appropriate
public medium. '

b. Should the final report indicate possibkle
evidence of biased based policing, the Police
Commissioner shall direct R&D to conduct further
analysis of the data.

{1) if further analysis suggests that
identifiable units or individuals are engaged
in biased based policing, the Police
Commissioner shall refer the findings to the
Internal Affairs Bureau for investigation.

{(2) 1f further analysis suggests possible
evidence of biased based policing which is
not attributable to any identifiable
individual or unit, the Police Commissicner
shall determine the need for programmatic
training and/or modifications to operations.

(3) 1f further analysis reveals nc credible
evidence of biased based ©policing, the
Commissioner shall cause the final report tc
be amended to include the findings of the
further analysis, and when satisfied that the



VII.

VIII.

report is complete shall cause the report to

be published in relevant part
appropriate public medium.

ACCREDITATION STANDARDS

N/B&

INDEX

N/A

END

in

the
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POLICE DEPARTMENT COUNTY OF SUFFOLK ORDER NUMBER 14-08
ACCREDITED LAW ENFORCEMENT AGENCY : Page 1 of 2 Pages

P PATROL DIVISION DIRECTIVE
BDCS - 20C8a

TY¥PE AUTRORITY SIGH

Patrol Division Memorandum John Meehan muﬂw
SUBJECT/TOFIC/TITLE Chief of Patrol C,
Traffic Stop Data Collection (T-Stop) - Points to er

DISTRIBUTION

All Patrol Division Commands

DATE ISSUED DATE EFFECTIVE DATE TO BE REVIEWED
April 21°%%, 2014 April 21°%, 2014 N/A

Points to remember regarding the Traffic Stop Program

e Data shall be collected on ALL self-initiated traffic stops.

e Ifthe patro] unit does not have a functioning MDC, officers must manually complete the “Traffic
Stop Data Collection Report” (PDCS-3226) for submission to the Precinct Administration office for

entry into the IRS system.

Police Officer Responsibilities:

» Before exiting the patrol vehicle, or as soon as possible thereafler, officers should push the
“T-STOP?” button and input the following information:
v Vehicle plate number (required field)
v" Location of the traffic stop
v" ‘Description of vehicle

e Once the above data is entered press “SUBMIT FORM” and a CC number will be assigned. This
CC number will be entered on all U.T.T.’s generated during this traffic stop.

e Upon completion of the stop, press the “DISPO” button. The officer will then select the “T-STOP
DATA? function from the “DISPO” screen. The status of the unit will not be returned to “Reporting
in service™ (10-27), until the officer describes the final disposition of the stop, using a series of drop
down fields to describe this traffic stop. Officers will first complete the series of drop down fields for
the vehicle operator and then complete entries for each eccupant of the vehicle.

e Upon entering the required information the officer will press the “SUBMIT” button. The officer will
then add summons numbers, if any, using the “Ticket Issued” function from the Dispo screen. Upon
completion-of this, the officer will select disposition code “Back in service-TSTOP (27-TSTOP)”
from the disposition ¢ode drop down menu. .

e Ifthe officer is called away to answer a call for service before completing all drop down items, the T-
Stop will be recorded as being “Incomplete”.

» Finishing an “Incomplete” T-Stop: As soon as practical, update the T-Stop data in the Department’s
MAPPER system, utilizing the “Update Incomplete T-Stop Statistic™ function located in the IRS
system under “Stats™.



Ny POLICE DEPARTMENT COUNTY OF SUFFOLK ORDER NUMBER 14-08
| ACCREDITED LAW ENFORCEMENT AGENCY Page 2 of 2 Pages

PATROL DIVISION DIRECTIVE
® PDCS - 2008a

TYPE AUTHORITY SIGNATURE
Patrol Division Memorandum John Meehan %

SUBJECT/TOPIC/TITLE Chief of Patrecl

Traffic Stop Data Collection - Points to remember

DISTRIBUTION

All Patrol Division Commands

DATE 1SSUED DATE EFFECTIVE DATE TO BE REVIEWED
April 21%, 2014 April 21°, 2014 N/A

Supervisory Responsibilities:

Patrol Sergeant Responsibilities:

¢ Conduct RANDOM AUDITS of T-Stop entries for observed subordinate V&T stops.
s Check incompiete entries on a weekly basis.

Lieutenant Responsibilifies:

* To ensure incomplete records are completed in a timely fashion, Lieutenants will monitor the
incomplete T-Stop records and when incomplete records are discovered disseminate this information
to the appropriate officer’s supervisor for completion by the appropriate police officer.

Commanding Officer Responsibilities;

» Review analysis of the data to identify atypical patterns of traffic stops and/or enforcement activity.
Evidence of any profiling or biased based policing will be referred to the Internal Affairs Bureau for

investigation.

Chief of Patrol’s Office Responsibilities:

¢ The Office of the Chief of Patrol will conduct monthly audits of T-Stop data.
Incomplete or atypical traffic stops and/or enforcement activity identified will be referred to a
Precinct or Bureau Commanding Officer for investigation.

e Evidence of racial profiling or biased based policing will be referred directly to the Internal
Affairs Bureau for investigation.

Refer to Rules & Procedure Chapter 13, Section 9 Traffic Stop Data Collection and Department Forms Order
06-17a for complete details of the T-Stop Program.

END



ATTACHMENT 10



CLO/BIAS COURSE — DRAFT OUTLINE

I Introducticn (1 hour)
* Purpose
* BRIDGES - Definition ~ Recurring theme throughout training
+ CLO assignment and duties

I. Bias-free policing and the law (2 hours)

Stop and Frisk — DeBour (“Bobby Hayes” video)

1" Amendment issues/NYC Subway video

Color of Law Abuses/Civil Rights/NCPD video/Hispanic car stop video
Civil liability

Official misconduct

Garrity protections

Bias Crimes

s Bias free policing — distribution of law booklet

* & ¢ & @

Hi. Cultural Competence — Part |{1.5 hours)

¢ Definitions/purpose of training (Includes Suffolk Co. demographics)

+ Doll video

¢ Video snippets ~ cultural issues {Interviews with community and police
representatives )

* Arrest of Portuguese woman

v, Lunch
V. Cultural Competency — Part Il (1 hour)
¢ Limited English Proficiency/Language Line/Use of Interpreters/tracking form
¢ Verbal judo/body language/micro-aggression
* Five points of communication
e Community wants to be heard
VI, Community Based Intervention {1.5 hours)

Helping the community to police itself using readily available resources

Transition from the battle against ‘the bad guys’ to a battle against ‘bad actions’

1



Remove the anonymity and sense of indestructability

Need to focus on persons between the ages of 16 and 24

Need to redefine HS aged and younger: bullies, not gang members

Group audit- Going after the groups that are responsible for the violence rather than

going after everyone. Those most prone to violence or crime

i. Identify groups (intel}
ii. Map available resources (clergy, business, govt. agencies, civic associations) and
communicate their existence to the community
iii. Building relationships
iv. Community outreach (all meetings and groups}

Vil, Summation & Exam

¢ Video snippets emphasizing positive policefcommunity interactions
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@ CHANGE DOES NOT MEAN FAILURE.




BIAS FREE POLICING AND
THE LAW

PO ACADEMY BUREAU

7/2/2014

Federal laws prohibit discrimination based ona
person’s national origin, race, color, religion,
disability, sex, and familial status, Laws prohibiting
naticnal origin discrimination make it illegal {o
discriminate because of a persen's birthplace,
ancestry, culture or language. This means people
cannot be denied equal opportunity because they or
their family are from another country, because they
hava a name o aceent associated with a national
crigin group, because they are limitsd English
proficient, or because they participate in certain
customs associated with a national origin group, or
because they are married to or asseciate with people

of a certain national crigin.

Federal Protections Against
National Origin Discrimination
hittp:/ /www justice.gov/crt/ publications /natorigin. pdf

OBJECTIVES
m Define Racial Profiling & Discriminatory
Policing
® Define and discuss
» Constitutional Righis ; 1%, 4% and 14t Amendments
= Civil Rights
= Official Misconduct
= Hate Crimes
& Color of Law
= Criminal and Civil Liability
= (Cage Law




Definitions

@ : “Racial profiling by law enforcement is
commonly defined as a practice that
targets people for suspicion of crime
based on their race, ethnicity, religion or
national origin.” (National Institute of
Justice)

7/2/2014

Definitions

“Discriminatory Policing: ” selective
enforcement or non-enforcement of the law,
including the selecting or rejecting of
particular policing tactics or strategies,
based on membership in a demographic
category.” (DOJ in its agreement with
the SCPD)

ID of Prohibited Behavior
& Remedies

@ Lets take a look at the various laws enacted to
protect a persons rights, to govern police
actions and provide remedies to effected
parties when a unlawiful act occurs

= Levels
o Pederal
a State
@ Departmental
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= 15T AMENDMENT-

2 EXAMPLE:

@ Interference with
Media at crime scene,
= Datzv COS

@ Ré&P Sec.Ch, 9, Sec 21,
27- Recorded media of
bystanders

m Ré&P Sec 26, sec 2-
Police- Media
relations

= 4™ AMENDMENT - B EXAMPLE;
The right of the people
to be secure in their
persons, houses, papers, . gloyddv NbYP.D'
and effects, against ound to be 1unl
unreasonable searches violation of 4
and seizures..... amendment for Stop
and Frigk policy.




14™ AMENDMENT- EQUAL PROTECTION

Mechanism by which the Federal Ct made the Bill of
rights applicable to the states.

7/2/2014

Floyd, et al. v. City of New York,
et al

= Is a federal class action lawsuit filed against the NYPD
charging them with engaging in racial profiling and
suspicion-less stop-and-frisks in violation of their 4%
and 14% amendment rights.

@ August 12, 2013, a federal judge found NYPD liable for
a pattern and practice of racial profiling and
unconstitutional stop-and-frisks

= January 30, 2014, the City agreed to drop its appeal
and begin the joint remedial process ordered by the
court in August.

Floyd Decsion

In cornclusion, I find that the City is liable for violating plaintiffs’
Fourth and Fourieenth Amendment rights. The City acted with
deliberate indifference toward the NYPDYs practice of making
unconstitutional stops and conducting unconstitutional frisks. Even if
the City had not been deliberaiely indifferent the NYPTYs
unconstitutional practices were sufficiently widespread as to have the
force of law. In addition, the City adopted a policy of indirect racial
profiling by targeting racially defined groups for stops based on local
crime suspect data, This has resulted in the disproportionate and
discriminatory stopping of blacks and Hispanics in violation of the
Equal Protection Clause,

(Judge Shiendlin? decision)




Floyd, et al. v. City of New York,
et al

@ To be clear- The Courts and the Judge are not
saying that Stop and Frisk is not an effective
tool, or that they should be stopped, simply
that they should be conducted properly and
within the boundaries of the law.

7/2/2014

LEGAL BASIS

m COLOROF LAW
s Definition
= How does this effect you, the police officer
» Case Law

g STOP AND FRISK
» DeBour Levels
= Case Law- Floyd v City of New York

@ The conduct of a police officer, judge, or

another person clothed with governmental
authority that, although it superficially appears
to be within the individual’s lawful power, is
actually in contravention of the law

8 (Wdbsters Now Warkd Live Dictionasy)

@ Color of Law simply means that the person is
using authority given to him or her by the
local, state or federal government agency.
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Color of Law

@ Title 18,USC Section 242 makes it unlawful for
anyone, "under color of any law, statute,
ordinance, regulation, or custom, willfully to
subject any inhabitant of any State ... to the
deprivation of any rights, privileges, or
immunities secured by the Constitution or laws
of the United States....”

Color of Law

@ As Police Officer, your actions whether making
an arrest or a V&T stop, are authorized under
the “Color of Law”, and therefore create
accountability to both the state and federal
statutes.

@ Itis a federal crime for anyone acting under the
“color of law” to willfully deprive or conspire
to deprive a person of a right protected by the
Constitution of the US

Color of Law

@ Who is liable for violations of a persons rights under
the color of law
= Municipality- SCPD as well as Suffolk County, NCPD, NYPD
(Monell case )
o Aware there was a problem and didn’t take action to correct it.

» YOU the Police Officer ~
o Risk not being indemnified.
o criminal chatges
= civil charges.
o departmental charges




Color of Law

@ Common color of law violations:

 False Arrest and Fabrication of Evidence

= 4% & 14 Amendment violations -Unreasonable
S&S. and Due Process violations occur when there is
unlawful detention or fabrication of evidence-

* Resisting arrest

* Dis con

= Plain view

* Deprivation of property

7/2/2014

Color of Law

@ RECENT NCPD CASE- charged subject with
dis-con/resisting when he failed to produce
ID- video shows no dis-con. Officers statements
and paperwork do not agree with what is
presented on the video,

» 2/20/14 charges dropped

= Too recent to tell what will happen to Officers
involved

Color of Law




Official Misconduct

B NYSPENAL LAW 195.0
@ A public servant is guilty of official

misconduct when, with intent to obtain a

benefit or deprive another person of a

benefit:

» 1. He commits an act relating to his office but
constituting an unauthorized exercise of his
official functions, knowing that such act is
unauthorized; or

7/2/2014

Official Misconduct
Con't...
® 2. He knowingly refrains from performing a
duty which is imposed upon him by law or is
clearly inherent in the nature of his office.
Official misconduct is a class A misdemeanor
(NYS PENAL LAW)

= EXAMPLE: People (NY) v. Feerick - PO
enter an apt looking for pelice radios.

Official Misconduct

“HOWEVER"”

Good faith but honest errors in fulfilling
one's official duties are not what the
legislature meant to criminalize by
establishing offense of official

misconduct. McKinney's Penal Law §
195.00, subd. 1




Other potential charges

2 Inadditon The Police Officer may be
committing: (NYSPENAL LAW)
= Conspiracy
= Tampering with physical evidence
« Falsifying business records (memo book}
= Pejury
= Various additional penal law offenses i.e,, assault,
harassment

= Elevation of specified offense to a HATE CRIME

7/2/2014

Immunity and Garrrity
protections
= THE CASE:

B The Garrity case involved officers who were
questioned regarding a ticket-fixing
scheme. The officers were informed that their
answers could be used against them in a
criminal case and informed that the failure to
answer could result in their dismissal from
the police department in accordance with an
existing state statute.

@ The officers testified and were then charged
criminally.

» Court held that this amounted to COERCION.

= And when a police officer is coerced, under threat of
discipline, to give a statement, the officer is
immunized against the use of the statementin a
subsequent criminal prosecution.




@ Statements taken as the result of this type of
coercion cannot be used in a criminal case.

= when a police officer is coerced, under threat of
discipline, to give a statement, the officer is
immunized against the use of the statement in
a subsequent criminal prosecution.

7/2/2014

HOWEVER .....

@ “When an accused has been accorded
immunity to preserve his right against self-
incrimination, he must choose either to
relinquish his Fifth Amendment right and
testify truthfully, knowing that his statements
cannot be used against him in a subsequent
criminal prosecution regarding the matter
being investigated, or continue to assert the
privilege and suffer the consequences.”

= LaChance and Apfelbaim,

DO NOT LIEM

E Although an accused may not be forced to choose
between incriminating himself and losing his job
under Garrity, neither Garrity nor the Fifth
Amendment prohibits prosecution and
punishment for false statements or other crimes
committed during the making of Garrity-protected
statements.

@ Giving a false statement is An independent criminal
act

10



WHAT IS A BIAS CRIME

BIAS CRIME

Broad List of Specified Offenses-
Necessary Element for Hate Crime

Crimes against Persons Property Crimes
@ Assault @ Criminal Trespass
@ Menacing @ Burglary
@ gecklless Endangerment o) ischief
= Stalking
@ Sex Offenses = If’;‘:‘;
@ Unlawful Imprisonment e vetltLarceny
m Kidnapping 8 Grand Larceny
@ Manslaughter @ Robbery
g Murder
= Harassment1

BIAS CRIME -MOTIVATION

Bias Crimes are “crimes motivated,
in whole or in part, by hatred against
a victim based on his/her race,
religion, sexual orientation, ethnicity,
national origin or disability “

(Federal hate erimas Statlstic act definition )

** Victim status need only be Perceived to be
accurate .




PROTECTED CLASSES-
Necessary element for Hate
Crime

1. Race
2. Color

3. National Origin

4. Ancestry

7. Religious practice
8. Age (60 +)

9. Disability
10.Sexual Orientation

g

-]




BIAS FREE
POLICING

LAW
REVIEW




As part of the agreement with the Department of Justice, SCPD will engage in Bias-Free policing. In
conducting our activities, we will ensure that members of the public receive equal protection of the law,
without bias based on race, color ethnicity, national origin, religion, or sexual orientation, and in
accordance with the rights, privileges, and immunities secured or protected by the Constitution and laws
of the United States. Officers found to have engaged in discriminatory policing will be subjected to
disciplinary action and, where appropriate, will be referred for possible criminal prosecution. Therefore,
officers must familiarize themselves with federal and state civil rights laws as applied to law
enforcement activity.

Stop and Frisk is an area of law which impacts officers on a daily basis. One only needs to look at the
recent case of Floyd vs. New York City to see the profound implications if it is done improperly.

In Peopie v. DeBour the Court of Appeals set forth four levels of permissible police conduct when
confronting individuals. Level 1 deals with a police officer who has an objective credible reason to
approach someone. He may approach that person to request information. Level 2 involves a founded
suspicion regarding a person. If a police officer has a founded suspicion, he may engage that person in
the common law right of inquiry. Level 3 deals with a police officer who has a reasonabie suspicion
regarding an individual. In such case, the police officer may forcibly stop such person and if the police
officer is in fear of weapons, may frisk the person for such weapons. Level 4 deals with a police officer
who has probable cause regarding a person. He may arrest and search such person.

It frequently happens that a police officer will approach a person with a Level 2 (founded suspicion) but
will engage in Level 3 conduct (forcible stop). If that happens, such conduct is unreasonable and any
evidence seized thereafter will be suppressed. It is important to know what constitutes the 4 levels and
what police conduct is permitted at each level.

Level 1: An objective credible reason is virtually any reason a police officer can articulate that would lead

- a reasonable person to believe that his purpose in approaching an individual is not based upon an illicit
motive, He may ask non-threatening questions regarding a person’s name, address and destination. If
the person Is carrying something unusual (e.g. a television set in a pillowcase), he may ask about it. If the
person is carrying something not unusual (e.g. a briefcase or a knapsack) he should not ask about it. A
Level 1 encounter should be brief and non-threatening. Most importantly, the police officer may not
request the person’s permission to search.

Level 2: A founded suspicion involves criminality based on observable conduct or reliable hearsay. If a
police officer can articulate a good faith reason to believe he suspects a particular person of criminal
activity (something beyond a mere hunch or palice intuition) he has a founded suspicion. At Level 2, a
police officer can ask pointed questions that would reasonably lead one to believe that he is suspected
of crime. The questions can be more extended and accusatory. He may request permission to search at
Level 2, but the person has the right not to answer or grant permission. The officer cannot forcibly
detain the person. But if person flees, level 2 can raise to Level 3.

Level 3: Whenever a police officer has the guantum of knowledge necessary to induce an ordinary
prudent and cautious person under the circumstances to believe criminality is at hand, he has



reasonable suspicion. If he has reasonable suspicion, he may forcibly detain a person. He may frisk when
he reasonably suspects that he is in danger of physical injury by virtue of the detainee being armed with
a weapon. Depending on circumstances, he may order a person to lie on the ground or handcuff a
person. He may pursue.

Level 4: Probable cause is information sufficient to warrant a person of reasonable caution in the helief
that the defendant has committed a crime. If a police officer has probahle cause with respect to an
individual, he may arrest that person on the street without an arrest warrant, and he may search him
incident to arrest without a search warrant.

Color of Law Abuses- It is a federal crime for anyone acting under “color of law” willfully to deprive or
conspire to deprive a person of a right protected by the Constitution or U.5. law. “Color of law” simply
means that the person is using authority given to him or her by a local, state, or federal government
agency. Off-duty conduct may be covered if the perpetrator-asserted his or her official status in some
way.

During 2012, 42 percent of the FBI's total civil rights caseload involved color of law issues. Most of the
cases fell into five broad areas:

» Excessive force;

o Sexual assaults;

e False arrest and fabrication of evidence;

s Deprivation of property; and

e Failure to keep from harm.

Excessive force: In making arrests, maintaining order, and defending life, police are allowed to use
whatever force is “reasonably” necessary. Violations of federal law occur when it can be shown that the
force used was willfully “unreasonable” or “excessive.”

Sexual assaults by officials acting under color of law occur where officials might use their position of
authority to coerce an individual into sexual compliance. The compliance is generally gained because of
a threat of an official action against the person if he or she doesn’t comply.

False arrest and fabrication of evidence: The Fourth Amendment guarantees the right against
unreasonable searches or seizures. A law enforcement official using authority provided under the color
of law is allowed to stop individuals and, under certain circumstances, to search them and retain their
property. It is in the abuse of that discretionary power-such as an unlawful detention or illegal
confiscation of property-that a violation of a person’s civil rights may occur. Fabrication of evidence
violates the color of law statute, as it takes away the person’s right to due process.

The Fourteenth Amendment secures the right to due process; the Eighth Amendment prohibits the use
of cruel and unusual punishment. During an arrest or detention, these rights can be violated by the use
of force amounting to punishment {summary judgment). The person accused of a crime must be allowed



the opportunity to have a trial and should not be subjected to punishment without having been
afforded the opportunity of the legal process,

Failure to keep from harm: the public counts on its law enforcement officials to protect local
communities. If it is shown that an official wilifully failed to keep an individual from harm, that official
could be in violation of the color of law statute.

Title 42, U.S.S., Section 14141 makes it unlawful for state or local law enforcement agencies to allow
officers to engage in a pattern or practice of conduct that deprives persons of rights protected by the
Constitution or U.S. laws. This law gives the Department of Justice authority to seek civil remedies in
cases where law enforcement agencies have policies or practices that foster a pattern of misconduct by
employees. This action is directed against an agency, not against individual officers. The types of issues
which may initiate a pattern and practice investigation include:

® lack of supervision/monitoring of officer’s actions;

* lack of justification or reporting by officers on incidents involving the use of force;

¢ Lack of, or improper training of, officers

® (itizen complaint processes that treat complainants as adversaries;

* Unlawful stops, searches, or arrests.

Conspiracy Against Rights, 18 U.S.C. 241 is the civil rights conspiracy statute. It is unlawful for two or
more persons to agree together to injure, threaten, or intimidate a person in any state, territory or
district in the free exercise or enjoyment of any right or privilege secured to him/her by the Constitution
or laws of the United States. Unlike most conspiracy statutes, it does not require that one of the
conspirators commit an overt act prior to the conspiracy becoming a crime.

Deprivation of Rights Under Color of Law, 18 U.S5.C. 242 makes it a crime for a person acting under
color of any faw to wilifully deprive a person of a right or privilege protected by the Constitution or laws
of the United States. It includes acts under “color of law” within their lawful authority and acts done
beyond the bounds of the official’s lawful authority, if the acts are done while the official is purporting
to or pretending to act in the performance of his/her official duties. It is not necessary that the crime be
motivated by animus toward the race, color, religion, sex, handicap, familial status or national origin of
the victim.

Official Misconduct NY State Penal Law 195.00 A public servant is guilty of official misconduct when,
with intent to obtain a benefit or deprive another person of a benefit:
1. He commits an act relating to his office but constituting an unauthorized exercise of his official
functions, knowing that such act is unauthorized; or
2. He knowingly refrains from performing a duty which is imposed upon him by law or is clearly
inherent in the nature of his office.



Suffolk County Police Department
Cultural Competence

7/2/2014

uffolk County Police Department
Statement

“To provide and maintain a safe and
peacefitl environment in which people
can live and work. Every employee of
the Department acknowledyes his or
her obligation to provide
professional services in the
communities we serve by rendering
aid to those in need, providing an
environment free from fear, bringing fo
justice those who violate the law, and
protecting all persons and property
in accordance with legal, morel and
ethical standards”

 Population Density - 1,493,350 Census 2010
¢ Projected to increase 18% by 2035

* Ametican Indian .36%
* Asian alone 3.41%
¢ Black or African American 7.45%
¢ Native Hawaiian & Pacific Islander 03%
e Some other race alone 5.56%
+ Two or more races 2.41%
» White alone 80.78%

Suffolk County Demographics
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Demographics Continued

* Non Hispanic or Latino 83.51%
# Hispanic or Latino™* 16.49%
e Population by Gender

s Female 50.80%

e Male 49.20%

Ever Been Stopped?

®Who here has been stopped by the
police?

®Who has a personal story about a family
member or a friend being stopped byan
officer?

®Was it a positive or negative interaction?

| Us Vs. Them

“Real World®
forpolice

population




everywhere?

s Not to be trusted
® Part of the establishment
® Goal to maintain power

7/2/2014

' Are police all the same

What does the community
want/expect from police officers?

* Enforce Laws

* Exemplary Behavior
* Fairness

* Unbiased policing

* Respect

* Trust

What do police officers want/expect
from the community?

« Acceptance of our authority
¢ Compliance

¢ Cooperation
¢ Information

¢ Responsibility
® Respect

e Trust




Immigration Status

s Officers shall not inquire or investigate the
immigration status of any victim, witness,
potential witness or person requesting or receiving
police assistance

¢ Undocumented immigrants who fall victim to
certain crimes may qualify for temporary
immigration benefits

* Two types of these Visas

7/2/2014

Type “U” Visa 4 requirements:

¢ Must have suffered substantial physical or mental
abuse as a result having been victim of qualifying
criminal activity

e Must have information concerning that criminal
activity

» Must have been helpful, is being helpful, or is
likely to be helpful in the investigation or
prosecution of the crime

* The criminal activity violated U.S. Laws

w7y .

Type “T” Visa Requirements:

» Are or were a victim of trafficking, as defined by
faw

¢ Are in the US, American Samoa, the
Commonwealth of the Northern Mariana Islands
orat a port of entry due to trafficking

¢ Comply with any reasonable request from a law
enforcement agency for assistance in the
investigation or prosecution of human trafficking

» Demonstrate you would suffer extreme hardship

involving unusual and severe harm in you were
removed from the United States




Limited English Proficiency

¢ LEP designates individuals whose primary
language is not English and who have a limited
ability to read, write speak or understand English

s SCPDAI list of Department Approved Interpreters
* What is the Language Line?

7/2/2014

SCPD Members
Armenian Latin
Chinese Polish
French Punjabi
German i Russian
Greek American Sign Language
Hindi Spanish
Hungarian Ukranian
Italian Urdu
Japanese Vietnamese

Latin
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a Crime reduced

plain and leave respectful, evenif it ends in
=18




~makes us Professiona
= Oath

# Conlinuous Training/ Adapt to Change

= Badge a symbol of Public Trust

five Comymiumication

SO important?

element to ALL
clationships

ctive Listening is crucial

Ut nterview?

versation with a purpose

ow often do we do it?

at is its purpose/ goal?

7/2/2014
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Lening

caker feel heard and unde

ity information

iove negative emolions

us fully on the spea

id interrupting

B Avoid seeming judgmental

how your interest

al barricrs

vieweoe

gage in cye contact

spond with facial expressions

n-Verhbal cderworld

8 Chest expansion

@ [lush Skin

m Looking Away
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S and Modulation

‘o say s how vou sav it

inlentions

v Picture

encounter is like ha

k account. We bave a

encainter, we make a de .

Narone sees Lhe deposits. We .

have o bad encounter and it is a 2
sithdrawal. Tow olten do U
ens see the “withdrawals™?

Educaien and Traning
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you makiag a deposit or withdrawal with the
way you police? -

naml ramng




€107 Xvnygay

SHLLINNNINO)) AALDVJIN]
HONATOIA NI SHIDALVILS |
ONLLHOI] HINTI)) AALLOAAAH
TAOTAl ONLLNAWNA Id




‘Yoeoadde
9AISUaUa.1dwod s1y) Jo suipIno ue sapraoid uonejussaid sy, «

'SONIUNWWO) JaJes 1a3uons
Ul pa3[nsad pue SaAl[ Jo SpaJpuny punoJle pauin) sey [g) <«

*S)[nsa.l SUIISe[ INSuUa 03 S[00]

pue $92.1n0sal paseq Arunwwod 3urpiaoad AQ SISIAIPIILI

pue SauWLID UMW) JO YSLI 3B 3S0Y] 10] UOTIUIAIIIUL
S193.1B) PUe SaYNUSPI YIIYM JIOMIWE] B S31BaID [g) «

'S)[nsal Surlse|
9ASIDE UkD pUB SaNIUNWIWOD J9ZUO.I]S S9IBIII ‘DAI9]J9
-1502 st yoeouadde (19D, ) uonuaaIau] paseq ATunwiuio’) ay |, «

‘S9N IUNWWI0) pajdedw[-90Us[01A PUR WL S AUNOY)
}[0JINS Ul WSIAIPIISL pue SSUES JO 9[DAD 9] qeal(q 0] palimnbal
S1 yoeoadde uonUaIAIU] paseq AjIunwiuwio) mau y «

«1dDs NOLLNJATHIN] ddSvy{ ALINQIWNO))
= NOILLONAOULN]




'SaI[TWe] 3 SONIUNWWIOY) UIYISUSIIS «
‘SIoAedxe], 011507 JoMOT«
{WISTAIPIIDY 90NPIY «

DUILL) 2INPIAY «

‘9DUD[OIA 90NPAY «
:0] aJe yoeoadde (gD, ) uonuaAIaU] paseyg
Arunwwon siy3 sunuawajduwi Jo saAnda(qo ay,

SHALLDALd(O NOLLVINAWTIdIN]




'(VL0D)
U0y pue 1ysnoy], Jo [1ouno’) ajninisut Jo sdnous

3UNISIXd 0] , M3, U3SOY") dY,, 109UU0) —  dIIS «
‘guipmg Aunwuo’) — € dajs «
1S901N0SaY AJnuap] pue dejy -7 dIIS <«
'(.ma,] uasoy) ayj, Afnuapj)
uoissarddng 3 uonuaAlIaju] poT 92UISI[[AIU] - T dIIS «

:sdajs Joleur anoj Jo S1SISU0D
[ sunuawa[duwl J10J JIoMawel] I1dalens ay,

MHAIATAAQ OIDALVALS




*SISIATPIDA
pUE .I0] ‘SE [[9M SB ‘90US[0IA pUB dWILID J0J YSLI-Jelsow

aso) AJauapl 0] ,UOIIUIAINU] pIjddie],, 10J pash aq
ued SISAJRUR 9ANDIPAI] 2 SUIDI[0] POT 22UISI[[IU] <«

"SQUILID J1913 J10J uonnoiaso.ad

9)e1I[I0B] PUE ]1SA.LIE 0] JOP.JO Ul SSWILID SUIPIWUWO0D , M,

‘uasoy), asoyy Ajnuapi 01 surdIrjod pa] duSI[[ANUI
sasn juawnlreda( 3d[od AJuno) jjoyns 9Y.L <«

NOISSHAddNS Y NOLINAATAIN]




Jiaananfuanod

J0f ajqisuodsa.i ab ngj, : a8essowr 9y, KIUnwwod aanioddns pue ajes e Jo sI2qUSW aanonpoad
Surwooaq 03 peol ay) uo way} Suliq pue JolAeYaq pue SUDRUIY) [BUIWILLD JO N0 UOIISURI) [NJSSa0NS
e ayew sfenpiaipur djay ued am 13y1a50] seaanosal asayp dul[[nd Ag -~ IST] 0F UCY € (OE9L,,

surerSo.ud paseq Aunuiuwiod Sunsixa (00121 pue dey
juawdojaaa( J1wouody
S9JIAIRS Yi[eay Jo yusunaedaq
Jroo
Aouml ~ 'SOIAIBS SuDIa1a) ‘Bulby ‘uawom 10f 22fJ0 yano ‘sanffy A1ioulp “SUIpnjoul S3V1AISS UBWNH
jJuswdoraAl(] JTWIOu0dyq
juswdojaaa(g A3IUnuInior)
jusun.Ieda(q uoneqo.ad
S901AI3S [B190S Jo Juaunlieda( Z3uno) yjoyns
939 TVd ‘429U 224n0s3Y ‘() ‘UoRIas dauabijazu] [pujwLyy- Jusunaedaq 9104 Auno) yjogns
neaJng yanox AHuno) yoyns
‘02 ‘spp.iafa4 qof ‘Buruip.g gof - 10qe] jo Jusunredsq Ayuno) qopns

:apnoul pajeujplood Suraq aJe YIIym SadJALdS SUNSIXT <«

-S8]IUNIIUIOD pajredwi] 80US[OIA

0] $321n0sa1 £juno’) Sunsixe awos uraIIPal 03 PSRIWIWIOD SBY JUO[[OY 2AIINIXT LJUN0) J[oOPNS <

SHOANOSTYN AALINAA] X dVJAl — © dALS




TVd PUE ‘SI221J(0 921N0S3Y [00YDS ‘SI90IJQ UOoSIer] Ajjunuiwo?) ‘sIadyjo 440D
“U01Da§ 22USTI[[2IU] [RUIWIYY) SPIU) Bupn bulpnipul ,ma, uasoy)), ayl Afiuapl
pup $224n083.4 Af13uap1 ‘runwiuiod aAISnJoUl Y3 109UU0D [[IM swed) uoissaiddns

pue surea} uonuaaaid ay) yroq quawnreds( 30104 AIUnoy) J[OPNS 2INUD Y[, <«

a[gel 93 U0 A3UOUI OU SI 3193 Jey) SUISIADY
‘AJTUNUIUI0D SAIST[OUT 93 Y3IM SISEq Je[ngal e uo Suredunuiuoy) e
‘SAIRIOQR][0D SunSIXa Suiuiof .
‘SIOPEI[ [BIDJjOoUn pue [BIOUJO Y3 Sunadw pue SulJruapy .
:£q uI-Ang AJUNWWwod sA3Yde ISnul SUNI[od AIUNUWUI) «

: *$$920.d apIm-AJTUNUIUIoD € S1 32UI[01A Sulnpal
e} sagpa[moude pue AJrunuiwio) aAisnjouy 93 jo Jed e se sa1uady JUSWadI0Ju
ME' J9U}0 pUE D1[04 dpN[OUl 03 ATUnwitiod 3y3 ssuygapal 3umijod Aunuwuwo) <

f11011d doj s31 se Suidijod Aunuwuwio)
paynuapI sey pue pasunouue jusunteda( aoijod A3uno) yjoyns ay L $T0Z Ul <

ONIATING ALINNIIWIWO)) — & dALS




Aoewnibal uo Josye ue aAey

soop Ajjensn awoo1no a|geloABjuUN 1O 9|qeIOAR) B SMOYS YOJBaSaY .
Jajunooua 8y} JO sWoIIN0o

ay1 uey uepodwi alow S| 820SN[ |BINPA20Id SMOYS Yoieasay .

2onsn( |ednpadold <

(uonejuoauod ssa|) Ajuoyine asijod Jo 8oueldaddy
aol1jod sy Ul 92UBpPIUOD pUB ISNI|

:sjoopal AHoewniba] #

(ssaulie)) arenidoidde pue 1081100 AjjeJowl a1e Suoljoe 8dl|0d -

Alunwwo? ay} ul swajqo.d
A0S pue ‘S)oIJu0d abeuew ‘18pJo |BID0S ulejuiew 0} 1aplo ul
Allloyine as101oxa 0} pajlilud se a21jod ayi SMaIA J1jgnd 8yl MOH

cAoewniba sileyp #

XOVINILIDAT] AOT10d
/ HOLLSAL TVINAA00dd
. ONIATINg ALINOIWINOD & dALS




‘uoissaiddns [euonipen

‘£1eSS929U 0] WAy} 192(qns J0 AJIunwiuIo) aalsnjauf 3yl oyul wIay) surrg
‘9110309 ey 9Ji] 19y} a8ueyd way) d[aYy 03 pausIsap S82IN0SAY paseq
AIUNWIWo’) 9ANI3JJD pIemol ma,] uasoy) ay , piaydays pue AJluap]
‘uoissaxddng »

J0 {UOUIAIIU] A

1921010 ® S[ENpIAIpuUl payIIuspl ay3 Al

-uostid Jo [ref 9Inod ur way) YHm 393U pue ,May usasoy), 3yl Ajnuap|
su] [[eD YINOX A

suj [[D uny a[rasumorg »

CUL-[[eD,, ATUNWIWOD B 0] 3UI0D , M3, USSOYD),, 91 Je]) 15anbal 10 a)AU]

Ajlunuuio) Aq SUul-[ied,, <
sdnoag juajoia Ayunon) Y0NS pajonpuod ek :Mpny dnoan «

maf uasoy) ayJ.

Hupnpng finunuauo) — £ dajgs



lo.—“l

~ suopeznedig.

SI2qUIa Iy
Apunuaro) .

"UOTJUSAIIUL
10] Pa1381e] 9s01) S1081IPaL PUE S3YNUPI Lrunwiuo) aajsnjouj sy 18130801 upiop ssavoid paseq
Ayunwuiod / apim AJTUNTIUIOD B ST 83UsjoIA Suionpal jey) saSpajmows|de pue Aunwio) aisnouf ays jo yed

B SE S310UaE JUAWIANIO0JUS ME[ Jo1[10 pue juawiteda( 201[04 Auno) Jjoyns Yy ssugapal Suijod AUnwuIo)

panuuo) ‘Gurppng finununuo) — € dazs




IH‘_HI

aouerduod
S1e]I[I08] pUE UOTJEULIOJUT JJBUTWASSIP ‘M3] Uasoyd 3 Ajjuapl K Iununmod 9y} 03 109Uuo) N

SI1201J0 4d0D0
SJ901JJO UOSIelT AIunwwio) 134

Hd0D, TUSWADIOJUF I1[0J PIIUSLIQ Alunwiwio) .

$3031N0Ss.] AJTunuwuiod saueyus 3 swerdoid uonuaAIauL 21821 ‘YIN0A YSLI-1e AJuspI .
/1vd, on8ea] ona[yay adIjod »
SI901JJ( 92AN0SIY [00YIS 4
neaang asuodsay Aunwwion) .

ssa180ad mo[[o] % 3] Uasoyd, 9yl AJuapl *
U0}09S 92UdSI[[IU] [BUIWILI) o

*2)9 SON0JIEN ‘NuUp[) Suen
swiea) uorssarddng
:AJTUNUIWOD SAISN[IUL 9} ulo[ 2 [spoll [D Y] 9INIVXD
01 SPURTULUIOD S JO JoqUINU B 3ZI[IN [[Im Jusunaeda(q ad1jod A1uno) yjoyns <

finununuod aaisnpowl ayp buuror
. ®I9) bupmodxy :ados




IN.—HI

“paIom 3] pealds ued oym SISPUSYJO pPauLIoal Jo AULIE UY .
‘'sioAedxe) MON .
'SIoa]un|oA pajedipa(q .
:AJUNWIWO0D 93 9AIS SIOqUIDW VI0D <«
-uoneziuesio paptedai A[y31y ‘Terruangur ue ol diysoquisiy
{$921N0S31 0} SSAIIY 4
‘SOAI] 1I9Y} J0] Ue[d 91e10d10]), USNLIM Y A
S10MIDU [B100S Mau dAnIsod y 4
SULZNI) SUILINIDI S9AIY)
AITUNUIUIOD SAISN[OUL,, 9Y) Ul SU0AISAS SOUWIOI[3M  »
‘pIepue)s AJunwwod sy3 pue apod [BIOUI B [[ISUT 0} AD99M SI3N  «

V10D <«

A83s1e11s Sunysy SWLID ST}
J0 9102 a3 1€ st yarym dnoid yroddns paseq Arunurwiod e st (YL0D) UOIOY 33 IYSNOY [, JO IPUN0) 9y, <

V.L.O)) NOLLDY ANV .LH910HJ, 40 TIONN10{) ALALLLSN]
A0 SdN0UL) HNILSIXH
OL  MHJ NISOHD HH,L,, LOANNOD) — v dALS

s R e




Im‘_wl

9J10A [RIOW [EUNUIIOD I}
sogrdure yey} JUSUWSAOW S}00ISSBIS S[ISIA B JO UOTIRAI)) «

9pod
[eIOW JBJ[D B [[IIM YIOM]SU [RID0S MAU B JO Judwdo[pAa(J «

JuawdoraAd(J [enpIAIpu] «
“'V.LOD JO STe0D)

"SOIUNUITIOD
PRSUL[eY Ul SI9OPUJJO ISULIOJ UOUWR JPOJ [eIOUL, B SUI]}IS
JO POYI9W SAT}RAOUUI UB SB PIZIUS0I3I A[[euon}eu S V.I1,0)

‘NOILLDY ANV LHONOH], 40 'TIONNO))




I*HI

'V.LOD JO SOLIESSIWD pUk SaAeIuasaidal se Arunuuiod ayj ul
I910eJReD Po0os JqIYXd 0} PUE ‘U33S 3q 01 JUeM A3() MOY I9j0eIeyD
Jo paepueils [euosaad J19y3 AJpuapt 0] payse aJe SIOqUIdN ¢

.ip2paau nod Ubwiom 4o ubui 3yl ag, - S[eop] JoUsig 'S

"9ZI[IIN A9} SwSAS duidod
100d 115y} pue way} painfur jeyl SaAl[ J1oy) Jo syoadse je yoeq
}00] 03 Jysne) a.Je sroquaw ‘Adesat) Jo1aeyaq oAIUS0D SUIZI[II] ¢

SPEAPEF O UTSI0Y, 7

~+aJ11 sdiysuoneaa 1aaae’) ‘sqo|

Ue[d ojelodio) oyl |

.S[00)] .HO_NE 990yl SoSN Y ][,0) «

(V.LOD) NOILLDY ANV
_ LHOYNOH], 40 TIDN10D — P dALS




ImHI

e oy YL ASUBBR JIHE 1B SI9D V.LOD

"319 009 MAN Ul TIVD

S9snoy swiD) .
S9SNOY JUBIBA .
29111WWod gns buisnoH e
99NIWWO0Dd gns YINOA MBN -
9ALIP 180D pue pooj AJlunwwo) 1UIof
AQAINS YInoA Allunwiwo) .
3IOMISN n__sw_mvmw._ Allunwwo) Annuno) yinos :wea] diysiapea

: buip|ing Aslunwwo) /19D

LAOdTTAG " AATTddV XADALVIILS




Io._ﬂl

yunH 663 191se3 " "109foad Id1A195 Allunwiwod

‘wdg Aepsoupam EEwu 371n0SdY YduepueAp 2yl 1e s}PdW V10D -
sAog ueq{ -
JIN -

UINOA- U] TIVD -

suoneziueblo oy -
:wed] diysiapea

wesboid adnjuaidde-sid -
193Ud)) 32IN0OSAY -

S3SSE|D bupjood Tvd -
AdAINS YINOA -
oipnis buiploddy -
[|eqiadseg bulusAz -
UOIIN|OS 01 W|qOid ~"131UdD YINOA
Buip|ing Aylunwwiod/|1gD -




IN.HI

Juawysiund pue 9wLI YIIM PIIBIDIOSSE SIS0D S9INpay .
‘UOISeJ paleurp.iood

© Ul 9ARY ApBaI[e oM SIIINO0SII PUe S[00) ) SOZIWIXC
‘UonEIIUNWUWO0D
JO S[UURYD [RUOTIIPEI] 9] UMOP S¥ea1q Yo1ym yoeoadde
durreauold e u1 seAneluasaldal AJlunwwiod eyjoun

pUE [RIDJJO ‘ S910U23E JUSWAII0JUS ME| I191230] SSULIY .

:yoeoxdde SIy ], «

‘SonIUNWIWo) pajdeduwil 92US[0IA Ul dSUeYD
dunsey 10j 33a3e3s e sopraoad yoeoadde [gD) mau oy [, «

***NOIS/YIONO))




ATTACHMENT 11



PAGE 1 o 15

PAGES

TYPE

DEPARTMENT GENERAL ORDER

POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY 11-75

DEPARTMENT DIRECTIVE ORDER NUMBER -

PDCS-2008-1 :
AUTHORITY RICHARD DORMER SIGNATURE

POLICE COMMISSIONER

SUBJECT/TCPIC/TITLE

HATE CRIMES

RISTRIBUTION SECTION CREATED DATE EFFECTIVE DATE AMENDED

ALL MEMBERS OF THE DEPARTMENT 06/01/92 12/08/11 12/08/11

RULES AND PROCEDURES
CHAPTER 24: TITLE: INVESTIGATIVE OPERATIONS
SECTION 6: TITLE: HATE CRIMES
I. PURPOSE
To facilitate members of the Service 1in identifying and
investigating Hate Crimes and assisting victimized individuals

and communities. A swift and strong response by the Department
can help stabilize and calm the community as well as aid in a

victim’ s recovery.

II. POLICY

Any acts or threats . of violence, property damage,
harassment, intimidation;, or other crimes motivated by hate and
bias and designed to infringe upon the rights of individuals are
viewed very seriously by the Suffolk County Police Department
and will be given the highest priority. The Department shall
employ necessary resources and vigorous law enforcement action
to identify and arrest Hate Crime suspects. Also, recognizing
the particular fears and distress typically suffered by victims,
the potential for reprisal and escalation of violence, and the
far-reaching negative consequences of these crimes on the
community, members of the Service shall be mindful of and
responsive to the security concerns of victims and their
families.

In addition, a member of the Service shall not inguire of
any victim, witness, potential witness, or person recelving
police assistance, as to his/her immigration status.

III. DEFINITIONS




A, Hate Crime - A person commits a Hate Crime when he or
she commits a specified offense [NYS Penal Law §485.05(3)] and
either:

1. Intentionally selects the person against whom the
offense is committed or intended to be committed in whole
or in substantial part because of a belief or perception
regarding the race, <color, naticnal origin, ancestry,
gender, religicn, religious practice, age, disability and
sexual orientation of a person, regardless of whether the
belief or perception is correct.

2. Intentionally commits the act or acts
constituting the offense in whole or in substantial part
because of a belief or perception regarding the race,
color, national origin, ancestry, gender, religion,
religious practice, age, disability and sexual orientation
of a perscn, regardless of whether the belief or perception
1is correct.

3. Specified Hate Crime Offenses NYS Penal Law.
§485.5(3)
(See Appendix A)

4. Proof of race, color, national origin, ancestry,
gender, religion, religious practice, age, disakility or
sexual orientation of the defendant, the victim or of both
the defendant and the victim does not, by itself,
constitute legally sufficient evidence for a Hate Crime.

B. Protected Class - The actual or perceived race, color,
national origin, ancestry, gender, religion, religious practice,
age, disability or sexual orientation of a person.

C. Aggravated Harassment First Degree PL §240.31 - Class
E felony when there is reasonable cause to believe that said
person committed a Hate Crime with the intent tc harass, annoy,
threaten or alarm another person, because of a belief or
perception regarding such person's race, color, national origin,
ancestry, gender, religion, religious practice, age, disability
or sexual orientation, regardless of whether the belief or
perception is correct that includes any of the following:

1. Subject damages premises primarily wused for




religious services and/or instruction and the damage to the
premises exceeds fifty dollars.

Z. Subject commits the crime of aggravated
harassment in the second degree by strikes, shoves, kicks
or otherwise subjects another person to physical contact,
or attempts and/or threatens to do the same and has been
previously convicted of the same crime or has been
previously convicted of the crime of aggravated harassment
in the first degree within the previous ten years.

3. Subject etches, paints, draws upon cr otherwise
places and/or displays a swastika or a noose, on any
building or other real property, public or private, owned
by a person, firm or corporation or any public agency or .
instrumentality, without express. permission of the owner or
operator of such building cr real property.

4. Subject sets on fire a cross in public view.

D. Aggravated Harassment Second Degree PL §240.30 - Class
A misdemeanor when there is reasonable cause to believe that
said person has intent to harass , annoy, threaten or alarm
another person by the following means:

1. Strikes, shoves, kicks or otherwise subjects
another person to physical contact, or attempts and/or
threatens to do the same.

E. Hate Incident - An incident involving an element of
hate or bias regarding a Protected Class, regardless of whether
said incident is unlawful. The verbal use of racial or bias
epithets motivated by the recipient’s Protected Class shall
constitute a Hate Incident.

IVv. REFERENCES

A, NYS Hate Crimes Act of 2000
B. NYS Penal Law §485.05 Hate Crimes

V. RULES AND REGULATIONS

A. Responsibility - The Hate Crimes Unit will have
primary investigative responsibility for Hate Crimes and Hate
Incidents, except for incidents invelving death or other wviolent
felony incidents resulting in serious physical injury. In such




cases the Homicide Section or the appropriate Precinct Detective
Squad Section shall have primary investigative responsibility.
The Hate Crimes Unit shall nevertheless investigate the hate
related nature of the incident, and assist the primary
investigator(s) as required. The Hate Crimes Unit is charged
with and will be responsible for determining at any stage of an
investigation if the offense is a Hate Crime or Hate Incident.

1. Requests - Requests for the immediate response of
the Hate Crimes Unit shall be made via the Communications
Section supervisor.

B. Immigration Status - A member of the Service shall not
inquire of any victim, witness, potential witness, or person
receiving police assistance, as to his/her immigration status.
Consistent with constitutional mandates, as well as basic
principles of effective policing, victims, as well as witnesses
and other persons requesting police assistance, should not be
discouraged from approaching police officers out of fear of
inquiry into their immigration status. An exception to this
requirement shall exist if any of the following situations
cccur:

1. The District Attorney’s Office determines, in
writing, that good cause exists to inquire about or
investigate the person’s immigration status.

2. The person has been arrested for and: charged'
with a crime.

3. As may be constitutionally or otherwise legally
required during the criminal litigation discovery process.

VI. PROCEDURE

A. Officer's Duty

1. Officers shall conduct a thorough and complete
investigation in all suspected and confirmed Hate Crimes or
Hate Incidents.

2. Officers shall make every effort to become
familiar with organized hate groups operating in the
community and information regarding such activity should be
documented and a copy forwarded to the Hate Crimes Unit and
the Criminal Intelligence Section.



B. Initial Response Procedures - Initial responding
officers at the scene of a suspected Hate Crime or Hate Incident
shall take preliminary actions deemed necessary, including, but
not limited to, the following:

1. Secure the scene. Steps should be taken so that
the initial situation does not escalate. This includes but
is not limited to:

a. Stabilizing injured victims and providing
necessary medical aid.

b. Providing protection to victims and
witnesses at the scene.

C. Protecting the crime scene and notifying the
appropriate command that will cause the
collection and photographing of physical evidence
such as hate literature, spray paint cans, and
symbolic objects used by hate groups, such as
swastikas and crosses.

_ 2. Request a supervisor and notify the Hate Crimes
Unit of the incident via the Communications Section
supervisor.

3. Request the assistance of a translator or

cocunselor when necessary.

4. Identify criminal . evidence on the victim 1f
applicable.
5. Conduct a preliminary investigation and record

information on:
a. the identity of suspects.

b. the identity of witnesses, including those
no longer at the scene.

C. statements made by suspects; exact language
is critical.

d. information received or known regarding any
prior bias motivated occurrences in the immediate
area or of other victims of crimes similar in
nature.



G. Arrest suspect(s) if prcobable cause exists.

a. Detain and/cr transport any arrested person
to a police facility as directed by a supervisor
and/or investigator.

b. The protective class status of the suspect,
the victim, or of both, 1is not independently
conclusive regarding whether an incident

constitutes a Hate Crime.

C. Members of the Department are reminded,
consistent with the New York State Penal Law,
juveniles can be charged with committing Hate
Crimes. Additionally, individuals can be charged
with Criminal Facilitation, Conspiracy and/or
Attempts regarding Hate Crimes and.  Hate
Incidents, as delineated in the New York ©State
Penal Law.

7. Take measures to ensure necessary preliminary
actions are taken and brief the responding supervisor as to
actions taken. During the investigation, look for possible
signs that the incident may be a Hate Crime:

a. The motivaticn of the suspect or lack of
motive.

b. Statements made by the suspect.

c. The presence of multiple suspects.

d. The display of offensive symbols, words or
acts.

e. Hate literature found in the possession

of the suspect.

f. Consider whether the victim is from a
Protected Class different from the suspect.

g- The absence of any motive. The brutal nature
of a particular incident may be indicative of a
possikble Hate Crime, particularly when  the
suspect and victim don’t know each other.



8.

h. The suspects' perception cof the victim,
whether accurate or not.

i. The wvictim’s perception that they were
selected because they are a member of a Protected
Class.

1. The date, time or circumstances of the
occurrence - Such as on a religious holiday,
or at a gathering of a group of people
affiliated by ethnicity, religion, sexual

orientation, etc.

k. Determine 1if the incident is an 1solated
occurrence or part of a pattern. The behavior may
be part of a course cf conduct that changes the
severity of the event and helps establish
criminal culpability in certain cases. The
potential to connect incidents is important and
may have significant investigative value.

1. Be alert for multiple incidents occurring
in a short time period and all the wvictims are
from the same Protected Class, potentially
indicating the presence c¢f a pattern.

m. Consider whether the incident occur in
proximity to an establishment that could be
associated with one of the Protected Classes. .

n. The suspect may have targeted a particular
portion of the victim’s body (e.g., a Sikh victim
forcibly having their hair cut, or a vwvictim
targeted for thelr sexual orientation being
attacked near or around their genitalia).

o. Be cognizant of dual motivation by some
suspects. Example: A suspect may be lecoking to
commit robberies and may be specifically
targeting elderly victims.

The mere mention of a bias remark does not make

an incident bias motivated, Jjust as the absence of a remark
does not make an incident withcut bias.

a. Even the mere perception that an incident
may be motivated by bias shall necessitate a



notification to a patrol supervisor and the Hate
Crimes Unit.

C. Supervisory Responsibilities

1. Responds to the scene of all possible Hate Crimes
and confers with the initial responding officer(s).

2. Takes preventive measures to ensure the safety of
the victim.

3. Ensures necessary preliminary actions have been
taken.

4. Notifies the Hate Crimes Unit and the responsible
investigative command, Ensures  that officers and

investigators conduct a thorough preliminary investigation.

5. Notifies the Communications Section sSupervisor
and other appropriate personnel in the chain of command,
depending on the nature and sericusness of ' the possible
Hate Crime and its potential inflammatory and related
impact on the community.

6. Ensures all relevant facts are documented; an
Incident Report, Arrest Report, or both.

D. Hate Crime Investigators” Responsibilities

1. In responding to the scene of an alleged Hate
Crime or Hate Incident, investigators shall assume control
of the investigation to include the following:

a. Ensures the scene 1s properly protected,
preserved and processed.

b. Conducts a comprehensive interview of all
victims and witnesses.

(1) Allows the victim cpportunity to
express their immediate concerns and express
their feelings.

{2) Expresses the importance the Department
places on these types of incidents and
describes the measures that will be taken to
apprehend the suspect(s).



2.

ensure

C. Canvasses the neighbcrhood for additional
sources of information.

d. Determines if the incident is an isolated
occurrence or part of a pattern. The behavior may
be part of a course of conduct that changes the
severity of +the event and helps establish
criminal culpability in certain cases. The
potential to connect incidents 1is important and
could have significant investigative wvalue.

e. Works closely with the District Attorney’s
Office.
f. Coordinates the investigation with other

units of the Department and with outside agencies
where appropriate.

g. Coordinates the investigation with agency,
state, and regional crime analysis centers. These
scurces shall provide the investigative officer
with an analysis of any patterns, organized hate
groups, and suspects potentially inveolved in the
Hate Crime.

h. Ensures all physical evidence of the
incident is removed as soon as possible after the
offense is documented. If evidence of an
inflammatory nature cannot be physically removed
{e.g., painted words or signs on a wall), the
owner of the property shall be contacted and
requested to take measures to ensure removal as
soon as possible. The Hate Crimes investigator
shall follow-up to ensure this is accomplished in
a timely manner.

i. Notifies the Commanding Cfficer of the Hate
Crimes Unit.

. Maintains contact with the initial
responding officer(s) and keeps them apprised of

the status of the case.

Hate Crimes investigators =shall take steps to

appropriate assistance 1s being provided to Hate

Crime wvictims, te¢ include the following:



a. Contacts the victim periodically to
determine whether they are receiving adequate and
appropriate assistance.

b. Provides ongoing information to the victim
about the status of the criminal investigation.

C. Identifies individuals or agencies that may
provide support and assistance. These may include
family members or close acgquaintances, a family
clergyman or Departmental chaplain, as well as
community service agencies that provide victim
assistance, shelter, food, clothing, child care,
or other related services. Provides information
regarding New York State Office of Victim

Services.

d. Informs the victim about the probable
sequence of events in the investigation and
prosecution.

e. Explains security measures and precautions

to the wvictim.

3. In every case where a Hate Crimes investigator is
consulted and determines that an incident is not a Hate
Crime but is a Hate Incident, a Hate Crimes investigator
will conduct a follow up interview with the complainant.
This will be done as .soon as practical after the incident
is reported, ideally by the next tour of duty. This follow
up interview will be documented on a Supplementary Report.

E. Hate Crimes Unit Commanding Qfficer's Responsibilities
- The Commanding Cfficer of the Hate Crimes Unit closely reviews
case folders relating to every Hate Crimes Unit investigation to
ensure proper investigative techniques and Department procedures
were followed and to make certain the wvictim({s) was contacted
and kept appraised of the ongeing investigation and has been
made aware of any appropriate victim services available. Review
and audit of select Hate Crimes Unit cases are also conducted by
supervisory staff within the Office of the Chief of Detectives,
which oversees the Hate Crimes Unit.

F. Recommended Procedure When Suspect is Not in Custody
or Has Not Been Identified




1. Coordinate investigation with other Department
units.

2. Conduct an extensive canvass and distribute
bulletins in area of the incident.

3. Debrief individuals arrested in the area.

4, Work with media to attempt to garner witnesses
and investigative leads.

5. Follow up leads in timely manner.

G. Incident Report Preparation - Incident Reports should
clearly indicate the following information:

1. Hate Crime designated Penal Law.

2. Victim's Protected Class.

3. Offender's Protected Class (when available).

4, The narrative portion of the Incident Report
should document that the victim(s) was intentionally
selected or that the act was intentionally committed
because the victim's Protected Class. Specific Dbias
motivation of the suspect should be documented (Ex:
selected victim because he was Hispanic, Jewish, Muslim,
etc..)

H. Hate Crimes Unit Data Tracking and Analysis Initiative

- A system for recording data related to Hate Crimes and Hate
Incidents. Data captured will be analyzed, categorized, and
mapped, with resultant infcrmation utilized to conduct
educational, outreach and other initiatives geared towards
reducing bias and the likelihood of the successful commission of
Hate Crimes. '

1. Data relating to Hate Crimes, Hate Incidents and
other incidents reported to the Hate Crimes Unit will be
entered into the appropriate categery within the Hate
Crimes Unit database.

2. Data will be mapped and analyzed for potential
patterns and trends.

3. Information regarding trends and possible



patterns of activity will be utilized to:

a. Alert appropriate Patrol and Detective
Division personnel, including precinct and bureau
commanding officers, of said activity.

b. Alert superviscry personnel within Community
Policing, Community Outreach and PoliceSmart
Units of potential patterns of activity. School
Resource Officers will also be provided with said
information.

c. Alert the Special Advisor to the Police
Commissicner on Minority Affairs of potential
patterns of activity.

d. Coordinate educational and other initiatives
in an effort to reduce bias and prevent the
possible commission of Hate Crimes.

e. Coordinate with associated governmental
organizations and agencies such as the Human
Rights Commissicn, the Suffolk County Office of
Minority Affairs, etc.

£. Coordinate with community-based groups and
religious organizations.

I. Hate Crime Victim Advocacy, Offender Awareness
Education and Community FEducational Services

1. Suffolk County STOPBIAS - An educational precgram
for Hate Crime offenders. Offenders meet with members of
law enforcement agencies, a sensitivity facilitator and a
representative from the offended community for the purpose
of examining the incident itself, and the effect of hateful
conduct on the injured party and the community. STOPBIAS is
also available as a community-wide educational program for
schools, religious and civic associations. There are no age
restrictions on program participation, and parents can
attend with children. Participants are recommended by the
Suffolk County Probation Department or a Judge as part of
sentencing. Voluntary referrals can be made through the
Department, District Attorney’s 0ffice, school districts
and community-based organizations. Voluntary referrals may
also be appropriate for Hate Incidents. The STOPBIAS phone
number is 631-793-5488.



2. Suffolk County Crime Victims Center's Hate Crime
Advocacy and Outreach Program - Victims of Hate Crimes can
experience mental, physical and/or emotional trauma that can
have a lifelong devastating impact. Early intervention and
the provision of crime victim services can greatly reduce
the negative impact crime has on victims, their family and
the community. The Suffolk County Crime Victim Center’s
Hate Crime Advocacy and Outreach Program may assist with the
provision of crime victim services to Hate Crime Victims,
and is available twenty-four hours a day at 631-626-3156.

VII. ACCREDITATION STANDARDS

A, CALEA
B. NYSLEAP
VIII.INDEX

Hate Crime 24/6

-END-

Hate Crimes 24.6 Appendix A
NYS Penal Law Specified Hate Crime Offenses §485.05(3)

120.00 assault in the third degree
120.05 assault in the second degree



120.
120.
120.

120
120
120
120
121
121
125
125
125

135
135
135
135
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145
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150
150

10
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13

.14
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.25
.12
.13
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.20
.25
120.
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120.
120.
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135,
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15
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.00
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.10
.12
.05
.10
150.
150.
155.
155.
155.
155.
155.
160.

15
20
25
30
35
40
42
05

assault in the first degree

aggravated assault upon a person less than eleven years old

menacing
menacing
menacing
reckless
reckless

strangulation in the second

in the first degree

in the second degree

in the third degree

endangerment in the second degree
endangerment in the first degree
degree

strangulation in the first degree

{sub div
{sub div

1) manslaughter in the second degree
1,2 or 4)manslaughter in the first degree

murder in the second degree

stalking
stalking
stalking
stalking
{Sub div
{sub div
(sub div
(Sub div
(sub div
unlawful
unlawful

in
in
in

the fourth degree

the third degree

the second degree

in the first degree

1) rape in the first degree

l)criminal sexual act in the first degree

1) sexual abuse in the first degree
la) aggravated sexual abuse in the second degree
la) aggravated sexual abuse in the first degree

imprisonment in the second degree
imprisonment in the first degree

kidnapping in the second degree
kidnapping in the first degree

coercion in the second degree

coercion in the first degree

criminal trespass in the third degree
criminal trespass in the second degree
criminal trespass in the first degree
burglary in the third degree

burglary in the second degree
burglary in the first degree

criminal mischief in the fourth degree
criminal mischief in the third degree
criminal mischief in the second degree
criminal mischief in the first degree
arscon in the fourth degree

arson in the third degree

arson in the second degree

arson in the first degree

petit larceny _

grand larceny in the fourth degree
grand larceny in the third degree
grand larceny in the second degree
grand larceny in the first degree
robbery in the third degree



160.10 robbkery in the second degree

160.15 robbery in the first degree

240.25 (sub divisions 1,2 or 4) harassment in the first degree
240.30 aggravated harassment in the second degree

- or any attempt or conspiracy to commit any of the foregoing
offenses
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Purpose:
To provide for a quality assurance review of cases handled by the Hate Crimes Unit.
Policy:

It is essential that each case assigned to the Hate Crimes Unit follow proper investigative techniques as outlined in
the Rules and Procedures Chapter 24 Section 6. Supervisory review of Hate Crimes Unit cases will ensure that this is
the case.

Procedure;

* Supervisory review of Hate Crimes Unit cases shall begin at the level of Detective Sergeant.

« The Detective Sergeant will review each case on an ongoing basis.

* The Commanding Officer of the Special Victim’s Section will conduct random audits of Hate Crimes Unit cases and
report the results via Internal Correspondence to the Commanding Officer of the Major Crimes Bureau on a quarterly
basis. The Internal Correspondence shall provide a brief description of the facts of the case along with a synopsis of
the investigation. ‘

* The Commanding Officer of the Major Crimes Bureau will conduct a quarterly review of Hate Crimes Unit cases
with the Commanding Officer of the Special Victim’s Section and any other personnel deemed necessary.

* The Commanding Officer of the Special Victim’s Section, or his designee, will prepare a monthly report of Hate
Crimes Unit cases. The report will consist of a description of the incident, a synopsis of the investigation and the case
status. This status report will be the subject of a monthly briefing conducted by the Chief of Department or his
designee. The Commanding Officer of the Special Victim’s Section, or his designee, shall be prepared to describe the
investigative techniques utilized in each case. ' :

* The Commanding Officer of the Major Crimes Bureau will prepare a report describing the aforementioned random
audits and forward same through the chain of command. Said report will be done every six months.
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COUNTY AGENCY: SUFFOLK COUNTY POLICE DEPARTMENT

LANGUAGE ACCESS COORDINATOR (LAC): D/Lt. Robert Donohue

LLAC PHONE/E-MAIL: (631) 852-6109 Robert.Donohue@suffolkcountyny.gov

Note: Research continues to be done and information gathered. This document is subject to change.
L. PURPOSE

Pursuant to Suffolk County Executive Order No. 10-2012, the Suffolk County Police Department
has developed the Suffolk County Police Department Language Access Plan (“Plan”) which
sets forth the strategies to be implemented in an effort to ensure persons with Limited English
Proficiency (I.EP) have meaningful access to all Department services and programs.

1I. POLICY

The mission of the Suffolk County Police Department is to provide and maintain a safe
environment in which people can live and work. Every member of the Department acknowledges
his or her obligation to provide professional services by rendering aid to those in need, providing
an environment free from fear, bringing to justice those who violate the law and protecting all
persons and property in accordance with legal and ethical standards.

The Department serves a diverse population with many residents whose primary language is not
English and who have a limited ability to read, write, speak or understand English. Individuals
with LEP may be capable of communicating through certain modes (e.g. speaking), but still have
limited proficiency in others (e.g. reading or writing). The Department’s Plan will address these
needs in the most effective and efficient manner in its effort to afford all residents of the Suffolk
County Police District the same high level of police service. The Department will regularly
assess the language needs of residents as well as the Department’s approach in addressing these
needs and will update its Plan annually in accordance with Executive Order No. 10-2012.

A person’s use of the Police Department’s language services shall not be deemed by any member
of this department as a basis for inquiring into immigration status. No member of this
Department shall inquire about or disclose, an individual’s immigration status, unless such
inquiry or disclosure is required by law.

This plan will be incorporated into the Department Rules and Procedures and will be made
available to the public on the Department’s website. The plan will also be distributed to LEP
community groups.

III. DEFINITIONS

A. Bilingual — is the ability to use two languages to a level of proficiency sufficient to
participate effectively in a conversation on practical, social and professional topics, and
possession of a broad vocabulary, moderate accent and the comprehension level required for

a normal rate of speech.
1



IV.

B. Department Authorized Interpreter (DAI) — a member of the Department, with a fluency in a
language other than English, who is authorized to interpret for others.

REFERENCES
A. American Translators Association Code of Ethics and Professional Practice
RULES AND REGULATIONS

PROCEDURES

A. Assessing the LEP Population and Language Needs

Members of the Suffolk County Police Department including but not limited to 911 Dispatchers,
Police Officers and Investigators may come into contact with LEP individuals when answering
911 calls, responding to and investigating crimes, assisting members of the public over the phone
and in informal encounters. The Department documents these contacts through the use of
computer aided dispatch entries, incident reports, depositions and statements, as well as other
forms and reports required by department protocol and by law.

The County has identified the following six most common languages which are spoken by
individuals with limited English proficiency within Suffolk County: Spanish, Mandarin Chinese,
Polish, Italian, Portuguese and Iaitian Creole. The demand for interpretation services
experienced by the Department in calendar year 2013 reflected a 90% need for Spanish, a 3.5%
need for Mandarin Chinese, a 1.0% need for Haitian Creole and a 1.0% need for Polish. '

To ensure all residents are able to access the same level of service, the Department will enhance
and/or implement the following policies and procedures: '

1. At the entry point or lobby of all public police buildings and facilities, including all
. Police Precincts, Police Headquarters, Court Liaison, Property Section, Impound
Section, Marine Burean Headquarters, Police Academy Bureau (West) and the
Airport Operations Section signage shall be posted in the most commonly spoken
languages stating that interpreters are available free of charge to LEP individuals who
need to report a crime or for any other official business related to Police Department
operations.

2. The Department has identified the following documents as Vital Documents. These
documents will be included in an informational book, Your Suffolk County Police
Department (Separate Document), which will be available in the above six languages
and maintained at all public police buildings and facilities and on the Department
website.

a. How to Obtain a Police Report (PDCS-8100)

~b. Family Offense Assistance and Court Procedures (PDCS-7109)
2



Detective Squad in every precinct

Airport Operations Section

Central Records public window

Domestic Violence Section

Hate Crimes Section

Homicide Section

Internal Affairs Bureau

Marine Bureau desk

Marine Bureau — Fire Island (two phones)
. Pistol Licensing Bureau

Police Academy Bureau (West)

Special Victims Section

Special Patrol Bureau

Topg o RTRER Do oA

Additionally, thirty eight sector cars within the Patrol Division are equipped with cell
phones programmed to automatically dial the Language Line. These cell phones are
deployed in the following patrol units:

First Precinct 102,106, 108, 114, 117

Second Precinct 202,203, 205, 206, 209, 217, 221

Third Precinct 302, 303, 310, 312, 316, 318, 321, 322, 323
Fourth Precinct 404, 406, 410, 417

Fifth Precinct 502, 509, 510, 512, 513, 515

Sixth Precinct 610, 613, 618, 619

Seventh Precinct 702, 708,714

6. The county has contracted with Mill Neck Interpreter Service to obtain sign-
language interpreter services for deaf and hearing—impaired persons. Sign language
interpreters will respond to incident locations or to police facilities to assist with
communicating. Department members can utilize this service 24 hours-a-day,
seven-days-a-week. The Police Department is not required to have any specific
equipment available to utilize this service. Members must first call Mill Neck at
516-512-6222 and follow the voice prompts. Officers must then log onto their
website at: http://www.millneck.org/services/interpreting/interpreting. html and then
complete the request for services on the website.

7. Members using a DAI or any of the available interpretation services will complete the
Interpretation Tracking Data Form, PDCS 7042a with all pertinent information and
submit same for entry into the Department’s tracking database.

8. The Department currently maintains 35 forms which are translated into Spanish.
Many of these forms are incident-specific and are not vital or essential public
documents but investigatory documents. Members of the Department shall request a
DAT and document an LEP individual’s responses in English.

C. Training



The Department will conduct annual training for all members of the Department on LEP policies
and procedures. This training will be conducted for recruit and in-service personnel and will
include classroom instruction as well as training videos and training bulletins.

1. The Department will continue to provide 20 hours of Spanish Culture and Language
training in its Recruit Training Program which will include LEP policies and procedures.

2. In-service members, both sworn and civilian will receive annual training in the following:

a. How to identify the language assistance needs of an LEP individual during an in -
person or telephone interaction

b. How to access Department Authorized Interpreters, Language Line interpreters
and the use of interpreters during exigent circumstances.

¢. How to work with interpreters and assess interpreter quality.
d. How to account for cultural diversity and language barriers in policing.
¢. Basic phrases, terms and commands in Spanish.

f. Bias-Free Policing, Cultural Sensitivity, Hate Crimes/Incidents, Language Access
Plan and Limited English Proficiency. |

3. Sworn personnel will be issued a Spanish language guide memo book insert (PDCS
7041) to assist them in police related situations involving LEP individuals.

4. Department members are also required to complete the following annual Decentralized
Individualized In-Service Training (D.LLT.):

a. Simple Spanish Commands (DIIT) 27 minutes

b. - Language Line Services (DIIT) 3:35 minutes

D. Monitoring and Compliance

The Language Access Coordinator (LAC) will be responsible for coordinating and implementing
the Department’s Language Access Plan. Such duties will include but not be limited to:

1. Assessing demographic data, reviewing interpreter utilization data from contracted
language access services as well as data from the Interpretation Tracking Data Form,
PDCS — 7042 to determine the changing needs of the community. The Department
will be guided by the information collected to determine what changes and
modifications should be made, what documents are designated as vital and the
languages into which they should be translated. Examination of all available data and
determination of the six most common non-English languages encountered within the
Police District will guide the Department in assessing the need to franslate
Department documents into additional languages and/or the need for additional
interpreter services. '



. Consulting with community-based organizations annually in order to determine if
there are additional languages into which vital documents should be translated.

. Reviewing new documents created by the Department and assessing the need for
them to be translated into languages other than English.

. Maintaining the Department’s DAI list as well as coordinating with the Department
of Civil Service to ensure members of the Department on these lists are certified and
recertified as appropriate.

a. The Department will implement a method consistent with the standards of
Suffolk County Civil Service to verify levels of proficiency employees
possess in languages other than English.

b. The Department will establish a monitoring system to ensure authorized
interpreters maintain a level of ethical standards.

. The Department’s Internal Affairs Bureau will review and respond to all language
access complaints. The Bureau will also review all complaints received by the
Department in a language other than English to determine if any underlying systemic
1ssues exist.

a. The Internal Affairs Bureau will periodically request a list of 9-1-1 calls
which the Communications Section tied into Language Line. Investigators
will randomly select a predetermined number of calls to audit in order to
ensure complainants were satisfied with the police service provided.

. If a member of this Department believes a DAI is engaging in unethical behavior, to
include adding or omitting words, phrases or context, which denies meaningful access
to an LLEP individual, such member will immediately report such information to their
immediate supervisor in an Internal Correspondence, PDCS 2042. Such
correspondence will be forwarded through the immediate supervisor’s chain of
command to the Office of the Police Commissioner where a determination will be
made reference such member’s designation as a DAL

. The Department’s Language Access Coordinator will represent the Department in its
partnership with Latino community leaders as well as leaders from other communities
with significant LEP populations to ensure effective implementation of the
Department’s Language Access Plan. The Community Response Bureau will address
community concerns about the plan as well as offer ideas and strategies for ensuring
language access. The Community Response Bureau will conduct reviews to evaluate
the plan’s effectiveness, accuracy and quality of services.

a. Community Response Bureau will conduct a semi-annual survey of Latino
and other minority advocacy groups to gauge the effectiveness of the
Department’s’ Language Access Plan as well as any other Department
programs and initiatives.



b. Community Response Bureau will analyze the results of each survey and
implement measures, if necessary, to improve the plan.

C. A report detailing the survey, its results and actions taken by the Department
will be published on the Department’s website and in other relevant and
appropriate media.

VII. ACCREDITATION STANDARD REFERENCES

A, CALEA
B. NYSLEAP

VIII. INDEX
N/A

END
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SUBJECT/TOPIGITITLE :
SUFFOLK COUNTY POLICE DEPARTMENT LANGUAGE ACCESS PLAN

DISTRIBUTION SECTION CREATED DATE EFFECTIVE DATE AMENDED
ALL MEMBERS OF THE DEPARTMENT

Chapter 26, Section 6 of the Rules and Procedures has been created to
publish the Department’s Language Access Plan as mandated by the DOJ.
D/Lieutenant Robert Donohue has been designated as the Department’s
‘Language Access Coordinator. He can be reached at 852-6109.

RULES AND PROCEDURES
CHAPTER 26: TITLE: COMMUNITY RELATIONS

SECTION 6: TITLE: SUFFOLK COUNTY POLICE DEPARTMENT LANGUAGE
ACCESS PLAN

I. PURPOSE

Pursuant to Suffolk County Executive Order No. 10-2012, the
suffolk County Police Department has developed the Suffolk County
Police Department Language Access Plan (“Plan”) which sets forth the
Strategies to Dbe implemented in an effort to ensure persons with
Limited English Proficiency (LEP) have meaningful access to all
Department services and programs.

II. POLICY

A. The mission of the Suffolk County Police Department is to
provide and maintain a safe enviromment in which people can live and
work. Every member of the Department acknowledges his or her
obligation to provide professional services by rendering aid to
those in need, providing an environment free from fear, bringing to
justice those who vioclate the law and protecting all persons and
property in accordance with legal and ethical standards.

B. The Department serves a diverse population with many
residents whose primary language is not English and who have a
limited ability to read, write, speak or understand English.
Individuals with LEP may be capable of communicating through certain
modes (e.g. speaking), but still have limited proficiency in octhers
(e.g. reading or writing). The Department’s Plan will address these
needs in the most effective and efficient manner in its effort to
afford all residents of the Suffolk County Police District the same
high level of pclice service. The Department will regularly assess
the language needs of residents as well as the Department’s approach
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in addressing these needs and will update its Plan annually in
accordance with Executive Order No. 10-2012.

C. A person’s use of the Police Department’s language services
shall not be deemed by any member of this Department as a basis for
inquiring into their immigration status. No member of this
Department shall inquire about or disclose, an individual’s
immigration status, unless such inquiry or disclosure is required
by law.

D. This plan will be incorporated intc the Department Rules
and Procedures and will be made available to the public on the
Department’s website. The plan will alsc be distributed to LEP
community groups.

III. DEFINITIONS

A. Bilingual - is the ability to use two languages to a level

of proficiency sufficient to participate effectively in a

cenversation on practical, social and professional topics, and

possessicn of a broad vocabulary, moderate accent and the
. comprehension level required for a normal rate of speech.

B." Department Authorized Interpreter (DAI) - a member of the
Department, with a fluency in a language other than English, who is
authorized to interpret for others.

IV. REFERENCES

A. Rules and Procedures, Chapter 26, Section 5, Persons With
Limited English Proficiency

B. American Translators Asscciation Ccde of Ethics and
Prcfessional Practice

V. RULES AND REGULATIONS

N/A

VI. PROCEDURES

A, Assessing the LEP Population and Language Needs - Members of
the Suffolk County Police Department including but not limited to
911 Dispatchers, Police Officers and Investigators may come into
contact with LEP individuals when answering 911 calls, responding to
and investigating crimes, assisting members of the public over the
phone and in informal encounters. The Department documents these
contacts through the wuse of computer aided dispatch entries,
incident reports, depcsitions and statements, as well as other forms
and reports required by Department protocol and by law.
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1. The County has identified the following six most common
languages which are spoken by individuals with limited
English proficiency within Suffolk County: Spanish,
Mandarin Chinese, Polish, Ttalian, Portugquese and Haitian
Creole.

2. The demand for interpretation services experienced by
the Department in calendar year 2013 reflected a 90% need
for Spanish, a 3.5% need for Mandarin Chinese, a 1.0% need
for Haitian Creole and a 1.0% need for Polish.

A B. Signage and Vital Documents - To ensure all residents are
able toc access the same level of service, the Department will
enhance and/or implement the following policies and procedures:

1. At the entry point or lobby of all public police
buildings and facilities, including all Police Precincts,

Police Headquarters, Court Liaison Section, Property
Section, Impound Section, Marine Bureau Headquarters,
Police Academy Bureau (West) and the Airpcrt Operations
Section, signage shall be posted in the most cemmenly
spoken languages stating that interpreters are available
free of charge to LEP individuals who need to report a
crime or for any other official business related tc’
Police Department operations.

2. The Department has identified the following documents
as Vital Documents. These documents will be included in
an informational ©book, “Your Suffolk County Police
Department” which will be available in the above six
languages and maintained at all public police buildings
and facilities as well as on the Department website.

a. How to Obtain a Police Report, (PDCS-8100)

b. Family Offense Assistance and Court Procedures,
(PDCS-7109) .

C. What to do When Stopped by the Police, (PDCS-
7148)

d. Missing Person Guidelines

e. Special Needs/Silver Alert Program, (PDCS-8060)
. Crime Victim Information Report, (PDCS-8105)

g. - Compliment/Cdmplaint Information Report, (PDCS-
1300-1)

NOTE:; The Compliment Complaint Information
Report will be accepted by the Department when
completed in languages other than English.

h. Mental Health Assistance Notification, (PDCS-
7146) '
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3. The Department will maintain Language Identification
Charts at all public police facilities and in all sector
cars.

4. In the case of illiteracy or languages for which
written materials have not been translated, such forms and
documents will be read to LEP individuals in their primary
language by a Department Authorized Interpreter or through
the Language Line Service.

5. Links will be available on the Department website in
the six languages above which, when clicked on, will
provide information on how to access language assistance
services as well as a PDF version cf Your Suffolk County
Police Department.

C. Services for Language Assistance - The Suffolk County
Police Department will take all reascnable measures tc provide
timely, meaningful access to the services and programs of the
Department regardless of the language spoken by persons seeking
such service. Department personnel will provide free language
assistance to all LEP individuals who are in need of or request
such assistance. Department personnel will inform the public that
all Jlanguage assistance services are available free of charge.
Members of the Department will adhere tc the following procedures
when securing interpretation services:

1. In accordance with County Executive direction, the
Department will identify members who possess any level of
fluency in a language other than English, These members
will be evaluated by Civil Service to determine whether
they meet the oral proficiency standards set by Civil
Service. The Police Commissioner, or his designee, will
authorize these members of the Department tc serve as a
DAL. A current list of all DAI’s and the languages they
speak will be maintained in the Communications Section
Supervisor’s office.

2. Members of the Department who are in need of
interpretation services will attempt to identify the LEP
individual’s primary language, employing a - Language

Identification Chart if necessary, and will then request
an appropriate DAI via the Communications Section
Supervisor. If no DAI’s are available, the member of the
Department will contact the Language Line Service.

3. Exigent circumstances - Department personnel who must
communicate with LEP individuals 1in dangerous or rapidly
developing situations may temporarily use any available
interpreter. Temporary interpreters may include bilingual
Department personnel or bilingual bystanders.
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a. Members of the Department utilizing these types of
temporary interpreters shall first consider the
chosen interpreter’s apparent proficiency in both the
source and target languages, and shall also consider

any apparent bias, personal interest, or
confidentiality issues raised by the use of a
particular temporary interpreter, Members of the

Department wutilizing these types of temporary
interpreters are responsible for’ developing and
asking all questions. Members shall alsoc consider
the degree to which the temporary interpreter appears
to remain neutral, or appears to be inserting his or
her own perspective or information into the
communication.

b. Documentation of the use of temporary interpreters
will be made in accordance with Rules and Procedures
Chapter 26, Section 5, and Subdivision C. 9. below.

c. Duration of the exigency - When the
circumstances giving rise to the exligency have
passed, members of the Department shall determine
whether a continued need for interpretation services
exists.

d. If no further interpretation is required, members
shall review the content of the interpretation for
accuracy and sufficiency.

e. If the content provided by the temporary
interpreter is incomplete, inaccurate or otherwise
compromised, or 1f the need for interpretation
services extends beyond the period of exigency,
members cf the Department shall utilize the DAI list,
cr the Language Line Service.

4. When correspondence is received by the Department in a
language other than English, it i1 i
E . T !

Once translated, if the correspondence would be
considered a citizen complaint, it will be forwarded to
the Commanding Officer of the Internal Affairs Bureau for
investigation. The Department will respond to all
correspondence in a timely manner.

5. The Department’s Compliment/Complaint Information
Reports that are in languages other than English will
indicate on the form that interpretation services are
available at Police facilities or over the phone.

6. All members of the Department, both sworn and civilian,
have access to the Language Line service 24 hours a day,
seven days a week. Language Line provides interpretation
services in more than 200 different languages. Dual
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handset telephones for use in communicating wvia the
Language Line interpreter service have been installed in
the following locations.

Front desk of every Precinct

Front desk at Headquarters

Crime Section in every Precinct
Detective Squad in every Precinct
Alrport Operations Section

Central Records Section - public window
Domestic Violence Section

Hate Crimes Section

Homicide Section

Internal Affairs Bureau

Marine Bureau desk

Marine Bureau - Fire Island (two phones)
Pistol Licensing Bureau

Police Academy Bureau (West)

Special Victims Sectiocn

Special Patrol Bureau

TOBEBEHFEWRE IO M QOO

7. Additionally, many sector cars within the Patrol
Division are equipped with cell phcnes programmed to
automatically dial the Language Line. These cell phones
are deployed in the following patrol units:

First Precinct 102, 106, 108, 114, 117
Second Precinct 202, 203, 205, 206, 209, 217,
221

Third Precinct 302, 303, 310, 312, 316, 318,
. ' 321, 322, 323

fourth Precinct 404, 406, 410, 417

Fifth Precinct 5202, 509, 510, 512, 513, 515

Sixth Precinct 610, 613, 618, 619

Seventh Precinct 702, 708, 714

8. The County has contracted with Mill Neck Interpreter
Service to obtain sign-language interpreter services for

deaf and hearing-impaired persons. Sign language
interpreters will respond to incident locations or to
police facilities to assist with communicating.

Department members can utilize this service 24 hours-a-
day, seven-days-a-week. The Police Department is not
required to have any specific equipment available to
utilize this service. Members must first call Mill Neck
at 516-512-6222 and follow the voice prompts. Members
must then log onto their website at:
http://www.millneck.org/services/interpreting/interpretin
g.html and then complete the request for services on the
website,
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9. Members wusing a DAI or any of the available
interpretation services, including sign-language services,
will complete the Interpretation Tracking Data Form, PDCS-
1042, with all pertinent information and submit same for
entry into the Department’s tracking database.

10. The Department currently maintains
which are translated into Spanish. Many of these forms are
incident-specific and are not vital or es i i
documents b investigatc ocuments.  §

D. Training - The Department will conduct annual training for
all members of the Department on LEP policies and procedures.
This training will be conducted for Recruit and In-service
personnel and will also include classroom instruction as well
as training videos and |

1. The Department will continue to provide 20 hours of
Spanish Culture and Language training in its Recruit
Training Precgram which will include LEP policies and
procedures.

2. In-service members, both sworn and civilian, will
receive annual training in the following:

a. How to identify the language assistance needs
of an LEP individual during an in-person or telephone
interaction.

b. How to access Department Authorized

Interpreters, Language Line interpreters and the use
of interpreters during exigent circumstances.

c. How to work with interpreters and assess
interpreter guality.

d. How to account for cultural diversity and
language barriers in policing.

e. Basic phrases, terms and commands in Spanish.

f. Bias-Free Policing, Cultural Sensitivity, Hate
Crimes/Incidents, Language - Access Plan and Limited
English Proficiency. '

3. Sworn personnel will be issued a Spanish language
guide Memc Book Insert (PDCS 7041) toc assist them in
police related situations involving LEP individuals.
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- 4. All Department members are alsc required to complete
the following annual Decentralized Individualized In-
Service Training (D.I.I.T.) courses:

a. Simple Spanish Commands - 27 minutes

b. Language Line Services - 3:35 minutes
E. Monitoring and Compliance - The Commanding Officer of the
Community Response Bureau has been designated at the Language Access
Coordinator (LAC) . The Language Access Coordinator will be
responsible for coordinating and implementing the Department’s
Language Access Plan. Such duties will include but not be limited

to:

1. Assessing demographic data, reviewing interpreter

utilization data from contracted language access services
as well as data from the Interpretation Tracking Data
Form, (PDCS-7042), to determine the changing needs of the
community. The Department will be ‘guided by the
information collected to determine what changes and

"modifications should be made, what documents are
designated as vital and the languages into which they
should be translated. Examination of all available data
and determination of the six most common non-English
languages encountered within the Police District will
guide the Department in assessing the need to translate
Department documents into additional languages and/or the
need for additional interpreter services.

2. Consulting with community-based organizations annually
in order tc determine if there are additional languages
into which vital documents should be translated.

3. Reviewing new documents created by the Department and
assessing the need for them to be translated into
languages other than English.

4. -Maintaining the Department’s DAI 1list as well as
coordinating with the Department of Civil Service to
ensure members of the Department on these 1lists are
certified and recertified as appropriate.

a. The Department will implement a method
consistent with the standards of Suffolk County Civil
Service to verify levels of proficiency employees
possess in languages other than English.

b. The Department will establish a mcnitoring
system to ensure authorized interpreters maintain a
level of ethical standards.

5. The Department’s Internal Affairs Bureau will review
and respond tec all language access complaints. The Bureau
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will also review all complaints received by the Department
in a language other than English to determine if any
underlying systemic issues exist.

a. The Internal Affairs Bureau will periodically
request a list of 9-1-1 calls which the
Communications Section tied into Language Line.
Investigators will randomly select a predetermined
number of calls to audit in order to ensure
complainants were satisfied with the police service
provided. '

6. If a member of this Department believes a DAI is
engaging in unethical behavior, to include adding or
omitting words, phrases or context, which denies
meaningful access to an LEP individual, such member will
immediately report such information to their immediate
supervisor in an Internal Correspondence, PDCS 2042. Such
Ccrrespondence will be forwarded through the immediate
supervisor’s chain of command to the Office of the Police
Commissioner where a determination will be made reference
such member’s designation as a DAT. :

7. The LAC will represent the Department in its
partnership with ILatino community leaders as well as
leaders from other communities with significant LEP
populations to ensure effective implementation of the
Department’s Language Access Plan. The Community Response
Bureau will address community concerns about the plan as
well as offer ideas and strategies for ensuring language
access. The Community Response Bureau will conduct reviews
to evaluate the plan’s effectiveness, accuracy and quality
of services.

a. Community Response Bureau will conduct a semi-
annual survey of Latino and other minority advocacy
groups to gauge the effectiveness of the Department’s
Language Access Plan as well as any other Department
Programs and initiatives.

b. Community Résponse Bureau will analyze the results
of each survey and implement measures, if necessary,
to improve the plan.

C. A report detailing the survey, its results and
actions taken by the Department will be published on
the Department’s website and in other relevant and
appropriate media.

VII. ACCREDITATION STANDARD REFERENCES

A. CALEA
B. NYSLEAP
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DEPARTAMENTO DE POLICIA DEL CONDADO DE SUFFOLK
SUFFOLK COUNTY POLICE DEPARTMENT

PLAN DE ACCESO DE IDIOMAS PARA DOMINIO LIMITADO DEL INGLES

LIMITED ENGLISH PROFICIENCY (LEP) LANGUAGE ACCESS PLAN

AGENCIA: DEPARTMENTO DE POLICIA DEL CONDANO DE SUFFOLK

COORDINATOR DE ACCESSO DE IDIOMAS / LANGUAGE ACCESS COORDINATOR (LAC):
TENIENTE ROBERT DONOHUE |

TELEFONO/E-MAIL DE COORDINADOR: (631) 852-6109 robert.donohue@suffolkcountyny.gov

Nota: Contintian estudios ¢ informacion se sigue colectando. Este documento es sujeto a cambios.

L

II.

PROPOSITO

Conforme a la Orden Executiva del Condado de Suffolk No. 10-2012, el Departamento de
Policia del Condado de Suffolk ha desarrollado el Plan De Acceso De Idiomas Para Dominio
Limitado del Inglés Del Departamento de Policia del Condado de Suffolk (Suffolk County
Police Department Language Access Plan) (“Plan”) que establecen las estrategias que deben
ser implementadas en un esfuerzo para asegurar que personas con dominio de inglés limitado -
Limited English Proficiency (LEP) tengan acceso significativo a todos los servicios y programas
del Departamento.

POLIZA

La misién del Departamento de Policia del Condado de Suffolk es proveer y mantener un
ambiente seguro en el cual gente puede vivir y trabajar. Cada miembro del Departamento
reconoce su obligacién de proveer servicios profesionales dando ayuda a los que la necesiten,
proporcionando un ambiente libre de temor, llevando ante justicia a los que violan la ley y
protegiendo a todas personas y propiedad de acuerdo con normas legales e éticas.

El Departamento le sirve a una poblacién diversa con muchos residentes cuyo primer idioma no
es inglés y que tienen una capacidad limitada de leer, escribir o entender inglés. Individuos con
LEP pueden ser capaces de comunicarse a través de ciertos modos (por ejemplo hablando), pero
ain tienen una limitada competencia en otros (por ejemplo en la lectura o escritura). El Plan del
Departamento se encargard de esas necesidades de la forma més eficaz y eficiente en sus
estuerzos por dar a todos los residentes del Distrito de policia del Condado de Suffolk el mismo
alto nivel de servicio de policia. El Departamento evaluard regularmente las necesidades
lingtiisticas de los residentes, asi como el enfoque del Departamento al abordar estas necesidades
y actualizara el Plan anualmente seglin orden ejecutiva No. 10-2012.

El uso de servicios de idioma del Departamento de Policia no se considerard por cualquier
miembro de este departamento como base para preguntar sobre el estado de inmigracién.
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IIL.

1v.

VI

Ningtin miembro de este Departamento preguntara sobre o revelara €l estado de inmigracion de
un individuo, a menos que tal pregunta o revelacién se requiera segim la ley.

Este Plan se incorporara en las Normas y Procedimientos del Departamento y ‘se haran
disponibles al publico en el sitio web del Departamento. El Plan también sera distribuido a

- grupos comunitarios LEP.

DEFINICIONES

A. Bilingiie — es la capacidad de utilizar dos idiomas a un nivel de competencia suficiente para
participar efectivamente en una conversacion sobre temas précticos, sociales y profesionales,
y la posesién de un vocabulario amplio, acento moderado y el nivel de comprension
requerido para hablar a una velocidad normal.

B. Department Authorized Interpreter (DAI) / Interprete Autorizado del Departamento — un
miembro del Departamento, con una fluidez en un idioma distinto del inglés, que estd
autorizado para interpretar para otras personas.

REFERENCIAS

A. American Translators Association Code of Ethics and Professional Practice / Cédigo de Etica
y Practica Profesional de la Asociacién Americana de Traductores

REGLAS & REGULACIONES

PROCEDIMIENTOS

A. Evaluando las Necesidades de la Poblacién LEP y Idiomas

Miembros del Departamento de Policia del Condado de Suffolk, incluyendo pero no limitado a
Despachadores 911, Oficiales de Policia ¢ Investigadores pueden entrar en contacto con personas
con LEP al contestar llamadas al 911, respondiendo a o investigando delitos, ayudando a
miembros del publico a través del teléfono y en encuentros informales. El Departamento
documenta estos contactos mediante ¢l uso de entradas de despacho asistido por computadora,
informes de incidentes, y declaraciones, asi como otros formularios e informes requeridos por el
protocolo del departamento y por la ley.

El Condado ha identificado los siguientes seis idiomas mas comunes que se hablan por las
personas con conocimientos limitados de inglés en el Condado de Suffolk: espafiol, chino
mandarin, polaco, italiano, portugués y criollo haitiano. La demanda de servicios de
interpretacién experimentadas por el Departamento en el afio calendario 2013 refleja una
necesidad de 90% en el caso espafiol, la necesidad de un 3,5% para el chino mandarin, una
necesidad de 1,0% para ¢l criollo haitiano y una necesidad de 1,0% para polaco

Para asegurar que todos los residentes puedan tener acceso al mismo nivel de servicio, el
Departamento mejorara y / o implementara las siguientes politicas y procedimientos:
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I.  En el punto de entrada o en el vestibulo de los edificios piiblicos e instalaciones de la
policia, incluyendo todos los precintos policiales, Jefatura de Policia, Coordinador de
la Corte, la Secci6n de Propiedad, Seccién Impound, Cuartel General de la Oficina de
Marina, Academia de Policia (Oeste) y las Operaciones Aeroportuarias, serd
publicado sefializacién en los idiomas mas hablados que indican que intérpretes estan
disponibles de forma gratuita a las personas con LEP que necesitan reportar un
crimen o por cualquier otro negocio oficial relacionado con las operaciones del
Departamento de Policia.

2. Fl Departamento ha identificado documentos como los siguientes documentos vitales.
Estos documentos se incluirdn en un libro informativo, Your Suffolk County Police
Department (Separate Document) / Su departamento De Policia Del Condado de
Suffolk (Documento Aparte), que seran disponibles en los seis idiomas mencionados
y se mantendran en todos los edificios ¢ instalaciones publicas de policia y en la
péagina web del Departamento.

a. How to Obtain a Police Report (PDCS-8100) / Como Obtener un Reporte Policial

b. Family Offense Assistance and Court Procedures (PDCS-7109) / Asistencia de Ofensas
Familiares y Procedimientos Judiciales

¢. What to do When Stopped by the Police (PDCS-7148) / Qué hacer Cuando un Policia le
Detiene

d. Missing Person Guidelities / Directrices de Persona Desaparecida

e. Special Needs / Silyer Alert Program (PDCS-8060) / Programa de Necesidades
Especiales / Alerta de Plata

f. Crime Victim Information Report (PDCS-8105) / Reporte de Victimas de Crimen

g Compliment Complaint Information Report (PDCS-1300-1) / Informe de Agradecimiento
/ Reclamo :

(1) El Compliment Complaint Information Report / Informe de Agradecimiento /
Reclamo, PDCS — 1300-1a-SP, sera aceptado por el Departamento cuando
esta terminado en idiomas distintos al inglés.

h. Mental Health Assistance Notification (PDCS7146c¢) / Notificacién de Asistencia para
Salud Mental

3. El Departamento mantendra Language Identification Charts / Graficos de Identificacién
de idiomas en todas instalaciones publicas y carros policiales.

4. En casos de analfabetismo o idiomas el cual materiales escritos no han sido
traducidos, tales formas y documentos seran leidos a individuos LEP (Dominio
Limitado de Inglés) en su primer idioma por un Intérprete Autorizado del
Departamento o por el servicio Language Line. |

5. Enlaces estardn disponibles en el sitio web del Departamento en los seis idiomas a
partir del cual, cuando se hace clic, se proporcionars informacién sobre como acceder
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a los servicios de asistencia de idiomas, asi como una version en PDF de Your
Suffolk County Police Department. /| Su Departamento de Policia del Condado de
Suffolk.

B. Servicios Para Asistencia de Idiomas

El Departamento de Policia del Condado de Suffolk tomara todas las medidas razonables para
facilitar el acceso oportuno y significativo a los servicios y programas del Departamento,
independientemente del idioma hablado por las personas que solicitan dicho servicio. Personal
del Departamento proporcionaré asistencia lingtiistica gratuita a todos los individuos LEP que
estan en necesidad de o lo soliciten tal asistencia. Personal del Departamento informara al
publico que todos los servicios de asistencia de idiomas estin disponibles de forma gratuita.
Miembros del Departamento adheriran a los siguientes procedimientos al asegurar servicios de
interpretacion: .
1. De acuerdo con la direccién del Ejecutivo del Condado, el Departamento determinaré
los miembros que posean cualquier nivel de fluidez en un idioma que po sea inglés.
Estos miembros serén evaluados por Servicio Civil (Civil Service) para determinar si
cumplen con los estdndares de competencia orales establecidos por Servicio Civil
(Civil Service). El Comisionado de la Policia, o su designado, autorizaran estos
miembros del Departamento para servir como DAL Una lista corriente de todas las
DALl 'y los idiomas que hablan se mantendr4 en la oficina del Supervisor de la Seccion
de Comunicaciones (Communications Section Supervisor).

2. Miembros de Departamento que estdn en necesidad servicios de interpretacion
intentaran a identificar el idioma principal del individuo LEP, utilizando un Language
Identification Chart / Tabla de Identificacién de Idiomas si es necesario, y solicitaran
al DAI apropiado a través del Supervisor de la Seccién de Comunicaciones
(Communications Section Supervisor). Si no hay un DAI disponible, el miembro de
servicio contactara Language Line Service.

a. Circunstancias extremas: Personal del Departamento que tienen que
comunicarse con personas LEP (personas con dominio de inglés limitado) en
situaciones peligrosas o situaciones que se desarrollan rapidamente pueden
utilizar de forma temporal cualquier intérprete disponible. Intérpretes
temporales pueden incluyen:

i. Personal del Departamento bilingiie;

it. Espectadores bilinglie. Miembros del Departamento que
utilizan estos tipos de intérpretes temporales deberan de primero considerar el
dominio aparente del intérprete seleccionado, tanto en la lengua de origen y
objetiva, y considerardn también cualquier prejuicio aparente, interés
personal, o problemas de confidencialidad formuladas por el uso de un
intérprete temporal particular. Miembros del Departamento que utilizan estos
tipos de intérpretes temporales son responsables de desarrollar y hacer todas
las preguntas. Miembros también consideraran ¢l grado en el que el intérprete
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temporal parece ser neutral, o parece estar insertando su propio perspectivo o
informacion en la comunicacion.

b. Se documentara el uso de intérpretes temporales de acuerdo con las Normas y
Procedimientos Capitulo 26(5).

¢. Duracién de la exigencia: Cuando han pasado las circunstancias que dieron
lugar a la exigencia, miembros del Departamento deberan determinar si existe una
necesidad continua de servicios de interpretacion.

i Si no se requiere ninguna otra interpretacion, miembros deberan de
revisar el contenido de la interpretacion para exactitud y suficiencia.

ii. St el contenido proporcionado por el intérprete temporal es
incompleto, inexacto o de otra manera comprometido, o si la necesidad de
servicios de interpretacion se extiende mas alld del periodo de exigencia, los
miembros del Departamento deberdn utilizar la lista de DAI, o Language Line
Service.

3. Cuando correspondencia es recibida por el Departamento en un idioma distinto del
inglés, serd traducido al inglés. Una vez traducido, si la correspondencia se
consideraria una denuncia, sera remitida al Oficial Comandante de la Oficina de
Asuntos Internos para ser investigada. El Departamento respondera a todas
correspondencias en un momento oportuno,

4. El Informe de Agradecimiento/Reclamo (Compliment/Complaint Information
Reports) del Departamento que estdn en otros idiomas aparte del inglés indicaran los
servicios de interpretacién que estan disponibles en las instalaciones de Policia o por
teléfono. '

5. Todos los miembros del Departamento, tanto jurados como civiles, tienen acceso a
los servicios de la linea de idiomas 24 horas al dia, siete dias a la semana. Language
Line ofrece servicios de interpretacion en mas de 200 idiomas diferentes. Teléfonos
con auriculares duales para su uso en la comunicacién a través del servicio de
intérpretes de Language Line se han instalado en las siguientes ubicaciones:

a. Recepcion en cada precinto

b. Recepcion en el cuartel general (Police Headquarters)

¢. Seccion de Control de Crimen (Crime Control Section) de cada precinto
d. Brigada de Detectives en cada precinto (Detective Squad)

¢. Seccién de Operaciones de Aeropuerto (Airport Operations Section)
f.  Ventana publica de Central Records

g. Seccién de Violencia Domestica (Domestic Violence Section)

h. Seccion de Crimenes de Odio (Hate Crimes Section)

1. Seccién de Homicidio (Homicide Section)

j. Oficina de Asuntos Internos (Internal Affairs Bureau)

k. Recepcion de Oficina de Marina (Marine Bureau)

1. Oficina de Marina — Fire Island (dos teléfonos)

m. Oficina de Licencias de Pistola (Pistol Licensing Bureau)

(5]



n. Academia de Policia — Oeste (Police Academy Bureau - West)
0. Seccion de Victimas Especiales (Special Victims Section)
p. Oficina de Patrullaje Especial (Special Pafrol Bureau)

Ademés, treinta y ocho carros de sector dentro de la Divisién de Patrullas estan
equipados con teléfonos celulares programados para marcar automaticamente la linea
de idiomas Language Line. Estos teléfonos celulares se han desplegado en las
siguientes unidades de patrulla:

Primer Precinto 102, 106,108, 114, 117

Segundo Precinto 202, 203, 205, 206, 209, 217, 221

Tercer Precinto 302, 303, 310, 312, 316, 318, 321, 322, 323
Cuarto Precinto 404, 406, 410, 417

Quinto Precinto 502, 509, 510, 512, 513, 515

Sexto Precinto 610, 613, 618,619

Séptimo Precinto 702,708, 714

'El condado ha contratado a Mill Neck Interpreter Service para obtener servicios de
intérprete de lengua de sefias para sordos y personas con problemas de audicién.
Intérpretes de lengua de sefias responderan a lugares de incidentes o a instalaciones
de la policia para ayudar en la comunicacién. Los miembros del departamento pueden
utilizar este servicio las 24 horas del dia, siete dias a la semana. El departamento de
policia no esté obligado a tener ninglin equipo especifico disponibles para utilizar este
servicio. Primero los miembros deben llamar a Mill Neck al 516-512-6222 y siga las
indicaciones de voz. Los oficiales deben luego conectarse a su sitio web en:

http://www.millneck.org/services/interpreting/interpreting.html., y luego completar

la solicitud para servicios en el sitio web.

. Miembros utilizando un DAL o cualquiera de los servicios de interpretacién
disponibles completaran el formulario de datos de seguimiento de interpretacion,
Interpretation Tracking Data Form PDCS 70427 con toda informacién pertinente y
presentarlo para la entrada en la base de datos de seguimiento del Departamento.

. El Departamento actualmente mantiene 35 formas que estan traducidas al espafiol.
Muchas de estas formas son incidente-especificas y no son vitales o esenciales
documentos putblicos, pero documentos de investigacién. Miembros del
Departamento deberan solicitar un DAI y documentar las respuestas de un individuo
LEP en inglés.

C. Entrenamiento

El Departamento llevara a cabo el entrenamiento anual para todos los miembros del
Departamento en las politicas y procesos de LEP. Este entrenamiento se llevard a cabo para
personal reclutar y en servicio ¢ incluird instruccién en clase, asi como en videos y boletines de

entrenamiento.
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1. El Departamento continuard proporcionando 20 horas de instruccién en Cultura Y
Lengua Espafiola en su Programa de Entrenamiento de Reclutas que incluird las politicas
y procesos de LEP.

2. Miembros en servicio, tanto jurados como civiles, recibirdn entrenamiento anual en lo
siguiente:

a. Como identificar las necesidades de idioma de un individuo LEP durante
interaccion en persona o por teléfono. '

b. Como acceder Department Authorized Interpreters, interpretes autorizados del
departamento, intérpretes de Language Line, y el uso de intérpretes durante
circunstancias exigentes.

¢. Como trabajar con intérpretes y evaluar la calidad del interprete.

d. Como tener en cuenta diversidad cultural y barreras de idioma en actuacién
policial.

€. Frases, términos y comandos bésicos en espafiol.

f.  Actuacion Policial Libre de Prejuicio, Sensibilidad Cultural, Delitos/Incidentes de
Odio, Plan De Acceso de Idiomas y Dominio Limitado del Inglés.

3. A personal jurado se le expedird un guia de espafiol, inserto para €l libro de notas (PDCS
7041), para asistirles en situaciones policiales involucrando individuales LEP.

4. Tambi€n se requiere que miembros del Departamento completen anualmente los
siguientes entrenamientos, Decentralized Individualized In-Service Training (D.LLT.):

a. Simple Spanish Commands (DIIT) / Comandos Sencillos en Espafiol 27 minutos

b. Language Line Services (DIIT) / Servicios de Lina de Idiomas 3:35 minutos

D. Monitorizacién and Cumplimento

El Coordinador de Acceso de Idiomas (LAC) se encargard de la coordinacién y ejecucion del
Plan de Acceso Idiomas del Departamento. Tales funciones se incluyen pero no se limitan a:

1. La evaluaci6én de datos demograficos, revision de datos de utilizacion de intérprete de
servicios de acceso de idiomas contratados, asi como datos del formulario de
seguimiento de interpretacion - Interpretation Tracking Data Form, PDCS - 7042 para
determinar las necesidades cambiantes de la comunidad. El Departamento sera guiado
por la informacién recopilada para determinar qué cambios y modificaciones se
deben hacer, qué documentos son designados como vital y los idiomas a los que se les
debe traducir. El examen de todos los datos disponibles y la determinacién de los seis
idiomas distintos al inglés mas comunes encontrados en el Distrito de Policia dirigira
el Departamento en la evaluacién de la necesidad de traducir documentos del
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Departamento a otros idiomas y / o la necesidad de servicios de interpretacion
adicionales.

Consultar con organizaciones basadas en la comunidad cada afio con el fin de
determinar si hay otros idiomas en los que deben traducirse los documentos vitales.

. Revisién de nuevos documentos creados por el Departamento y evaluando la
necesidad de que sean traducidos a otros idiomas distintos al inglés.

Manteniendo la lista DAI del Departamento asi como coordinando con el
Departamento de Servicio Civil (Civil Service) para asegurar que miembros - del
Departamento en esta lista estan certificados y recertificados segin sea apropiado.

a. El Departamento implementara un-método consistente con los estdndares del
Servicio Civil de Suffolk County / Suffolk County Civil Service para verificar
el nivel de habilidad que un trabajador posee en idiomas aparte del inglés.

b. El Departamento establecera un sistema de monitorizacion para garantizar
intérpretes que autorizados mantengan un nivel de normas éticas.

. La Oficina de Asuntos Internos del Departamento revisara y respondera a todas las
quejas de acceso de idiomas. La Oficina también examinara todas las quejas recibidas
por €]l Departamento en un idioma aparte del inglés para determinar si existen
problemas sistémicos fundamentales.

a. La Oficina de Asuntos Internos peridédicamente- solicitara una lista de
llamadas 9-1-1 que la Seccién de Comunicaciones conecto a Language Line.
Investigadores seleccionaran al azar un nimero predeterminado de llamadas
para auditar con el fin de garantizar que los denunciantes estaban satisfechos
con el servicio policial proporcionado.

Si un miembro de este Departamento cree que un DAI estd participando en un
comportamiento poco €tico, incluyendo la adicién o la omisidn de palabras, frases o
contexto, que niega acceso significativo a un individuo LEP, ese miembro reportara
inmediatamente dicha informacién a su supervisor inmediato en una correspondencia
interna, Internal Correspondence, PDCS 2042. Esta correspondencia se enviara a
través de la cadena del comando del supervisor inmediato a la Oficina del
Comisionado de Policia donde una determinacion se hard en referencia a la
designacién del miembro como un DAL

El Coordinador de Acceso de Idiomas del Departamento representara al
Departamento en su colaboracion con lideres de 1a comunidad latina, asi como lideres
de otras comunidades con poblaciones LEP significativas para asegurar la aplicacion
efectiva del Plan de Acceso de Idiomas del Departamento. La oficina de respuesta a
la comunidad, Community Response Bureau, respondera a las preocupaciones de la
comunidad sobre ¢l plan, y ofrecera ideas y estrategias para garantizar el acceso al
idioma. La Oficina Community Response Bureau Hevard a cabo una revisién para
evaluar la eficacia, la precision y la calidad de los servicios del plan.
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a. F1 Community Response Bureau llevard a cabo una encuesta semi-anual de
grupos defensores de latinos y otros grupos defensores de minor{as para medir
la eficacia del Plan de Acceso de Idiomas del Departamento, asi como otros
programas e iniciativas del Departamento.

b. El Community Response Bureau analizard los resultados de cada encuesta e
implementara medidas, si es necesario, para mejorar el plan.

¢. Un reporte detallando el estudio, sus resultados y las acciones tomadas por el
Departamento se publicardn en el sitio web del Departamento y en otros
medios pertinentes y adecuados.

VII. REFERENCIAS ESTANDAR DE ACCREDITACION

A. CALEA
B. NYSLEAP

VIII. INDEX
N/A

END
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. SOLO PARA USC DE LA OFICINA DE
DEPARTAMENTO DE POLICIA, CONDADO DE SUFFOLK, NUEVA YORK ASUNTOS INTERNOS
OFICINA POLICIAL AUTORIZADA Recibido:
INFORME DE AGRADECIMIENTO/RECLAMO PDCS-1300-12-SP ecibide:
(Compliment/Complaint Information Report) N.° de I1AR:

— ————————  — ——————— —————

El Departamento de Policia del Condado de Suffolk se compromete a proporcionar servicios policiales de la mejor calidad a cada miembro de
la comunidad y su opinién es importante para nosotros. Si usted tiene algin agradecimiento o reclamo en relacién con un empleado del SCPD,
opte por alguna de las siguientes opciones:
- Complete este formulario y envielo directamente a alglin distrito del SCPD o a las Oficinas Centrales de la Policia,
o por fax al (631) 852-6259
- Envielo por correo a: Oficinas Centrales de la Policia def Condado de Suffolk, Oficina de Asuntos Intemos (IAB),
30 Yaphank Avenue, Yaphank, NY 11980
- Comunigquese con la Oficina de Asuntos Internos por teléfono al 631-852-6255 o gratis llamando al 1-888-382-1798, o
comuniquese con la Comisidon de Derechos Humanos al 631-853-5480.

- Envie un correo electronico a Asuntos Internos a: SCPD.INTERNALAFFAIRS@suffolkcountyny.gov

O: Si prefiere, puede completar una encuesta simple de satisfaccién del ciudadano. Ingrese en www.suffolkpd.org y haga clic en
"Informacion en Espafiol” y a continuacién en "Encuesta de satisfaccion de los ciudadanos”

Seleccione la categoria correcta: [ Agradecimiento [ Reclamo O RC N.° (si corresponde)

Nombre: Apellido, nombre, inicial del segundo nombre Fecha de nacimiento oM
oF
Direceion Teléfono de la casa
Direccién de carreo electrénico Teléfono celular: Teléfono del trabajo 0 Permiso para llamar
Persona que asiste (intérprete, representante) Relacién N.* telefénico del contacte
Si corrasponde: Nombre del testigo: Apellido, nombre, inicial del segundo nombre Teléfono de la casa
Direccién Teléfono celular:
INCIDENTE
Fecha deiincidents Hora del incidente Lugar del incidente

INFORMACION DEL EMPLEADO

Rango/Titulo Divisién Placa Nombre aM
oF

O Vestimenta de civil O Peatdn O Credencial marcada N.* de patrullero: N.° de la placa:

O Uniferme 1 En aute O Sin marcar

Descripcién fisica de [0s empleados (color de ojos, color de caballo, contextura y altura aproximadas, edad, eic.)

DESCRIPCION DEL INCIDENTE (incluya toda la informacién que sea posible)

i Le gustaria que un supervisor del Departamento de Policia se comunicara con usted por sus comentarios? o Si o No

Fecha:

Firma:
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Suffolk County Police Dept Page 1 of 1

S'C i

SUFFGLK COUNTY POLIGE DEPARTMEMNT

" hetredited Law Enforpoment Agéncy

Precincts
Specialized Units o . . - .
Press Releases Este sitio provee formas utlle:.-s e informacidn valiosa para atender las necesidades de nuestra
. comunidad. Si usted tiene mas preguntas o necesita informacién adicional, por favor péngase en
Information / contacto con la Oficina de Respuesta a la Comunidad (Community Response Bureau) al 631-852-
Policies 6109. Servicios de interpretacion son disponibles para individual con dominio de ingiés limitado.
Ferms & Reports , y
Crime Stoppers INFORMACION POLITICAS DEL DEPARTAMENTO
Phone Directory » Informacidn para las victimas dirigidos por + Arresto de Ciudadanos No Americanos y
Directions el Sargento de Policia del Condado de Personas Con Doble Ciudadania
Frequently Asked Suffolk, durante paradas de trafico * Procedimiento De Las Denuncias Civiles
Questions ¢ Declaracion de Misidn + Denuncias Procesales Civilies
In Memoriam s Como Obtener Un Reporte Policial + Crimenes de Odio
Contact Us * Qué hacer Cuando un Policia le Detiene * El Uso de Fuerza Fisica - Armas y
» Como Elogiar a un Oficial de Policia Petrechos No-Letales
Suffoik Caunty o Como Presentar una Queja Contra un « Relaciones con Los Medios de
Home Oficial de Policia Comunicacién
Home s Folleto para Victimas de Crimen » Espectadores en Los Incidentes de la
. » Asistencia Para Ofensa De Familla y Policia
1 Procedimientos de la Corte * Medios Registrados en Posesion de
i * Notificacion de Asistencia de Salud Mental Espectadores en Los Incidentes de la
» Programa de Necesidades Especiales/ Policia
; | Alerta de Plata + Plan de Acceso de Idiomas Para Dominio
| » Encuesta de Satisfaccién de los Limitado del Ingies
i Ciudadanos
: » "Alto Al Crimen” del Condadao de Suffolk
! ! acion | ¢ Aplicacion para Historia Criminal
i ; i ; » Suffolk County TPVA Documento de
! : Informacion
« Penalidades por Conducir Mientras
Intoxicado (DWI) en el Estado de NY
= Qué Puede Hacer Usted para Ayudar a
Prevenirlos Robos Domiciliarios
* Directrices de Persona Desaparecida
¢ Consejos de Seguridad de Natacion
* Seguridad de Bicicleta
* Oficlales de Relaciones con la Comunidad
* Consejos de Seguridad para Entrega
¢ Re-licenciar Delincuentes por DWI
« Manteniendose Segura: Preveniendo
Violencia Familiar
« 5j es Victima de un Crimen/Delito
+ Consejo para Prevenir un Crimen/Delito
+ Unidad de Crimenes de Odio
+ Consejos para la Seguridad de Natacién

Copyright ©2014 Suffolk County Palice Department. All rights reserved.

http://apps.suffolkcountyny.gov/police/information_sp.htm

7/3/2014
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COMO OBTENER UN REPORTE PCLICIAL
PDCS-8100h
Bajo la Ley de Libertad de Informacion (FOIL), usted puede solicitar una copia de su reporte del Departamento de

Policia del Condado de Suffolk. Si usted no recibié un reporte policial cuando ocurrié el incidente, hay un ndmero de maneras
que usted puede solicitar informes bajo FOIL. La siguiente informacién provee directrices y explicaciones detalladas:

Todos Reportes policiales FOIL solicitados de la Seccién de Central Records Section, independiente de como se Inicié la solicitud, se remitiran
al solicitante por correo de U.S. Postal Service.

Informes obtenidos de Central Records requeriran un cargo FOIL de $.25 por pagina mas envié. Una factura seré incluida con su reporte.

La solicitud puede ser sometida por internet yende a nuestra pagina en la red, www.suffolkpd.org y haciendo clic en el icono

1. ONLINE “Request A Report” en la pagina principal.
Si usted tiene acceso a el Intemet, puede descargar el formulario, Application for Public Access to Records, por nuestra pégina
en la red www.suffolkpd.org. Haga clic en Forms and Reports; Bajo Central Recards Forms & Requests, haga clic en FOIL
PDCS-5414. Este formulario puede ser completado en linea; sin embargo, no puede ser guardado ni presentado electrénicamente ~
debe ser imprimido y enviado por correo a la seccion de Central Records,
Envie su solicitud e incluya un SOBRE Su solicitud debe incluir la siguiente informacion:
CON ESTAMPILLA a: A. Su Nombre Y Direccién D. Nombre del Reclamante
2 POR Suffolk County Police Department B. Fecha del Incidente o Accidente  E. Numero Gentral Complaint, si se conoce
" CORREO Ces‘g{?'asﬁ:g;d:ﬁﬁi‘g’” C. Sitio del Incidente 0 Accidente  F. Tipo de Incidente
Yaphank, NY 11980-9705 *G. Para Accidente, Nombre (s} de Conductor {es) de Vehiculo

* NOTA: Reportes de Accidente (copias certificadas):

Para evitar gastos de envio adicionales, puede incluir un cheque o giro postal a nombre de Suffolk County Police
Depariment, en ia cantidad de $ 1.00. En el caso de que existan cargos adicionales asociados con su solicitud, una factura
se incluird con su informe. Tomard aproximadamente 6-8 semanas para recibir una copia certificada.

Soliciiudes pueden ser completadas y entregadas en el contador de Central Records, Lunes a Viernes 8 am. to 3:45p.m.
Solicitudes ne son procesadas en el contador — serdn devueltas por correo — tan pronto como sea posible.

3. EN PERSONA . . . o . . o ; :
Solicitudes para reportes de accidente (coplas certificadas) para accidentes que ocurrieron en los dltimos 18 meses seran disponibles

para ser recogidas en Central Records, Lunes a Viernes 8 a.m. to 3:45 p.m.
Por favor espere 7-10 dias habiles desde la fecha del accidente para que elinforme llegue a Central Records.

DIRECCIONES AL CUARTEL GENERAL DEL DEPARTAMENTC DE POLICIA DEL CONDADQ SE SUFFOLK, SECCION DE CENTRAL RECORDS

BEL DESDE EL ESTE: Tome la salida 67 (CR 21 -Yaphank Ave.) Derecha en Yaphank Ave. (CR 21). Sur % milla, primera derecha después del puente de
L.LE. villas de tren. Direccién es 30 Yaphank Ave., Yaphank NY 11980
DESDE EL OESTE: Salida 67 (CR 21 -Yaphank Ave.) lzquierda en el semaforo en Yaphank Ave. (CR 21). Sur % milla, primera derecha despugs del
puente de las villas del tren. Direccion es 30 Yaphank Ave., Yaphank NY 11980.
DE DESDE EL ESTE: Tome Rta. 27 a Horseblock Rd. Salida 57N. % milla a 30 Yaphank Ave. (CR 21) Norte 1 millay ¥ a 30 Yaphank Ave.

SUNRISE HIGHWAY: WESTBOUND: Tome Rta. 27 a la salida de Horseblock Rd. Izquierda en Service Rd. hasta el Stop Sign. Derscha en Horseblock Rd. Vie hacia la

derecha y en poca distancia doble en Yaphank Ave. {CR 21) hacia el Norte 1 millay %4 a 30 Yaphank Ave., Yaphank NY 11980

IMPORTANTE:Solamente dos (2) reportes policiales especificos pueden ser obtenidos en el Precinto de Ocurrencia - un Field Report (PDCS-
1053) si no es de incidente criminal y el Police Accident Report (MV-104A). Estos reportes no han sido certificados y son
proveidos gratuitamente, como cortesia al solicitante gue esta involucrado en el incidente. Una copia del MV-104A o Field Report
asociado con MVC- también puede ser proporcionado al duefio(s) titulado y registrante(s), si diferente al solicitante.

l

1. Non-Criminal Field m]
Report {pDCS-1053)

$i esla casilla es marcada, una copia de cortesia (aun no certificada) de un NON-CRIMINAL FIELD REPORT
(PDCS-1053) sera disponible 24 horas después de que es reportado en el Precinto indicado abajo.

2. Police Accident [m]
Report (Mv-1044)

Si esta casilla es marcada, una copia de corfesia (aun no certificada) de un POLICE ACCIDENT REPORT (MV-
104A) sera disponible 72 horas después de que es reportade en el Precinto indicado abajo.

3 Primer Precinto
555 Rt. 109

W. Babylon, NY 11704
631-854-8100

3 Segundo Precinto
1071 Park Ave.

Huntington, NY 11743
631-854-8200

O Tercer Precinto
1630 5™ Ave.

Bay Shore, NY 11706
631-854-8300

O Cuarto Precinto

727 Veterans Mem Hwy|
Smithtown, NY 11787
631-854-8400

O Quinto Precinto
125 Waverly Ave
Patchogue, NY 11772
631-854-8500

9 Sexto Precinto
400 Middle Country
Rd Selden, NY 11784
651-854-8600

01 séptimo Precinto
1491 Wim Floyd Pkwy
Shirley, NY 11967
631-852-8700

FOR INFORMATION ONLY: (631) 852-6015

AGENCIA POLICIAL ACCREDITADA
Visftenos en la red www.suffolkpd.org
Crime Stoppers Tip Hotline Confidencial 1-800-220-TIPS
Mande Informe Andnimamente Por La Red — www.tipsubmit.com
Informes por text: Text SCPD Plus Message To: CRIMES (274637)
Incidentes que no son emergencia pero requieren respuesta policial - (631} 852-COPS

85,2617
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ECO |HART MADELINE 802 R2
ECO |TORRES DOLORES 808 R1
ECO |VARELA BETHZAIDA 824 R3
ECO |[SOLANO-SEIDE  |ANNA 825 R3
ECO |[CUEVAS MANUEL 831 M3
ECO [SALAZAR JAMES 868 R2
ECO |DUBOSK! JOAN 879 R1
ECQO |ESPITIA GLORIA 388 R2
ECO {GREGORWICH REGINA 894 R1
ECO |VEGA LISSETTE 893 R2
ECO |ACEVEDO CESAR 895 R3
PSD HERNANDEZ SONIA 569 R2
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POLICE DEPARTMENT COUNTY OF SUFFOLK

page 1 ofF 2 races

ACCREDITED LAW ENFORCEMENT AGENCY
DEPARTMENT DIRECTIVE

3 PDCS-2008a ORDER NUMBER
TYPE AUTHORITY JAMES C BURKE SIGNATURE )
DEPARTMENT FORMS ORDER CHIEE OF DEPARTMENT
SUBJECT/TOPIC/TITLE
INTERPRETATION TRACKING
DISTRIEUTIO_N CATE ISSUED DATE EFFECTVE DATE TO BE REVIEWED
ALL COMMANDS N/A

As of the effective date above, Departmental form, Translation Tracking, PDCS-7042, is amended to
change the title to Interpretation Tracking, PDCS-7042a, and includes additional fields in accordance
with Department of Justice standards. The form is authorized for use as specified below:

TITLE: Interpretation Tracking
NUMBER: PDCS-7042a

PURPOSE/ FUNCTION: The Interpretation Tracking form will be completed, for statistical
purposes, whenever a Member of the Department requires an
interpretation and utilizes the following interpreters:

1. Department Authorized Interpreter (DAI} - a Member of the
Department who has been tested and certified as an officially
authorized interpreter;

2. Temporary Interpreter - any person, (inciuding Members of the
Department who are not designated DAI's) who provide
interpretations for a requesting Member of the Department;

3. Language Line Services - must include the Language Line
Interpreter ID #

PROCEDURE: The Reporting Officer (requesting Member) wili:

s enter the Central Complaint #, if one has been drawn. (please note
that a CC # is not required to complete this form);

« indicate who provided the interpretation by marking the appropriate
check box; '

e record the date, start time/end time, language interpreted, and
location of interpretation;

e enter the name of the individual requiring interpretation and, if
applicable, the name of a victim and/or witness;

» the name, rankftitle, shield, command, of the interpreting Member;
or, the name and contact information of an interpreter (who is not a
Member of the Department) at the incident and their relationship to
the LEP individual, if any;

« the name, rank/itle, shield and command of the Member who
requested the interpretation; and

¢ the Summary of Action Taken.

The completed form will be submitted to the supervisor of the
Recording Officer for review and endorsement; the authorized form will
be forwarded to the command’s administration office for entry into the
online interpretation database.



DEPARTMENT FORMS ORDER # Page 2 of 2

PREPARED BY:
SUBMISSION BY:
DISTRIBUTION:

RETENTION:

INVOLVEMENT:

STATISTICAL USE:
FORMS SUPPLIED:

REMARKS:

Reporting Officer
Reporting Officer
Reporting Officer's Command

Minimum of 6 years, thereafter retention is determined by the
Commanding Officer.

Arrest paperwork, if applicable

Interpretation statistics

Single-sided, 5 2 x 8 % to be ordered {qty = 100/pad) from the
Quartermaster (Supply) Section. PDCS-7042a is also available via the
SCPD Intranet under the Online Forms category.

If assistance in accessing the interpretation database is needed,
contact the ITS Help Desk (2-6611)

END
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P POLICE DEPARTMENT COUNTY OF SUFFOLK ORDER NUMBER 14-0la
WY ACCREDITED LAW ENFORCEMENT AGENCY Page 1 of 2 Pages
PATROL DIVISION DIRECTIVE

PDCE - 200Ba

TYPH _ AUTHORITY. ' ST GNATURE

PATROL DIVISION GENERAL ORDER  John Meehan A L,_Q,m
SUBJECT/TOPIC/TITLE CHIEF OF PATROL ( ! [/ ) \%
LANGUAGE LINE CELLULAR TELEPHONES -

DISTRIBUTION

PRECINCT AND RBRUREAU COMMANDING OFFICERS

DATE 1SSUED DATE EFFECTIVE DATE TO BE REVIEWED
April 22™, 2014 April 2279, 2014 Annually

ADDENDUM “a” to Patrel Division General Order 14-61. Changes are shown in BOLD typeface. All
remaining information contained in the original order remains in cffect.

PURPOSE: To deploy Language Line cellular telephones in the Patrol Division to provide prompt on-
seene language assistance to effectively bridge the communication gap between officers and
persons with a Limited English Proficiency.

POLICY: It is the policy of the Suffolk County Police Department to provide persons with Limited

‘English Proficiency timely and meaningful access to all services and benefits the Department
pravides,

PROCEDURE:

1. To ensure the availability of this resource has been deployed in the below sectors:

Precinct Sectors with a Language Line Cellphone
1" Precinct | 102, 106, 108, 114, 117

2™ Precinet | 202, 203, 205, 206, 209, 217, 221

3" Precinct | 302, 303, 310,312, 316, 318, 321, 322, 323

4" Precinct | 404, 406, 410,417

5% Precinet | 502, 509, 510, 512, 513,515

6" Precinct | 610,613, 618, 619

7" Precinet | 702, 708, 714

2. Luanguage Line cellular telephones will be kept inside the vehicle’s glove box or the vehicle’s
back scat equipment/forms box to minimize its chance of loss.

3. When officers assigned to one of the above sectors report on duty they, in addition 1o other
required equipment checks, shall inspect-and note the presence of the sector’s Language Line
cellphone/charger in his/her memobook, [ the telephone s not found in the vehicle, that officer
will note that fact in his/her memobook and then promptly advise a Patrol Supervisor.

4, Upon such notification the Patrol Supervisor will ensure that all efforts are made to locate the.
phone including a check within the assigned wnit, adjoining sector cars, and arcas inside a
precinet such as the desk and prisoner processing areas. If the Language Line phone is not
located after reasonable efforts were made, the patrol supervisor will ensure that its loss is noted
in the Pretinct Tour Report and an Internal Correspondence is prepared and forwarded to the
Office of the Chief of Patrol reporting the loss.



POLICE DEPARTMENT CQUNTY OF BUFFQLK ORDER NUMBER 14-0la
ACCREDITED LAW ENFORCEMENT AGENCY Page 2 of 7 Pages
PATROL DIVISION DIRECTIVE

FRCS-Z00Es

5. - Officers will only utilize the Language Line cellular telephone in the performance of their official
duties.

6. To conact Language Line services, the following steps shall be followed:
a. After tuming on the phone, press and held the number “37 on the keypad.

b. When prompted, the officer will press the number “1” for Spanish or the number “2" for any
other language. -

¢. When the Language Line Operator comes on the line he/she will request the officer’s
personal identification number. This is the officer’s shield number.

d. The officer will obtain and make note of the Language Line Interpreter 11D Number from the
Language Line Operator.

e. Upon completion of the call, the officer will document that Language Line assistance was
provided in his/her memobook and also by completing an Interpretation Tracking Form
(PDCS-7042a).  The Interpretation Tracking Form (PDCS-70425), following
supervisory review and endorsement, will be forwarded to the command’s
administration office for entry into the online interpretation database. 1f assistance in
aceessing the Interpretation database is needed, contact the IT Help Desk at 852-6611.

f. Following cornpletion of the phone’s use ensure that the again turned off.

7. Language Line cellular telephones will be checked by the Platoon Cominander or the Precinet Desk
Sergeant on the first day of each month. "this check will be entered in the Precinct Tour Report
and will consist of having an officer in cach Language Line cellphone assigned unit calling the
appropriate Precinct Desk Supervisor utilizing that Language Line cellphonc in order to ensure
that it is accornted for and working properly. Missing or defective Language Line cellphones will
be reported immediately by Internal Correspondence to the Office of the Chicf of Patrol.

END
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- POLICE DEPARTMENT COUNTY OF SUFFOLK, NEW YORK

INTERNAL CORRESPONDENCE
" TO: Edward Webber o | DATE: 4/1/2014
Commissioner of Police '
FROM: Christopher A. Love, Sergeant 1086 B COPY TO As Requlred

Compliance Coordinator
Office of the Police Commissioner, Legal

SUBJECT: SCPD PLAN FOR ENGAGEMENT OF THE LATINO COMMUNITY

The SCPD will engage constructively with the Latin'o' community in al} of its policing
operations in order to foster collaborative problem—solving, ethical and bias- free pohcmg, and
community confidence in the Department.

Community Liaison Officers (CLOs) assigned to the Community Response Bureau will
be detailed to each Precinct. Each CLO will arrange, meet and collaborate with the community
groups active within that Precinct. The CLO will focus on strengthemng relationships between

~ the police and the community, with special attention given to LEP issues so that all members of
" the community have an equal opportunity to participate. The CLOs will receive training in
federal and state civil rights law, problem oriented policing, cultural sensitivity and other topics
relevant to community relations. Finally, the CLOs will work closely with Community Oriented
Policing Enforcement (COPE): ofﬁcers in order to provide community members w1th problem-
otriented police service.

_ Recruitment Officers within the Community Response Bureau will actively encourage
~ and recruit qualified minority candidates to consider a career in law enforcement by presenting to
community organizations such as Adelante of Suffolk County, Pronto of LI, youth groups, high |
schools, and church groups. Recruitment practices will continue to be analyzed and enriched to
- determine the most effective measures in achieving this goal.

Community Response- Bureau School Resource Officers will continue to conduct
presentations to high school and middle school students and maintain a presence at school
functions. School Resource Officers (SROs) present a variety of topics which include: Diversity
and Tolerance, Gangs and Associated Violence, Prescription Drugs to Heroin, Cyber Law,

- Recruitment, and many others. The SROs will continue to foster relationships with students in
" the forty-five public school districts and numerous private schools across the Police District.
Community Response SROs will also host over one thousand students from local elementary,
middle and high schools at Police Headquarters during Police Week, when students and teachers
are invited for guided tours and demonstrations of specialized police operations such as K-9 and
_ Aviation. Community Response SROs also coordinate and attend summer beach programs
“offered to youths by several townships in the Police District.

PDCS 2042



o SCPD will ensure that the Police Commissioner aﬁ_d/o_r designated members of the
- command staff meet with key leaders in Latino and other minority groups on a regular basis at
- both SCPD sponsored meetings and meetings held in the community.

. The Department will engage in community events in an effort to maintain a positive
relationship with the Latino community. Such events will consist of free car seat distributions
and installations with Education Assistance Corporation (a non-profit human services agency),
hosting cooking classes for minority youths, gun buy-back events, food drives with Pronto of
LI, Operation Medicine Cabinet and participation in the annual “National Night Out Against
Crime” across the Police District. Additional outreach programs include the Police Athletic -
League (PAL), the SCPD Citizen Academy and SCPD Youth Academy, Neighborhood Watch
and Crimestoppers. '

Spanish language learning opportunities for current officers will be provided by the
Department through the online course “Spanish on Patrol”. Sensitivity and diversity training will
be conducted at the Police Academy, which will reach every sworn officer at least annually. The
curriculum for this training will be developed with input from local community and advocacy
groups as well as subject matter experts in Procedural Justice and Police Legitimacy. The
Department will solicit input from the Community Advisory Board, other community groups and

~all CLOs and COPE officers regarding the efficacy.and success of all LEP, Spanish language and

cultural sensitivity training.

The current Language Access Plan and all vital forms and literature will be made
available in both English and Spanish and in all Department bulldmgs with public access, and on
the Department’s website.

To increase awarenessf in community meetings and events, upcoming programs will be
posted in local newspapers, such as Noticia and La Tribuna, and broadcast on radio stations, such
as Long Island Talk Radio 103.9 FM and La Fiesta Nueva 98.6/96.9 FM. Social media, such as
NIXLE, Twitter and Facebook will also be utilized to make crime notifications, seck community
feedback and highlight developments in the Language Access Plan.

The Community Response Bureau has developed a survey instrument to gauge the
success of the Department’s engagement of the Latino community. This survey will be
distributed through Precinct CLOs and COPE officers, be made available at all public access
areas of Department facilities, and be accessible online. Additionally, every six months, the
. SCPD will ask community and political leaders within the Latino community to critique its

- programs and initiatives. The Community Response Bureau will analyze results obtained from
both print surveys and organizational feedback, and will produce an annual report that identifies
successes and areas in need of improvement, along with a strategy for making necessary
improvements. Throughout the pendency of the Agreement, the Department will provide reports
summarizing issues addressed at community meetings and the actions taken by the Department in
response. An English language draft of the written survey is attached for review and suggestions.



Finally, the Department’s website can be found at

http://apps, suffolkcountvnv. cov/police/ index.htm

As of this writing all links are functional and all information is up to date. Translation of vital

. documents and policies continues, and new material is posted as it becomes available. In the

near future a more extensive collection of Rules and Procedures will be made available as well.

©Respectfully submitted,

Christopher A. Love, Sergeant 1086/1000
Compliance Coordinator
Office of the Police Commissioner, Legal
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POLICE DEPARTMENT COUNTY OF SUFFOLK, NEW YORK

INTERNAL CORRESPONDENCE

TO: Edward Webber ‘ DATE: 6-4-14

Police Commissioner

FROM: Michael J. Caldarelli, Inspector _ COPY TO:

SUBJECT: TIAB Staff Review

PDCS 2042

This report has been prepared in compliance of section VLb.ii of the agreement between the
United States Department of Justice and the Suffolk County Police Department relating to biased
policing, which mandates a review of current and prospective IAB staff members,

An evaluation of each current IAB staff member’s disciplinary history has revealed no
substantiated allegation of or disciplinary actions emanating from complaints of:

e [Excessive use of force
e Sexual harassment

¢ Discrimination

e Dishonesty

It is also my opinion that all current staff members possess a reputation for integrity and the
ability to be fair and objective. While the abilities of my staff with respect to investigative
excellence and report writing vary from individual to individual, I believe all are capable of
performing the functions of an internal affairs investigator at an acceptable level.

All future prospective IAB staff members will be reviewed with respect to the above criteria and
evaluated accordingly. Anyone found deficient will be considered ineligible for IAB service.

Respectfully submitted,

Michael J. Caldarelli
Inspector
Commanding Officer
Internal Affairs Bureau

MIJC:km
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SCPD - Rules and Procedures - Chapter 5: Inspectional Controls - Section 1: 'Discipline/C... Page 1 of 4

POLICE DEPARTMENT COUNTY OF SUFFOLK

ACCREDITED LAW ENFORCEMENT AGENCY FAGE 1 or B Praes
DEPARTMENT DIRECTIVE
PDCS-2008-1 ORDER NUMBER _13-33

TYFE “AUTHORITY EDWARD WEBBER SIGNATURE

DEPARTMENT GENERAL ORDER POLICE COMMISSIONER

SUBIECHTOFICIIILE .

DISCIPLINE/CHARGES AND SPECIFICATIONS-MEMBERS OF THE SERVICE

TISTRIBUTICN SEGTION CREATED DATE EFFECTIVE BATE AMENDGED
ALL MEMBERS OF THE DEPARTMENT 06/01/92 05/10/13 05/10/13

RULES AND PROCEDURES
CHAPTER 5: TITLE: INSPECTIONAL CONTROLS
SECTION 1: TITLE: DISCIPLINE/CHARGES AND SPECIFICATIONS-MEMBERES OF THE SERVICE
I. PURPOSE
To enumerate specifics regarding the discipline of an individual member of the Service.
IT. POLICY

It is essential that public confidence be maintained in the ability of the Department to
investigate and properly adjudicate complaints against members of the Service. Additionally, the
Department has the responsibility to seek out and discipline theose whose conduct discredits the
Department or impairs its effective cperation.

III. DEFINITIONS
N/A
IV. REFERENCES

Discipline and punishment determination against any member of the Service is in accordance with the
provisions of the Civil Service Law of the State of New York and Section Al3-7 of the Suffolk County
Administrative Code. i

V. RULES AND REGULATIONS

A. Members of the Service may be suspended from guty whenever, in the opinion of the Poclice
Commissioner, such acticn is necessary. In addition, such suspension is in accordance with the Civil
dervice Law, the Suffolk County Administrative Code, the respective Collective Bargaining Agreement or
cther applicable law.

1. Unless otherwise directed by the Police Commissioner, a member of the Service under
suspension, above the rank of Police Officer, reports daily, in person, to their Ccmmanding
Officer. With permission of the Police Commissioner, the suspended member of the BService may
report, in person, to the Commanding Officer of their residence precinct. If above the zrank of
Lieutenant, the Officer reports daily, in person, to the Division Commander. A suspended Police
Officer shall not be reguired to report for duty each day.

2. Upon suspension, a member of the Service promptly surrenders all Departmental property,
service weapon and all other revolvers and pistols possessed. The property is invoiced to the
Quartermaster and returned to the member when relieved from suspension.

3. During the period of suspension, a member of the Service does not wear any part ©of a
Departmental uniform or carry any police equipment.

VI. PROCEDURES

A. Authorit

1. Suffolk County Administrative Cede - The Police Commissioner, pursuant to Sectiocn Al3-7
{(c) of the Suffolk County Administrative Code, may designate the Deputy Cormmissioner or member of
the Service having the rank of Captain or above or a special Hearing Officer to conduct hearings on
charges against any member of. the Service of the rank of Police Officer, Sergeant or Lieutenant.
The Hearing Officer is tc report any findings and recommendations to the Commissioner for
appropriate action.

2. Power to Discipline - The Police Commissioner has the power, pursuant to the Civil
Service Law, the Suffolk County Administrative Code, the respective Collective Bargaining Agreement
or other applicable law, to discipline a member of the Service by cne of the following penalties,
or if agreed to by the Commissioner and the member of the Service, a combination of these
penalties:

http://scpdavi2/rulesandprocedures/ChapterS/5-1.htm 7/3/2014
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Reprimand.

Fine.

Suspensicn, with or without pay.

Dismissal or removal from the Service.

e. Reduction in rank to any grade below that in which the member is serving.

2000

B. Discipline

1. Cause of Discipline - Members of the Service are disciplined for the following reasons:
a. Violation of these Rules & Procedures.
b. Conduct unbecoming an Officer.
c. Neglect of duty
d. Disobedience of crders.
e. Cowardice.
£. Intoxication ¢n Duty.
g- Intoxication in uniform.
h. Absence without leave,
i. Making a false official communication.
i. Conviction of any criminal offense.
k. Using or possessing unauthorized drugs.
1. Refusing to submit to a chemical test.
m. Altering results of a chemical test.
n. Incapacity.
o. Immoral conduct.
p. Conduct injurious toc the public welfare.
q. Failure to properly supervise subordinates.
r. Rny other breach of discipline.

2. Internal Investigations - A member of the Service may be ordered to submit to certain
objective methods of action when such means are necessary and directly related to Internal Affairs
Bureau investigations:

a. Drug Testing - For reasonable suspicicn, and a Supervisor can articulate a reascn to
drug test the member. Results shall be used for administrative purposes only.

b. Photographs of the member are rcutinely utilized as necessary.
c. A member may be required to participate in a physical line-up.
d. A member may be required to furnish a financial discleosure statement providing it is

narrowly focused and directly related to an investigation.

3. Cause for Dismissal - A member of the Service may be dismissed from the Department, ox
suffer such other punishment as the FPolice Commissioner may direct, pursuant to the Civil Service
Law, the Suffolk County Administrative Cecde, the respective Collective Bargaining Agreement ox
other applicable law, for the same reasons as stated in Subsecticn B.l., above.

4, Relief Ffrom Duty -~ Members of the Service shall be fully prepared to undertake the
responsibilities of their position when reporting to their commands for duty.

a. Bny supervisor has the authority toc relieve from duty a member of the Service 1f that
member is not fit for duty. Fitness shall be determined by:

(1) The physical or psychclogical state of the member. Examples of unfit
for duty would be obvious sickness, physical impairment or intoxication.

(2) The state of readiness or preparedness of the member, such as possessing all
prescribed equipment and in proper unifozm.

b. Relief from duty may be a tempcrary administrative action due te a pending disposition
of an Internal Affairs Bureau investigation.

¢. When a superviscr relieves a member of the Service frem duty, an immediate report shall
be made to the commanding officer.

(1} If necessary, the supervisor will arrange for transportation for the member of
the Service to the member’s residence or appropriate health care facility.

{(2) The member of the Service will remain available during the remainder of their
normal duty hours should furthe® Departmental action be necessary.

5. Miscellaneous Infractions - Discrder or neglect to the prejudice or good order, efficiency
or discipline, though not specifically mentioned in these Rules and Procedures is taken cognizance

http://scpdavl2/rulesandprocedures/Chapter5/5-1.htm 7/3/2014
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of by the Department, and members of the Service found guilty thereof are punished at the discretion of
the Police Commissioner.

6. Insubordination - A member of the Service shall comply with all lawful orders and
directives of a supervisor or a superior officer. Failure to do so shall constitute
insubordination.

C. Charges and Specifications

1. vigplaticn Reporting Procedures - A report of any viclation of these Rules and Procedures,
not handled as Command Discipline, is submitted by any member of this Department Dby Internal
Correspondence. It is prepared in guadruplicate and must be legibly written, hand printed or
typewritten. The report must state the wviolator's mname in full, .rank, shield number (when

applicable), command, date, time and full details concerning the violation, be signed by the member
reporting and forwarded through channels to the office cof the Police Commissiocner without any
delay. Upon receiving same, the Police Commissicner will review the report and then make a
determination as to any further action. Either the submitted report will be returned with an
attached certificate determination as follows: @Original - For insertion in wviolator's BService
Record. 1st copy - Forwarded to violater. 2nd copy - Forwarded to member reporting. 3rd copy -
Forwarded to violator's Commanding Officer or the submitted report will be forwarded tc the
Internal Affairs Bureau for investigation.

2. Board of Chiefs - Bn investigation by the Internal Affairs Bureau may be directed by the
Police Commissioner to a bhoard composed of the Chief of Department, Chief of Support Services,
Chief of Detectives and Chief of Patreol. The koard may recommend that charges and specifications
be preferred.

3. Written Charges — Charges in writing are preferred against a member of the Service alleged
to be guilty of infractions of these Rules and Procedures, or of Departmental oxrders and
instructions. The accused is cffered an opportunity to be represented by an attorney.

4. Rights of Accused - Each member of the Service te be heard on charges is served with a
copy of the charges and specifications at least eight (8) days before a hearing, exclusive of
Sundays and legal holidays. Notice for members of the Department to appear as cemplainants or
witnesses are sent by the police teletype system. The accused member may request from the Police
Commissicner or the Officer conducting the hearing, the attendance of witnesses in behalf of the
accused.

5. Serving Procedure - Service is made upen members of the Service as follows: Personal
delivery of charges and specifications, or 1f personal delivery cannot be made, then by leaving a
copy of the charges at their place c¢f residence with some person of suitable age and discretion,
and by notifying such person orally of the nature of the papers. If personal delivery cannot be
made, and the residence cannot be located, a mailing will be sent to the last known address cf the
member that is on file with the Department and by posting a copy of the charges conspicucusly in
the office of the command to which the accused is attached, at least eight (8) days before time of
hearing, exclusive of Sundays and legal holidays.

6. Acknowledge Receipt - Members of the Service served with charges promptly acknowledge
such service by signing same. The member serving the charges witnesses such signature on all
copies certifying same with their signature, rank, shield number, command, date, time and location
of service.

7. Hearing Decorum - A hearing is conducted without unnecessary technicality, without
unnecessary or unreascnable delay, and without offensive speech or action on the part of anyocne.
The Police Commissioner or the Officer conducting the hearing may exclude forthwith from further
attendance at the hearing, a person who offends against any of these requirements.

8. Department Hearing Procedure - The accused is called. The accused pleads "gullty" or
"not guilty” to each specification. The witnesses for the Department are introduced in the order
directed by the Hearing Officer. All witnesses are sworn by appropriate authority. The Department
conducts the direct examination. At the conclusion of the direct examinaticn, the witness is at the
disposal of the accused or counsel for the accused, for cross—examination. The Department then may
redirect. This is followed by re-cross by the accused or counsel for the accused. After the
witnesses for the Department have testified, this fact is communicated to the accused. The accused
is then permitted to prcceed with a defense. FEach witness for the accused is sworn and their
identity established. The accused, or counsel for the accused, conducts the direct examination. At
the conclusicn of the direct examination, the witness 1s at the dispesal of the Department for
cross-examination. The accused may then redirect, followed by re-cress by the Department. At the
conclusion of the testimony offered by the witnesses for the accused, witnesses may be called by
the Department in rebuttal. They are subject to cross-examination. The accused then has an
cpportunity to introduce such other testimony as is competent and material, that they may desire.
The accused is given an opportunity to testify under oath im their own behalf, and be subject to
cross-examination by the Department. The accused or counsel for the accused, and the Department,
are given a brief opportunity to sum up, or make pertinent motions. The Hearing Officer may
exclude from the hearing room every personh except the accused, counsel for the accused, the
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prosecutor, counsel for the Department and the stenographer/mnotary public.

9, Petition to Review - A petition to the Police Commissioner, to reconsider his/her
determination to fine, suspend, dismiss or otherwise discipline a member of the Service 1is not
granted after the expiration of thirty (30) days from the service of notice of such determination
upon the member of the Service so fined, suspended, dismissed or otherwise disciplined.

VII.  ACCREDITATION STANDARD REFERENCES

A, CALEA
B. NYSLEAP

VIII. INDEX

N/
END
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POLICE DEPARTMENT COUNTY OF SUFFOLK

AGCREDITED LAW ENFORCEMENT AGENCY __PAGE 1 or 8 PAGES
DEPARTMENT DIRECTIVE
i PDCG-2008a ) ORDER NUMBER 12-26
TYFE AUTHCRITY EDWARD WEBBFR SIBNATURE

DEPARTMENT GENERAL GRDER ACTING POLICE COMMISSIONER
SURIECT/TOPRICITITLE

DEPARTMENT EARLY WARNING - EARLY INTERVENTION SYSTEM
TISTRIBLTION SECTION GREATED
ALL MEMBERS OF THE DEPARTMENT 11/04/11

DATE EFFECTIVE TATE AMENDED
04/19/12 04/19/12

RULES AND PROCEDURES
CHAPTER 5: TITLE: INSPECTIONAL CONTROLS

SECTION 5: TITLE: DEPARTMENT EARLY WARNING - EARTY INTERVENTION SYSTEM

I. PURFOSE

To provide procedures for the use of the Departmental Early Warning-Early Intervention and Officer
Profile systems. When utilized regularly and proactively, these systems will assist management, improve
officer accountability and promote professional police service to the communities we serve,

II. FOLICY

It is the policy of the Suffolk County Police Department to identify patterns or trends of
individual officers which may be indicative of improper or unprofessional conduct. Best police
practices indicate that identifying, monitocring and addressing such conduct will enhance performance and
brevent misconduct. To that end, the Department maintains an early warning and early intervention case
management system known as IAPro.

III. DEFINITIONS
__ A. IAPro - An early warning and early intervention case management system which autcmatically
tracks the number of citizen complaints, use of force incidents, vehicle pursuits, firearm discharges,
domestic incidents, Department-involved wvehicle crashes, missed Traffic Violations Bureau (TVB) court
appearances, and notifications invelving an individual officer.

B. Early Intervention Alert (EI Alert) - IAPrc is set up to autcmatically generate an early
management intervention alert for certain types of incidents when certain time-constrained numerical
thresholds, (i.e., defined triggers), are reached. IABR and police management utilize thresholds to
monitor patterns or trends for the following types of incidents:

Citizen Complaint Alert
Use-of-Force (UOF) Alert

Vehicle Pursuit (VP) Alert
Overall Alert

Missed TVB/Court

Domestic Alert/Orders of Protection

Citizen Complaint Alert

IV. REFERENCES

=~ oY LN s L B =

N/A

V. RULES AND REGULATIONS

Rules and Procedures Chapter 2, Section 2, Miscellaneous Regulations, contains several important
reporting and self-reporting reguirements for all members of the Department. These and other
regquirements are alsc contained in several other Chapters and Sections throughout these Rules and
FProcedures. Members of the Department are required to be familiar with applicable provisions of the
Rules and Procedures.

VI, FPRQCEDURES

- 4. Designated Internal Affairs personnel shall regularly review and monitor IAPro and the Officer
Profile System for alerts, trends and/or patterns of officer activity which could be indicative of
improper or unprofessional conduct. Noticeable trends or patterns of an officer’s aberrant behavior will
be promptly repcrted to the TAR Executive Officer or Commanding Officer.

B, Alerts - General IAE Responsibilities - PBased upon the nature of the alert, the Internal Affairs
Bureau shall develop suitable guidelines to review and assess each alert that is generated. The
officer's pertinent complaint history will be reviewed to ensure the alert was generated correctly

http://scpdavl2/rulesandprocedures/Chapters/5-5 . htm 7/3/2014



SCPD - Rules and Procedures - Chapter 5: Inspectional Controls - Section 5: Department ... Page 2 of 3

and/or nc mitigating circumstances exist to negate the alert. B2Any decisions to negate an alert will be
made by an IAB team captain, the IAB Executive Officer or Commanding Cfficer.

C. Alerts - IAB/Command Responsibilities - After review and approval by appropriate IAB personnel,
‘scme alerts may be forwarded to the officer’s Commanding Officer or Division Chief with an appropriate
notification. Upon return of the notification to IAB, the action taken by the invelved oifficer's command
will be noted in IAPro Alert folder by IABR staff.

D. Domestic Alerts - The IAB administrative staff shall forward all generated Domestic Alerts to a
designated Internal Affairs Captain. The Captain shall assess the BAlert to determine if further
examination by the officer’s commanding officer is

warranted, If the Alert is to be forwarded, a “Domestic Notification Report”, Alert and related
paperwork shall be forwarded to the officer’s Division Chief.

1. Orders of Protecticn Involving Depsrtment Members - The same IAB Captain assigned to
monitor Domestic Alerts shall also review all crders of protection involving members of the
Department. The reviewsr shall ensure that all appropriate court paperwork has been submitted
by the member and that the current status of each Order is known, 1.e., temporary cor
permanent, as well as any appropriate stipulations, sanctions and/or firearms restrictions. He
or she will alert the IABR C.0. or X.0. to any circumstances involving these aforementioned
nmemtrers that might require Departmental action.

E. Early Intervention Command Responsgibilifies - Quarterly, or more frequently as circumstances
require, all sworn supervisors shall review, via the Department Intranet, the early intervention alerts
of all subordinates under their command. EI Alerts can be monitcred as follows:

1. To access this report, select “Programs” from the Department Intranet page and click on the
*Online Civilian Complaint Report” 1ink. If you have not logged into this program before,
enter your retirement number (including initial capitalized letter) as indicated, and then
enter your retirement number again in the password field. You will then be prompted to create
a password for future use. [If you have already created a password and forgotten it, contact
IaB for assistance.] -

2. Once logged in, click on the icon labeled “EI Dashboard”, at which time & report will be
generated (this might take several seconds). The report will list, in rows, all the employses
in your command, including civilians. The type of alert will be labeled across the top in
columns. As you scroll through the employees, any yellow dots indicate an employee who is
close to generating an alert; red dots indicate an employee who has generated an alert. Click
on the employee’s name to view the summary of the alert details. To return to the list page,
click EI Dashboard. When you are finished reviewing the report, click on the main page and
then log out of the program.

3. Supervisors shall obtain the alert information from Internal Affairs Bureau, and seek
appropriate guidance concerning potential remedial acticn or corrective measures, including
services required.

4, Supervisors shall report any known discrepancies, including the accuracy of the list of
employees, to Internal Affairs as soon as possible.

5. Commanding Officers shall be responsible for review and monitoring of this process to
ensure they aware of any positive or negative trends impacting his or her command. Commanding
Officers shall alsc be knowledgeable of any discipline or superviscry corrective action taken
to improve their subordinates’ accountability.

6. Division Chiefs shall endeavor to reduce the risk of pclice misconduct and police
.liapility. Quarterly reports shall be forwarded via Internal Correspondence to the Chief of
Department, addressing, as appropriate, their action, goals and accomplishments in reducing
civilian complaints, improving officer and supervisory accountability and overall performance
of the police mission.

F. IRS Officer Profile Database - Intermediate and first-line superviscrs shall review the IRS
Officer Profile database for each subordinate employee on a monthly basis. Precinct command staff shall
review this data on a quarterly basis, or more frequently as deemed necessary. This review will focus
upon the fellowing activities:

Attendance and use of Sick Leave

Arrests activity, including demographics of arrestees
Tickets issued

Field Interview Reports

Search and seirzure

Gl W N e
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6. Other relevant data contained therein
Supervisors shall utilize this review in conjunction with a review of IAPro.

G. Patrcl Division Monthly Activity Report Review {PDCS-1092) - Patrol Division immediate supervisors
assigned to Precincts, Marine Bureau and the Highway Patrcl Bureau will print out & Patrcl Divisicn
Monthly Activity Report (PDCS-1092) for all officers for which they are responsible. This Monthly Activity
Report will print out with pre-populated statistics from varicus sources. The immediate supervisor shall
print out the activity report and meet with the corresponding officer. The activity report wili be given
to the officer for his or her review. After both the supervisor and cfficer have had a chance to review
and discuss the activity report, the supervisory comments section shall be completed as follows:

1. Monthly - Superviscrs will only indicate that the officer's activity was reviewed and
discussed with the cfficer. No further detail other than “Discussed officer’s activity” is
required for the non-quarter calendar months. For months ending a guarter, a year toc date

review of prior activity (as noted below) is reguired and specific language documenting the
review, conference, and any supervisory direction provided, is required from the supervisor.

2. First Quarter {March Monthly Activity Report): The superviscr’s comments will pertain to the
officer’s activity for the first three months of the yaar.

3. Second Quarter (June Monthly Activity Repert): The supervisor’s comments will relate to the
officer’s activity for the first half of the year.

4. Third Quarter (September Monthly Activity Report): The superviscr’s comments will cower the
officer’s activity for the first nine months of the year.

5. Fourth Quarter (Decembar Monthly Activity Report): The supervisor’s comments will encompass
the officer’s activity for the full year.

6. The Supervisor shall hand print, in black ink, comments reference the officer's activity
and the discussion that tock place regarding the activity as outlined above (these comments
are mandatory}. After the comments have been entered, the supervisor and officer shall each
sign and date the form in the azppropriate areas and the completed, signed report will be
prcvided to the appropriate Sguad Lieutenant for review, signature and date. The completed
activity repcrts will then be forwarded to the Cottmanding Officer for review and appropriate
retention at the command. ’

VII. ACCREDITATION STANDARD REFERENCES
N/A
VIII. INDEX

Early Intervention Alert 5/5

Early Warning - Farly Intervention System 5/5
EI ARlert 5/5 :
IAPro 5/5

IRS Officer Profile Database 5/5

Monthly Activity Report - Patrol Division 5/5
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POLICE DEPARTMENT COUNTY OF SUFFOLK FA.GE 1 oF _4  saces
ACCREDITED LAW ENFORCEMENT AGENCY — —

DEPARTMENT DIRECTIVE
PDCE-2008-1 l ORDER NUMBER 13-58
TYPE AUTHQRITY EDWARD WEBBER SIGNATURE

DEPARTMENT GENERAL ORDER

SUBJEGT/TORIGITITLE
COMMUNITY RELATIONS FUNCTION

DISTRIBUTION SECTIGN GREATED DATE EFFEGTIVE DATE AMENDED
ALL MEMBERS OF THE DEPARTMENT 06/1/92 06/25/13 G6/25/13

RULES AND PROCEDURES

POLICE COMMISSIONER

CHAPTER 26:  TITLE: COMMUNITY RELATIONS !
SECTION 1: TITILE: CCMMUNITY RELATIONS FUNCTION
I. PURPOSE
To establish responsibility and cbjectives of the coﬁmunity relations function.
II. EOLICY |

While modern scciety requires a police service, such a service can be effective only with the support
and confidence of the public it serves. The willing and practiced participation of the people in the
enfercing of law and maintaining social order is essential. This cocperation is achieved through the
community relations function.,

III. DEFINITIONS
B Community Relaticns - is the positive interaction between the pecple and the police and represents
their unity and common purpose.

IV. REFERENCES
N/A

V. RULES AND REGULATICNS

N/&
VI.. PROCEDURE

A, COMMUNITY RELATIONS FUNCTION

1. The community relations function shall be the responsibility of the Community Response
Bureaun. )

2. The Community Response Bureau shall act as a liaison between the Department and community
groups and/or leaders and will alsc implement and coordinate Projects pertaining to community
issues.

3. The Community Oriented Police Enforcement (COPE) Sections shall meet with local community
groups and leaders, maintain an open line of communications and carry-out community relations
policies consistent with those established by the Community Response Bureau.

B, DEPARTMENT PERSONNEL

1. It is the responsibility of every member of the Department to promote good community
relationsg.

2. Every member of the Department will conduct him/herself in a manner that fosters respect for
the individual member and generates support and approval of the public for the Department:,

3. The Department is fully committed to correcting actions, practices and attitudes which may
contribute to community tensions and grievances. (e.g., Community Anti-Bias Advisory Committee)

a. The Police Academy Bureau will assist in recruit level training of police personnel in
the preomotion ¢f good community relations,

b. The Bureau, through channels and on an as needed basis, alert Department members to
changing community percepticns of police actions.

c. COMMUNITY RELATIONS ORBJECTIVES
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1. The Department's objective is to establish and maintain & liaison with community groups and
organizations. Through interaction with these groups, necessary information may be exchanged
for the purposes ¢f developing a written plan used in;

a. Develcoping éommunity relations pelicies for the Department;

b. Publicizing Department problems and successes via:

(1) Crime Stoppers and Public Information Bureau
(2) C.0.F.E.
(3) Interpersonai contact between all officers and the public.

€. Receiving informaticn from citizens;

d. Educating the public about the Ffunctions and cperations of the Department;

e. Cbtaining inﬁut from community groups to ensure that the Department is responding tec the
needs of the community and identifying training needs of the Department. Input may be
obtained through a variety of sources including but nct limited to:

{1) Schools

(2) Elected officials and boards

(3) Civic and business associgtions

(4} Groups established by the Department where none exist.

{5) Surveys

2. EBducation Programs - The Department will provide programs tc educate the public on police
functiens and current police/safety subjects. These will include:

a. School Resource Officers
b. Community Response Officers
c. Police Museum

VII. ACCREDITATION STANDARDS

A. CALEA - 54.2.3, 54.2.8, 54.2.10
B NYSLEAP - 29.1, 29.2

VIII. INDEX
Community Programs 26/1

Community Relations 26/1
Community Response Bureau 2671
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The Cornm unity Liaison and COPE officers are availabie Monday to Friday between 9AM and 10PM.

Community Liaison Officers

Phone Number

1* Precinct CLO: Liz Butcher

2™ Precinct CLO: Claudia Delgado
3’” Precinct CLO: Jeannette Morales
4" Precinct CLO: Susan Laveglia

5™ Precinct CLO: Alberto Acevedo
6™ Precinct CLO: Thomas O’Neill

7" Precinct CLO: Thomas Kennedy

Countywide CLO: Charles Ross

631-854-8119
631-854-8259
631-854-8310
631-854-7409
631-854-8519
631-854-8612
631-852-8769

631-852-6324

Elizabeth.butcher@suffofkcou ntyny.gov

Claudia.deIgado@suffolkcountvnv.gov

Jeannette.morales@suffolkcountvnv.gov

Susan.lavesglia @suffolkcountvnv.gov

Alberto.acevedo@sufforkcountvnv.gov

Thomas.0neill‘@suffolkcountvnv.gov

Thomas.kennedy@suffolkcountvnv.gov

Charles.ross@suffolkcountvnv.gov







POLICE DEPARTMENT COUNTY OF SUFFOLK T
ACCREDITED L AW ENFORCEMENT AGENCY ‘ - -

PEPARTMENT DIRECTIVE
PDCS-2008a ORDER NUMBER 14-116 7

TYPE _ AUTHORITY JAMES C. BURKE SIGNATURE

SUBJECTITOPIGATITLE _ _ \
POLICE LEGITIMACY AND PROCEDURAL JUSTICE TRAINING <—~

HSTRIBUTHON DATE i5810:D- o DATE TO BE REVIEWED

ALL COMMANDS 05/16/2014 05/16/14 NA

On Tuesday, May 20, 2014 and Wednesday, May 21, 2014, Deputy Police Commissioner Risco
Mention-Lewis, in conjunction with the Chicago Police Department, will be hosting a Police Legitimacy and
Procedural Justice Training, '

The following members of the Department are to attend and should report to the Suffolk County Police
Academy, Room 306 at 0800 hours:

Edward Webber Police Commissioner

Risco Mention-Lewis Deputy Police Commissioner

James Burke Chief of Department

Joha Meghan Chief of Patrol

Mark White Chief of Support Services

Stuart Cameron Assistant Chief of Patrol

Robert Cassagne Deputy Chief of Patrol

Mark Griffiths Deputy Chief of Detectives

Kevin Fallon Deputy Chief, Office of the Commissioner

Gerard Gigante : [nspector, First Precinct, Commanding Officer
George Fasanelli Deputy Inspector, Police Academy Buréau, Commanding Officer
Thomas Blomberg Deputy Inspector, First Precinct, Executive Officer
Christopher Hatton Deputy Inspector, Third Precinet, Executive Officer
Mark Fisher Deputy Inspector, Fifth Precinct, Executive Officer
Stanley Grodski Deputy Inspector, Highway Patrol Bureau, Commanding Officer
Thaddeus Nieves Deputy Inspector, Precinct Detective Bureau

David Regina Captain, First Precinct

Gerard Hardy Captain, Fifth Precinct

Richard O’Carroll Captain, Police Academy Bureau

Joseph Busweiler Lieutenant, Office of the Chief of Department
Kenneth Holvik Lieutenant, Highway Patrol Bureau

Richard MeKillop Sergeant #940, Academy Training Section

Steven Rohde Sergeant #1182, Academy Training Section
William Krause Sergeant #1038, Third Precinct

Kevin Casey Sergeant #1045, Fifth Precingt

Thormas McDermott Sergeant #1068, Sixth Precinet

Wiiliam O’Sullivan Sergeant #1154, Seventh Precinct

Alberto Acevedo - Police Officer #5163, Community Response Bureau
Elizabeth Butcher Police Officer #4630, Community Response Bureau
Claudia Delgado Police Officer #6147, Community Response Bureau
Thomas Kennedy Police Officer #5620, Community Response Bureau
Jeannette Morales Police Officer #5546, Community Response Bureau
Thomas O Neiil Police Officer #5789, Community Response Bureau
Charles Ross Police Officer #5802, Community Response Bureau
Karen Blinn Police Officer #4495, Academy Training Section

§3-388: 11/02Mpa
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Catherine Cash
Kathleen McGowan
Robert Reuter
Drew Fiorillg
Tracy Mathis.
Bonnie Raber
Jennifer Steinmueiler
Kimberly Kal]
John Sganga
Stephanie Dwyer
Keith Murphy
Steven Hughes
Jeffrey Blaskiewicz
Peter Rivera

John Wright

Mark McNulty
Edward McQuade
Kevin Mischo
Laura Ventura
William Gibaldi
Brian Klammer

Police Officer #5321, Academy Training Section
Police Officer #3842, Academy Training Section
Police Officer #5159, Academy Training Section
Police Officer #5376, Second Precinct

Police Officer #5411, Third Precinct

Police Officer #4695, Third Precinct

Police Officer, #5185, Fourth Precinct

Police Officer #5237, Fifth Precinct

Police Officer #848, Fifth Precinct

Police Officer #4632, Sixth Precinct

Police Officer #4791, Sixth Precinct

Police Officer #5879, Seventh Precinct

Police Officer #4797, First Precinct COPE Section
Police Officer #5307, Third Precinct COPE Section
Police Officer #5050, Third Precinct COPE Section
Police Officer #5016, Fourth Precinet COPE Section
Police Officer #5770, Fourth Precinet COPE Section
Police Officer #2209, Fifth Precinct COPE Section
Police Officer #6235, Fifth Precinct COPE Section
Police Officer #5507, Fifth Precinct COPE Section
Police Officer #5884, Seventh precinct COPE Section
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“New 1st Pct Community Liaison Officer” from Suffolk County Police - 1st Precinct : Ni...

Buiiding Safer Communities Together Regisiered Subseribers: Sign In Here

Page 1 of 1

Receive alerts from your local agencies |

.or text your ZIP CODE to 888777 for mobile alerts na

« Back | Full Notification

SESuffolk County Police - 1st Precinct

Friday April 11th, 2014 :: 05:00 p.m. EDT

English

o and

community New 1st Pct Community Liaison Officer ##sats Bxatratt:

Hello, I'm PO Elizabath Butcher, the new Community Liaison Officer for the 1st Pct.
If you have any questions please call me, my office # is 631-854-8149, thank you.

Address/Location
Suffolk County Poll
555 Naw Yark 109
Wast Babylon, NY 11704

Contact
Emargency: 8-1-1
Non-emergencies: 631-854-8114

Elizabeth Butcher

8CPD -

alizabeth, butcher@suffiolkcountyny.gov
831-854-8149

u
=
t
e
%
z
5

585 Now York 109
West Babylon, NY 11704

| More Messages

. See more messages from West

Bahylon, New York »

i Navigate & Discover

Enter a town, zip code or address

For help, raply HELP to 888777. To cancel, reply STOP to 888777, No charga but Message & Data ratas may apply. Massage frequancy varies.

Mora info at nixl

Company Overview Support Press Contact Careers Terms of Service  Privacy Policy FAQs

® 2014 Nixie LLC, Al rights reserved.

htips://local.nixle.com/alert/5178647/

7/2/2014



Suffolk County Police Dept

SUFFOLK COUNTY POLICE DEPARTMENT

Accrediied Law Enforcoment Agency

Precincts
Specialized Units
Press Releases

Information /
Policies

Forms & Reports
Crime Stoppers

Phone Directory
Directions

Freguently Asked
Questions

In Memoriam
Contact Us

Suffolk County
Home

Home

Informacion
| en Espaiiol

http://apps.suffolkcountyny.gov/police/1st.htm

E 555 RT 109, W.BABYLON, NY 11704
E Renders patrol and other police service to the political subdivisions of the Town of Babylon,
including the incorporated villages of Lindenhurst and Babylon.

ALERTS AND ADVISORIES
Recent messages from:
Suffolk County Police - 1st Precinct
Community NO JULY MTG. The next 1st Pct. Monthly

Community Mtg. will be Thurs., AUGUST 7, 2014

@ 7 pm at the W.Babylon Library. More »

"Entered. 1 week ago "

Communit The next First Precinct Monthly Community
¥ Meeting will be Thursday, August 7th, 2014 @ 7 =
pm at the W.Babylon Library. Mare »
i Inspector Gigante "Entered: 2 weeks ago "
E First Precinct e S L
: Commanding Officer Community Construction begins Saturday, May 1@, 2014 on
555 RT 109 The Wyandanch LIRR Station Commuter Parking
, W. Babylon, NY 11704 Lot. More »
631-854-8100 ) “Entered: 1 month, 2 weeks ago "
What is Nixle? e ot e
: x . MNew 1st Pct Community Liaison Officer More »
r"] ] o7 I e : Community
LI i AN "Entered: 2 months, 3 weeks ago "

i _ " e s
‘ 1st Pct on Twitter Receive messages by email & text message

Page 1 of 2

COMMUNITY MEETING SCHEDULE

Once a month, each Suffdlk County Police precinct hosts a community meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

i

COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with community
groups and they provide a number of public safety oriented community presentations.

t

PRECINCT CRIME SECTION (PCS)

7/2/2014



Suffolk County Police Dept Page 1 of 2

Yau / == .
; : : SLEFGLK GOUNTY POLICE DEPARTMENT
: ) i ) : Acctedited Law Enforce mont Agensy

PRECINCTS

i
Precincts
Specialized Units 555 RT 109, W.BABYLON, NY 11704
Press Releases Renders patrot and other police service to the political subdivisions of the Town of Babylon,

Information / including the incorporated villages of Lindenhurst and Babylon.
Palicies

Forms & Reports
Crime Stoppers

Phone Directory

Directions

ALERTS AND ADVISORIES 1

Recent messages from:
Suffolk County Police - 1st Precinct

Frequently Asked -
NO JULY MTG. The next 1st Pct. Monthly )

Questions c .
In Memoriam OmMMURE G ommunity Mtg. will be Thurs., AUGUST 7, 2014 i
Contact Us @ 7 pm at the W.Babylon Library. More » . :
Suffolk County . "Entered: 1 week ago " a
Home y T
. The next First Precinct Monthly Cemmunity :
Home ;. i
‘ = : Community 1 ceting will be Thursday, August 7th, 2014 @ 7 "
3 pm at the W.Babylon Library. More » 4
; Inspector Gigante "Entered: 2 weeks ago "
§ 1 Commanding Officer | Community Construction begins Saturday, May 10, 2014 on
| S 555 RT 109 The Wyandanch LIRR Station Commuter Parking
! | | W.Babylon, NY 11704 Lot. More »
f T[T § ; 631-854-8100 "Entered: 1 month, 2 weeks ago "
a . ; . New 1st Pct Community Liaison Officer More »
nNnixle Community
Lot e "Entered: 2 months, 3 weeks ago "

1st Pct on Twitter Receive messages by email & text message

COMMUNITY MEETING SCHEDULE

Once a month, each Suffolk County Police precinct hosts a community meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with community
groups and they provide a number of public safety oriented community presentations.

PRECINCT CRIME SECTION (PCS)

http://apps.suffolkcountyny.gov/police/1st.htm 7/2/2014



Suttolk County Police Dept : Page 2 of 2

f

i
! The Precinct Crime Sectfon is responsible for investigating most misdemeanor and violation

; offenses along with Domestic Incident complaints that occur within the confines of the precinct.
Certain misdemeanor and viclation offenses are investigated by the precinct’s detective squads.

GET DIRECTIONS TO THE 1ST PRECINCT

Enter your starting address: W 1 Get Directions to Precinct

Copyright ©2014 Suffolk County Police Department. All rights reserved.

http://apps.suffolkcountyny.gov/police/1st.htm 7/2/2014
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S G

o S - -
SUFFOLK GOUNTY POLICE DEFARTMENT
Ancmdlled Law Enrarwmlniﬂgency

Precincts
Specialized Units
Press Releases

Infermation /
Policies

Forms & Reports j
Crime Stoppers .m Recent messages from: }
Phone Directory - Suffolk County Police - 2nd Precinct \
Directions e ‘
Frequently Asked Community REMINDER! The next 2nd Pci Commumty et E
Quaestions Meeting will be held on Wed, 06/18/14 at 7:00 PM ! ;
In Memoriam at the South Huntington Public Library More »
Contact Us "Entered: 2 weeks, 2 days ago =
Suffalk County - o
Home Community Road Closure on Saturday, June 14, 2014 to hegln
Home at 11:30 am on Main St., Huntington Village forthe |

. L Pride Parade More »

i

! f Inspector Brady "Entered: 2 weeks, 6 days ago

§ ; Second Precinct Commanding: { &7 -

; Officer : Community The next 2nd Pct Communlty Meetlng will be held

1071 Park Ave on Wed, 06/18/14 at 7:00 PM at the South

Huntington, NY 11743 Huntington Pubiic Library More »

: ! 631-854-6200 “Entered; 2 weeks, 6 days ago "

= ! 4 [} g W.hat is Ni_x_le? - s - TR

: aH i ; . : Adviso Town of Huntlngton Memorial Day Parades and

i M lw"‘y Iej visory road closures More »

. . Mntered: 1 omonth, 1. weak oon !
2nd PEF on Twitter Recelve messages hy email & text message

'

"PRECINCTS

1071 PARK AVENUE, HUNTINGTON, NY 11743
Renders patrol and cther police services to the political subdivisions of the Town of Huntington.

ALERTS AND ADVISORIES

COMMUNITY MEETING SCHEDULE

: Once a meonth, each Suffolk County Police precinct hosts a community meeting. Please join us at

our next meeting to discuss what is happening in your police department and in your community.

Community Meeting Schedule

! For a listing of upcoming meetings, please click on the below link.

COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,

including traffic complaints and quality of life issues. COPE officers meet regularly with community

groups and they provide a number of public safety oriented community presentations.

PRECINCT CRIME SECTION (PCS)

http://apps.suffolkcountyny.gov/police/2nd . him

7/2/2014
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The Precinct Crime Section is responsible for investigating most misdemeanor and viclation
offenses along with Domestic Incident complaints that occur within the confines of the precinct.
Certain misdemeanor and violation offenses are investigated by the precinct's detective squads.

GET DIRECTIONS TO THE 2ND PRECINCT

Enter your starting address: " | Get Directions to Precinct

Copyright ©2014 Suffelk County Police Department. All rights reservad.

http://apps.suffolkcountyny.gov/police/2nd.htm 7/2/2014



“New 2nd Precinct Community Liaison in the Town of Huntington” from Suffolk County... Page 1 of 1

Builging Safer Communities Together Registered Subscribers: Sign In Here

Receive alerts from your local agencies i

il ...or text your ZIP CODE to BB8777 for mobile alerts not sure how?

« Back | Full Notification

éxTguffolk County Police - 2nd Precinct

Friday April 4th, 2014 :: 04:08 p.m. EDT R Fn:wmdé

‘ English ‘g Saansh

WMore Messages

Sea more messages from
Huntington, New York »

community New 2nd Precinct Community Liaison in the Town of

Huntington

: Navigate & Discover
| would like fo take a moment to introduce myself. | am the new Community Liaison
Qfficer for the 2nd Precinct in the Town of Huntington.
Enter a town, zip code or address

My number at the 2nd Precinct is 631-854-8253.

My email is claudia.delgado@suffolkcountyny.gov

Please feel free to contact me with any ideas, questions, or concemns.
Thank You,

Officer Claudia Delgado

AddressflLocation

Suffolk Gounty Pelice - 2nd Precinct
1071 Park Ave

Huntingten, NY 11743

Contact
Emergency: 8-1-1
Non-emergancies: 631-854-8200

For help, reply HELP to 888777. To cancel, reply STOP tc 888777. No charge but Message & Data rates may apply. Message frequency varies.
tore info at nixe.com, AT&T, T-Mohile®, Sprint, Verizon Wireless and most other carriers are supported. Contact customer support at support@nixle.com

Company Overview Support Press Contact  Careers Terms of Service  Privacy Policy  FAQs

© 2014 Nixle LLC, All sights resetved.

https://local.nixle.com/alert/5174995/ 7/2/2014
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L

e,
SLIFFO K COUNTY POLICE DEPARTMENT

Precincts
Specialized Units 1630 5TH AVE, BAY SHORE, NY 11706
Press Releases Renders patral and other police service to the political subdivisions of the Town of Islip (West),

Information / including the incorporated village of Brightwaters.

Pelicies

Forms & Reports ALERTS AND ADVISORIES ;
Crime Stoppers , S o

E . i

Phone Directory E ;ecent messages f:}m P b
Directions uffolk County olice - 3rd Precinct .
Frequently Asked ' ! ’ " R
ngstionsy { . There will be NO fireworks display at the Bay ——
Advisory i il o .

_In Memcriam Shore M:ﬂrlna on July 4th. Parking area will close 3
L

Contact Us at dusk. Mare » 1
Suffolk County "Entered: 1 day, 5 hours ago el
it e . 1

. 3rd Precinci First Tuesday Meeting will be held on i

Home !

; Community |,y 151, 7PM at the Precinct More » g
b i
"Entered: 5d 8 hou !

% : Inspector Brown nieredra ays ? rs, 2?0 ISR B
m i Third Precinct Community Isllp Sireet Festival Road Closures More » !
; i - Commanding Officer “Entered: 2 weeks, 1 day ago "
: 1630 5th Ave S
§ ] : Bay Shore, NY 11706 Community  TTird Precinct First Tuesday Meelmg will be hetd i
E {! AN | 631-854-8300 ¥ june 3rd at the Brentwood Public Library, 34 2nd
P g 3 T i i What is Nixle? Ave, at 7 PM. More » :
: ' : : “Enfered: 1 month ago " L

nixle e e I ON 0 1

i e e, o

3rd Pct on Twi - ...Brentwnod Puertp Rican. Dav Parade. street . M RE

rd Pct on Twitter 5 Recelve messages by emall & text message o

i :

i :

| :

| i

: COMMUNITY MEETING SCHEDULE

Once a manth, each Suffolk County Police precinct hosts a community meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

| COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with communlty
groups and they provlde a number of public safety oriented community presentations.

i
' PRECINCT CRIME SECTION (PCS)

1

http://apps.suffolkcountyny.gov/police/3rd. htm 7/2/2014
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The Precinct Crime Section is responsible for investigating most misdemeanor and violation
offenses along with Domestic Incident complaints that occur within the confines of the precinct.
Certain misdemeanor and viclation offenses are investigated by the precinct's detective squads.

GET DIRECTIONS TO THE 3RD PRECINCT

Enter your starting address: |. Get Directions to Precinct

Copyright ©2014 Suffolk County Police Department. All rights resarved.

http://apps.sutfolkcountyny.gov/police/3rd.htm 7/2/2014



“New 3rd Precinct Community Liaison Officer” from Suffolk County Police - 3rd Precinc... Page 1 of 1

Building Safer Communities Together Registered Subscribers: Sign In Here

Receive alerts from your local agencies | .or text your ZIP CODE tc 888777 for mobhile alerts not sure nowy

« Back | Fuli Notification

LESUffolk County Police - 3rd Precinct

Friday April 4th, 2014 :; 04:08 p.m. EOT | Forwant]

‘ More Messages

See more messages from Bay
| Shore, New York »

community New 3rd Precinct Community Liaison Officer

i would like to take this moment to infroduce myself. | am Officer Jeannette S e
Morales, the new Community Liaison Oificer in the 3rd Precinct. . Navigate & Discaver

My number at the 3rd Precinct is 631-854-8308, Enter a town, zip code or address
My email is Jeannette. morales@suffolkcountyny.gov

Please feel free to contact me with any ideas, questions or concerns.

AddressfLocation

Suffolk County Palice - 3rd Precinat
1630 5th Ave

Bay Shore, NY 11708

Cantast
Emergency: 9-1-1
Non-emergencies: 531-854-8300

For help, reply HELP to 888777, To cancel, reply STOP to 888777, No charge hut Message & Data rates may apply. Message frequency varies,
More info at ni ATET, T-Mobile®, Sprint, Verizon Wireless and most other carriers are supported. Contact customer support at s

Company Overview Support Press Contact Caresrs  Terms of Service  Privacy Policy  FAQs

® 2014 Nixle LLG, All rights reserved.

https://local.nixle.com/alert/5174997/ ’ . 72/2014



“New 3rd Precinct COPE OFFICERS” from Suffolk County Police - 3rd Precinct : Nixle  Page 1 of 1

Bl.llldlng Safer Communities Together Registered Subscribers; S|gr| In Here

Receive alerts from your local agencies |

..or text your ZIP CODE to 888777 for mobile alerts not sure how?

« Back | Full Notification

TForendd: -

s
_ - .
: e i . X £ Dlfsing
community New 3rd Precinct COPE OFFICERS essiue Expired Fresela; & &
=
Fecsivtap, .-*i@
I would like to take this moment to inform the residents of the 3rd Precinct of our 2 e o 1
new COPE officers. e
. S gtie g o
P.O. Peter Rivera g st den &
| . et Aup
P.O. John Wright : o : S b

The COPE office phone number at the 3rd Precinct is 631-854-8308. 1640 6th Ave

Bay Shore, NY 11706
AddrassiLocation ..
Suffalk County Police - 3rd Precinct © Mare Messages
163G Sth Ave

Bay Shore, NY 11706

: See more messages from Bay
Contact : Shore, New York »
Emergency: §-1-1
Nor-emergencies: 631-854-8300

Navigate & Discover

Enter a town, zip code or address

For help, reply HELP to 888777. To cancei, raply STOP to 888777 No charge but Message & Data rates may apply. Message frequency varies.
More info at nixle.com. AT&T, T-Mabile®, Sprint, Verizan Wireiess and most cther carriers are supporled. Contact customer support at support@nixle.com

Company Overview Support  Press  Contact Caraers  Termsof Service  Privacy Policy  FAQs

© 2014 Nixla LLC, All rights reserved.

https://local.nixle.com/alert/5176050/ 7/2/2014
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SUFFOLK GOUNTY POLICE DEPARTMENT
Accradited Law Enfosce meni Agency

PRECINCTS
Precincts
Spacialized Units 727 VETERANS MEMORIAL HWY., SMITHTOWN, NY 11787
Press Releases Renders patrol and other police service to the political subdivisions of the Town of Smithtown and
. the incorporated villages of the Branch, Islandia, and Lake Grove. Included in this precinct area are
Information / A
Palicies certain border areas of the Towns of Huntington, Islip and Brookhaven.
Crime Stoppers S A A L O ES e e

Phone Director
4 Recent messages from;

Direct : . N
frections Suffolk County Police - 4th Precinct D

Frequently Asked :

Questions . . e

Iy Memoriam Community Community Meetings More »

Contact Us "Entered: 2 weeks, 5 days ago

Suffolk County

Home Advisory Road Closures in ngs Park 6/14 More »

Home "Entered: 2 weeks, 5 days ago "

View more messages from this agency »

Inspector Murphy

| 1 Fourth Precinct
i Commanding Officer
727 Veterans Memorial Hwy
Smithtown, NY 11787
631-854-8400

What is Nixle?

nixle

-

Recelve messages by; efnaul & text message

COMMUNITY MEETING SCHEDULE

Cnce a month, each Suffolk County Police precinct hosts a community meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with community
: groups and they provide a number of public safety criented community presentations.

http://apps.suffolkcountyny.gov/police/4th.htm 7/212014



Suffolk County Police Dept Page 2 of 2

PRECINCT CRIME SECTION (PCS)

The Precinct Crime Section is responsible for investigating most misdemeanor and violation
offenses along with Domaestic Incident complaints that occur within the confines of the precinct.
Certain misdemeanor and viglation offenses are investigated by the precinct’s detective squads.

GET DIRECTIONS TO THE 4th PRECINCT :

Enter your starting address: S _Get Directions to Precinct

Copyright ©2014 Suffolk County Police Department, All rights reserved.

http://apps.suffolkcountyny.gov/police/4th.htm 7/2/2014



Suttolk County Folice Dept : ‘  Pagelotl

xle o
£ y SUEFOLK COUNTY POLICE DERPARTMENT
Accrediled Law Enforcement Agenecy

M

| PRECINCTS

Precincts E

Specialized Units 125 WAVERLY AVE, PATCHOGUE, NY 11772
Press Releases Renders patrol and other police service to the political subdivisions of the Towns of Brookhaven

Information / {South) and Islip (East) and the incorporated villages of Patchogue and Beliport.

Palicies

Forms & Reports ALERTS AND ADVISORIES
crime stoppers | (M I Ll | |
Phone Directory b | Recent messages from: '
Directions Suffolk County Police - 5th Precinct
Frequently Asked " S
Questions Community 5th Precinct Communlty Meetlng on Wednesday s
In Memariam 61114, 7:.00PM @ ?atchogue Medford Library. ; |
Contact Us Open to all community members. More »
Suffolk County : Entered: 3 weeks age ol
Home : s
- 5K Run Say\nlle ngh Schooi - Saturday May 17, 4

Home i
Community 5014 @ 830-1030 am More »

Inspector M_Ojia ! Entered. 1 mcinth 2 ‘weeks ago T !

: 1

Fifth Precinct Community N Bellport Community Annual Clean Up Day : |

Commanding Officer Mare » ¥

125 Waverly Ave "Entered: 1 month, 2 weeks ago i

j Patchogue, NY 11772 S e i

| Infermaeién 631-854-8500 Community  SUToK Counly Police Department 5th Precinct
en Eslﬂﬂﬂﬂl What is Nixle? Open Community Meeting. More »
: : : “Entered: 1 month, 2 weeks ago " :

de | medimemhewebao”

5th Pct on Twitk E [ _...5th Pracinet Community. Liaison, Officers at. Robhert.. ... 7 | '

witter " Receive messages by email & text message :

COMMUNITY MEETING SCHEDULE

Once a month, each Suffolk County Police precinct hosts a community meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with community
groups and they provide a number of public safety oriented community presentations.

{ PRECINCT CRIME SECTION {PCS)

http://apps.suffolkcountyny.gov/police/5th.htm 7/2/2014



Suffolk County Police Dept Page 2 of 2

i

: The Precinct Crime Section is responsible for investigating most misdemeanor and viclation
offenses along with Domestic Incident complaints that occur within the confines of the precinct.
Certain misdemeanor and violation offenses are investigated by the precinct’s detective squads.

GET DIRECTIONS TO THE 5th PRECINCT

Enter your starting address: j' B I Get Directions to Precinct j

Capyright ©2014 Suffolk County Police Department. All rights reserved.

http://apps.suffolkcountyny.gov/police/5th.htm 7/2/2014



Hew Lunuiy Lidiston UImnceer” irom Suttolk County Police - 5th Precinet : Nixle Page 1 of 1

Building Safer Communities Together

Registered Subscribers: Sign In Here

Receive alerts from your local agencies

| ...or text your ZIP CODE to 888777 for mobile alerts not sure how?

« Back | Full Notification

PETSffolk County Police - 5th Precinct

Friday April 11th, 2014 :: 12;27 p.m. EDT

. . ey g e
1 poni L
B | e et e e e e - . . AR N

WG B

Community New Community Liaision Officer Messtge Sxpired

Wb S Y

¥ g DS

'

P . ¥ i ST
Hello, my name is Police Officer Alberto Acevedo, lam the Community Liaisicn W 2nd 5t
Officer for the 5th Precinct. My office phone # B54-8576, please calf with any ke oAt
concens you may have. . w

ol

t)mﬁk HY b
K | k]

AddressiLocatian

L % ‘

Suffolk County Polica - 5th Precingt ‘f‘;, wfé\ : '\-,)0\* vy

125 Waverly Ave & 3 - !\o“ E

Patchogue, NY 11772 E E LT e ;
125 Waverly Ave

Cantact - Patchogua, NY 11772

Emergency: §-1-1

Nen-emergencies: 631-854-8500

: More Messages
: See more messages from
. Patchogue, New York »

: Navigate & Discover

Enter a town, zip code or address

For hatp,

reply HELP to 888777 To cancsl, reply STOP fo 8B8777. No charge but Message & Data rates may sppiy. Message frequancy varies,
More info a

AT&T, T-Mabile®, Sprint, Verizon Wireless and most other carrlers are supported. Cantact customer suppert at support@n;

Company Qverview Support Press  Contact  Careers  Terms of Service  Privacy Palicy FAQOs

© 2014 Nixla LLC, All rights reserved.

https://local.nixle.com/alert/5178562/ : 7/2/2014



Suffolk County Police Dept Page 1 of 2

SUFFOLK COUNTY POLICE DEPARTMENT
‘Actredited Law Enforos ment Agency

PRECINCTS

| 7 it PRIECINCT -
Precincts ' i
Specialized Units : 400 MIDDLE COUNTRY ROAD SELDEN, NY 11784 i
Press Releases !  Renders patrol and other police service to the political subdivisions of the Town of Brockhaven |

Infortmation / (North) and the incorporated villages of Old Field, Poquott, Belle Terre and Port Jefferson.

Paolicies

Forms & Reports ALERTS AND ADVISORIES
Crime Stoppers : '; oy ;
Phone Directory 2225 | Recent messages froml-
Directions Suffolk COUI‘Ity PO 1ce - Gth Preclnct :
Frequently Asked T
Questions Community SCPD 6th Pct. Communlty Meeting More »
In Memaoriam “Entered: 23 hours, 3 minuies ago
Contact Us | - -
Suffolk County { Adviso AVOID Rt. 83 N/B and S/B from Rt. 25. to Granny .
Home Y R, Farmingville. Road Clesed July 4, 7-11 PM }
Home ref. Fireworks @ Bald Hill. More »
"Entered: 1 day, 1 hour ago "
E Inspector Palmieri . Road Closure - Parade More »
i Advisory
; s e | Sixth Precinct "Entered: 5 days, 6 hours ago "
é i i ’ Commanding Officer S e i i o s e
: ' 400 Middle County Road . Telephone Scams More »
] ; Selden, NY 11784 AdVIsory o 2 wocke 6. :
: armacisn | 631-854-8600 . hmered: 2uceks, 6 “y5 “90 o Y
W (E T ; What is Nixle? . Sixth Preginct Communlty Meellng Mare »
i ] : Community o
' nNixle, o mered: 2month ago”
’ S Dt S |
6th P?t on Twitter Recelve messages by email & text message |

COMMUNITY MEETING SCHEDULE

Once a month, each Suffolk County Police precinct hosts a community meeting. Please join us at
! our next meeting to discuss what is happening in your police department and in your community.
; For a listing of upcoming meetings, please click on the below link.

E Community Meeting Schedule

t

a COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

The precinct COPE units are tasked with addressing various issues of concern to the community,
|ncludmg traffic complaints and quality of life issues. COPE officers meet regularly with commumty
groups and they provide a number of public safety oriented community presentations.

PRECINCT CRIME SECTION (PCS)

i

http://apps.suffolkcountyny.gov/police/6th.htm 7/2/2014



‘Suffolk County Police Dept Page 2 of 2

The Precinct Crime Section is responsible for investigating most misdemeanor and viclation
offenses along with Domestic Incident complaints that occur within the confines of the precinct,
Certain misdemeanor and violation offenses are investigated by the precinct’s detective squads.

{ GET DIRECTIONS TO THE 6th PRECINCT

Enter your starting address: | | Get Directions to Precinct

Copyright ©2014 Suffoik County Police Department. All rights reserved,

http://apps.suffolkcountyny.gov/police/6th.htm 7/2/2014



Suffolk County Police Dept Page 1 of 2

Nixle i
| o SUFFOLK COUNTY POLIGE DEPARTMERT
' ) ' : Actreditod Law Enloicement Agency

| PRECINCTS

Precincts
Specialized Units 1491 WILLIAM FLOYD PARKWAY, SHIRLEY, NY 11967
Fress Releases Renders patrol and other police service to the political subdivisions of the Town of Brookhaven

Information / (sast).
Policies

Forms & Repaorts
Crime Stoppers
Phone Directory

Directions

ALERTS AND ADVISORIES i

Recent messages from:

Suffolk County Police - 7th Precinct

Frequently Asked T m——————— ) T . i ‘
The Sufolk County Sociat Host Law applies to et 1

Questions c .
In Mermariam ommunity adult; 18 and over who allow alcohol consumption 3
Contact Us by miners 21 and under. More » I
Suffolk County "Entered: 1 week, ,5days ago " e
Home . s et e e L o et e
. Reminder: Seventh Precinct June Community
Home
( Community ) eting Thursday June 19, 2014 at 7:00 PM,
| 2 i More »
; Inspectar Neubauer “Entered: 2 weeks, 2 days ago "
| i Commanding Officar Community Reminder: Heroin & Prescription Drug Abuse
i 1491 willlam Floyd Parkway Presentation an 6-3-14 at 6pm at William Paca i
: ! Shirley, NY 11967 School, Mastic Beach More » ‘

631-852-8700

..,

“Entered: 1 month ago "

(S
—

e s s

S H N i

18 INIQM Community 5 LESENTATION FOR PARENTS JUNE 3, 20146
_PM WILLIAM PACA MIDDLE SCHOOL MASTIC =

Recelve messages by email & text message

7th Pct on Twitter

COMMUNITY MEETING SCHEDULE.

Cnce a month, each Suffolk County Police precinct hosts a cammunity meeting. Please join us at
our next meeting to discuss what is happening in your police department and in your community.
For a listing of upcoming meetings, please click on the below link.

Community Meeting Schedule

i COMMUNITY ORIENTED POLICE ENFORCEMENT (COPE) UNIT

i The precinct COPE units are tasked with addressing various issues of concern to the community,
including traffic complaints and quality of life issues. COPE officers meet regularly with community
greups and they provide a number of public safety oriented community presentations,

PRECINCT CRIME SECTION (PCS)

hitp://apps.suffolkcountyny.gov/police/7th.htm 7/2/2014



Suffolk County Police Dept _ Page 2 of 2

The Precinct Crime Section is responsible for investigating most misdemeanor and violation
! offenses along with Domestic Incident complaints that occur within the confines of the precinct.

| Certain misdemeanor and violation offenses are investigated by the precinct’s detective squads.

GET DIRECTIONS TO THE 7th PRECINCT

Enter your starting address: - Get Directions to Precinct

Copyright ©2014 Suffolk County Police Department. All rights reserved.

http://apps.suffolkcountyny.gov/police/7th.htm 7/2/2014
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Sutfolk County Police Dept

i

Precincts
Specialized Units
Press Releases

Information /
Policies

Forms & Reports
Crimea Stoppers

Phone Directory
Directions

Frequently Asked
Questions

In Memoriam
Contact Us

Suffolk County
Home

Home

Page 1 of 1

I

SUFFOLK COUNTY POLICE DEPARTMENT

|
g
|

| CONTACT US

6400.

First Precinct Commanding Officer
555 Rt 109, W.Babylon, NY 11704
SCPD.1STPRECINCT@suffolkcountyny.gov

Second Precinct Commanding Officer
1071 Park Ave, Huntington, NY 11743
SCPD.2NDPRECINCT@suffolkcountyny.gov

Third Precinct Commanding Officer
1630 5th Ave, Bay Shore, NY 11706
i SCPD.3RDPRECINCT®@suffolkcountyny.gov

Fourth Precinct Commanding Officer
727 Veterans Mem. Hwy, Smithtown, NY
11787

SCPD.4THPRECINCT @suffolkcountyny.gov

Fifth Precinct Commanding Officer
125 Waverly Ave, Patchogue, NY 11772
SCPD.5THPRECINCT @suffolkcountyny.gov

Sixth Precinct Commanding Officer
400 Middle Country Road Selden, NY
11784

SCPD.6THPRECINCT @suffolkcountyny.gov

Seventh Precinct Commanding Officer
1491 Wm. Floyd Pkwy, Shirley, NY 11967
SCPD.7THPRECINCT@suffolkcountyny.gov

Commissioner of Police
30 Yaphank Ave, Yaphank NY 11980
SCPRINFO@suffolkcountyny.gov

! SCPD Citizen Satisfaction Survey

Accreditod Law Enfoscsmant Agoney

A department representative will normally respond to your message within three business days.
If you are writing about an EMERGENCY, please dial 911 immaediately. If you are outside of
Suffolk County and have an emergency, dial our emergency communications center at 631-852-

Internal Affzirs Bureau
30 Yaphank Ave, Yaphank NY 11980
SCPD.INTERNALAFFAIRS @suffolkcountyny.gov

Marine Bureau Commanding Qfficer
Great River, NY 11739
SCPD.MARINEBUREAU@suffolkcountyny.gov

Recruitment
30 Yaphank Ave, Yaphank NY 11980
Gina.Conrad@suffolkcountyny.gov

ID Theft
30 yvaphank Ave, Yaphank NY 11980
idtheft@suffolkcountyny.gov

Hate Crimes Unit
30 Yaphank Ave, Yaphank NY 11980
SCPD.HATECRIMESUNIT@suffolkcountyny.gov

Community Lialson Officers
4th Precinct: Susan Laveglia -
Susan.laveglia@suffolkcountyny.gov

7th Precinct: Thomas Kennedy -
Thomas.kennedy@suffolkcountyny.gov

All Other E-Mail & General Information
SCPDINFO @suffolkcountyny.gov

Phone Directory

Copyright ©2014 Suffolk County Pollce Department. All rights reserved.

http://apps.suffolkcountyny.gov/police/contact. htm
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First Precinct (631) 854-8100
555 Route 109
West Babylon, NY

All meeting times start at 7:00 PM
January 2™ - West Babylon Library
February 6" — West Babylon Library
March 6" — West Babylon Library
April 3" ~ West Babylon Library
May 1% — West Babylon Library
June 5™ —West Babylon Library

Third Precinct (631) 854-8300
1630 Fifth Avenue
Bay Shore, NY

All meeting times start at 7:00 PM
January 7" - 3" Precinct
February 4" — to be determined
March 4™ - 3" Precinct

April 1% - Central Islip Library
May 6" — 3™ Precinct

June 3™ - Brentwood Library

Fifth Precinct (631) 854-8500
125 Waverly Avenue
Patchogue, NY

Ali meeting times start at 7:00 PM

January 8" - Patchogue -Medford Library
February 12" - Patchogue Medford Library
March 12" - Patchogue Medford Library
April 9" - Patchogue Medford Library

May 14" - Patchogue Medford Library
June 11 - Patchogue Medford Library

Seventh Precinct (631) 852-8700
1491 William Floyd Parkway
Shirley, NY

All meeting times start at 7:00 PM
January 16" — 7" Precinct
February 20" — 7" Precinct
March 20" - 7" Precinct

April 17" = 7" Precinct

May 15" — 7" Precinct

June 19" - 7" Precinct

SUFFOLK COUNTY POLICE DEPARTMENT
Community Meetings 2014

We value your input and feedback-Join us each month to discuss what is
happening in YOUR community and Police Department

Second Precinct - (631) 854-8200
1071 Park Avenue
Huntington, NY

All meeting times start as indicated below
January 15" @ 10 AM - South Huntington Library
February 12" @ 10 AM - 2™ Precinct

March 18th @ 7 PM - South Huntington Library
April 23th @ 10 AM — 2™ Precinct

May 21* @ 10 AM- South Huntington Library
June 18" @ 7 PM - South Huntington library

Fourth Precinct (631) 854-8400
727 Veterans Memorial Highway
Smithtown, NY

All meeting times start at 7:00 PM

January 77 — Smithtown Library (Nesconset)
February 4" . Smithtown Library (Nesconset)
March 4™ — Smithtown Library (Nesconset)
April 1% — Smithtown Library(Nesconset)

May 6" - Smithtown Library (Nesconset)
June 3 - Smithtown Library (Nesconset)

Sixth Precinct(631) 854-8600
400 Middle Couniry Road
Selden, NY

- All meeting times start at 7:.00 PM

January 16™ - Sixth Precinct

February 20™ " Sixth Precinct

March 20" - Sixth Precinct

April 17" - Farmingville Main Fire House, Portion Rd,
(Farmingviile)

May 15" — Sixth Precinct

June 19" — Coram Fire House (old fire house next to

McDonaids)
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ACCREDITED LAW ENFORCEMENT AGENCY

POLICE DEPARTMENT, COUNTY OF SUFFOLK COMMUNITY MEETING-PRESENTATION REPORT

PDCS-1310a

Upon Completion:  Precinet Commands: All reports will be submitied to your Precinct Community Liaison Officer (CLO)
Non-Precinct Commands: will FAX to Community Response Bureau: 852-6112

Crganizatlon Name Telephone #

Organization Street Address Town Zip Code
Organization Contact Person/l.eader - Name Telephone #

Organization Contact Person/Leader - Address Town _ Zip Code

Organlzation E-mail Address

Contact Person E-Mail Address

Location of Meeting

Date of Meeting Time of Meeting

Total # Attendees # Caucasjan

# African Americans # Hispanic/Latino # Others

Purpose of Meeting - Presentation

Summary of Issues Discussed

Proposed Solutions

Referral/Follow Up
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SLEFL - Kules and Procedures - Chapter 1: Organization and Philosophy of the Departme... Page 1 of 18

POLICE DEPARTMENT GOUNTY OF SUFFOLK e e L
ACCREDITED LAW ENFORCEMENT AGENCY
DEPARTMENT DIRECTIVE
PDCS-2008-1
ORDER NUMBER 14'12
14-17
TYPE AUTHORITY SIGHATURE
DEPARTMENT GENERAL ORDER EDWARD WEBBER
POLICE COMMISSIONER
BUBJECTTGPIC/TITLE
COMMAND DUTIES AND RESPONSIBILITIES
BISTRIELTION SECTION CREATED DATE EFFECTIVE DATE AMENDED
ALL MEMBERS OF THE DEPARTMENT 06/01/92 03/19/14 03/19/14
06/01/92 03/27/14 03/27/14

RULES AND PROCEDURES

CHAPTER 1: TITLE: ORGANIZATION AND PHILOSOPHY OF THE DEFARTMENT
SECTION 5: TITLE: COMMAND DUTIES AND RESPONSIBILITIES

I. PURPOSE

To set forth the duties and responsibilities which are specific to individual organizational
compeonents.

II. POLICY
N/A

III. DEFINITIONS
N/A

IV. REFERENCES
N/A

V. RULES AND REGULATIONS

N/A
VI. PROCEDURES

A. Office of the Police Commissioner - The Police Commissioner has jurisdiction and control over
government, administration, disposition and discipline of the Police Department, the Police Service, and
the members thereof, During the prolonged absence without means of contact, or disability of the Police
Commissioner, such member of the Service as the Police Commissioner may designate, possesses all the
powers and performs all the duties of the Police Commissioner except the power of making appointments.
Any officer, acting as the Police Commissioner carries out the orders of the Police Commisgsiocner
previously given. Except in extreme emergency, these crders are not countermanded or set aside. When
an order is countermanded or set aside a report stating the reasons is made to the Police Commissioner.
The cfficer acting on behalf of the Police Commissioner assists in administrative matters as directed
from time to time by the Police Commissioner. When an unforeseen emergency arises and the Police
Commissioner, hecause of an incapacity, is unable to designate such officer, the order of succession to
possess all the powers and perform all the duties of the Commissioner is as enumerated in these Rules
and Procedures. The Special Assistant to the Police Commissioner acts as a liaison between community
groups and leaders and the Police Commissioner, addresses community issues, conducts necessary research
and prepares responses to inquiries from community groups and members, and represents the Police
Commissioner at community meetings, as directed by the Police Commissioner.

1. Internal Affairs Bureau - Tnvestigates allegations of misconduct against members of the

Department, conducts internal investigations as directed by the Police Commissioner and
performs ongoing inspections of Department personnel and equipment. The Internal Affairs

Bureau is also mandated to identify and seek correction of unclear or inappropriate agency
procedures and organizatiomal conditions that may contribute to misconduct or inefficiency.

a. Figld Auditing Section - Conducts inspections and audits of Department members to
ensure compliance with State and local laws and the Department's Rules and Procedures as
they relate to line of duty imnjury leave and sick leave.

2. Pigtol Licensing Bureau - Will have the duties and responsibilities of Pistol Licenszing,
It will be responsible for the investigation and licensing of pistol permit applicants, pistol

http://scpdavl2/rulesandprocedures/Chapter]/1-5.htm ' 7/2/2014
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manufacturers, pistol dealers and gunsmiths. The bureaun will maintain the pistol records of
members of the Service. It will alsc be responsible for reporting te the New York State
Pclice any changes in the status (i.e., sale, acguisition, destruction, transfer) of handguns
of licensees and will reccrd these changes in both the Department’s and the individual
officer's handgun inventory. The Pistol Licensing Bursau may review or confiscate and conduct
investigations on handguns received as enumerated in chapter 24, section 8.

3. Crime Stoppers and Public Information Burasu - Answers 1-800-220-TIPFS telephone line

regarding criminal activity while assuring informant anonymity when requested. Forwards any
informaticn to the appropriate investigating command and maintains records of the information
cbtained. Maintains liaison between the investigating commands and the Crime Stoppers of
Suffclk County, Inc., and prepares and presents cases for caller reward consideration to the
Reward Committee of Suffolk County Crime Stoppers, Inc. The bureau prepares, delivers, and
participates in varicus media events {e.g., the “Most Wanted” cablevision broadcasts, “Crime
of the Week” cable, radio and news broadcasts, etc.) Additionally, this bureau disseminates
information and acts as liaison to the news media. All Department media reguests are made
through this office. The bureau prepares and distributes hundreds of press releases, schedules
all media interviews, reports to crime scenes and issues press passes, Silver Alerts and media
advisories. This bureau also prepares the Department’s Annual Report,

B. Office of the Deputy Police Commissicner - The Deputy Pclice Commissioner shall be responsible
for developing strategies and implementing plans to break the cycle of recidivism and to prevent and
reduce gang membership within Suffolk County as a key component of the Department's owverall crime
prevention and reduction mission. The Deputy Police Commissioner will develop strategies and plans-
addressing foundational issues that effect the crime rates in Suffolk County as directed by the Police
Commissioner. This will be accomplished through the wuse of local, county and state governmental
resources, as well as the private and not for profit sectors. The utilization of Departmental assets
will be coordinated through the Office of the Chief of Department. The Deputy Police Commissioner will
work closely with the Police Academy Bureau in the development and updating of the Department's training
in the areas of cultural and ethnic diversity and sensitivity. The Deputy Police Commissicner will work
closely with the Community Response Bureau to aid in effecting their mission of enhanced community
services. The Deputy Police Commissioner will perform any other duties at the direction of the Police
Commissioner.

C. Office of the Chief of Departmemt - The Chief of Department exercises line and staff command
of all personnel and operations of the Police Department. This office is responsible for command and
control authority, performs management services required to ensure the Department performs its
cperations in an efficient and effective manner, and Xeeps the Police Commissioner informed of all
impcrtant matters and of any action taken pertaining to same. The COffice of the Chief of Department
2lsc acts as liaison to state and local probation and parole agencies and to federal, state and local
adult and juvenile correctional agencies. Members of the Service assigned to this office, cr any other
member of the Service designated by the Chief of Department, will maintain the physical integrity of the
Police Headquarters building and the surrounding parking areas, and further provide emergency police
services to the occupants of that building as needed, The responsibilities of the District Commanders
are a function of the 0Office of the Chief of Department.

1. District Commander Section - Is a Command staffed by members of the Service who hold the
rank of Captain or above and are responsible for the direction of the Police Mission during
those times when Commanding ¢Officers are normally not on-duty. Specific duties and
responsibilities are more clearly defined in Chapter 1, Section 9, of these Rules and
Procedures,

2. Warrant Enforcement Section - Is responsible for securing the appearance of defendants at
First District Court, who have not appeared to answer pending charges. This Section will work
closely with the District Attorney’s District Court Bureau to target defendants who have
avoided prosecution by failing to appear for scheduled Court dates.

3. Organized Crime Bureau - Is a staff unit responsible for the administration and
supervision of the District Attorney Section, the Customs Task Force Unit, the Asset
Forfeiture Unit, and the Narcotics Section.

a. Customs Task Force Unit - Works directly with the U.S. Customs Service and other
federal and local law enforcement agencies in conducting investigations into narcotics
smuggling and international money laundering operations which have an impact on the Long
‘Island area.

b. Agset Forfeiture Unit - Pursuant to, or in conjunction with, criminal investigations
performed by other investigative commands, the Asset Forfeiture Unit identifies assets
that are used to facllitate criminal activities or assets that are proceeds of such
activities, and assists in any forfeiturs proceedings concerning such assets.

c. District Attorney Section - Performs such duties as.may be assigned by the District

Attorney and coordinates the law enforcement efforts of the Police Department with that
of the District Attorney's Office. This section is responsible for performing the

following services ang investigations:

http://scpdavl2/rulesandprocedures/Chapterl/1-5.htm 7/2/2014
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(1} Gathers evidence leading to the arrest and prosecution of persons involved in
organized crime, including street gangs and terrorist activities, vice and gambling
in suffolk County.

(2 Assists the Precinct Detective, Technical Investigations, and Major Crimes
Bureaus, and all other law enfcorcement agencies that request assistance in these
types cf investigation.

{3) Gathers intelligence information relating to organized crime and cther vice and
gambling offenses and maintains files in reference to these areas of investigation.

(4) Conducts sting operations, provides expert testimony and training as it applies
to organized crime, vice and gambling activities.

(3) Conducts investigations relating to corruption of governnent and/or peolitical

officials.
d. Narcotics Baection - Investigates or assists the DPrecinct Detective Sguads to
investigate all narcotic law violations. This section maintains & lizison which
exchanges information with federal, state and all other invelved agencies. Files and

statistics of known illicit distributors, transporters, and known addicts are also
maintained by this section.

4. Criminal Intelligence Bureau - Is responsible for the compilation, analysis, storage, and
dissemination of data concerning the histery, activities, associates, etc., of persons known

¢r suspected to have connections with organized crime, Street Gangs, Moteorcycle Gangs, other
miscellaneous criminal groups and terrcrist organizations in or affecting the County of
Suffolk.

This Bureau will maintain Iiaison with federal, state and octher local law enforcement
agencies for the mutual exchange of criminal intelligence and terrorist-related information.

This Bureau is also charged with the duty of conducting threat assessments,
investigations, gathering information and analyzing data relating to subjects considered a
risk to public officials or public safety.

This Burean is further charged with broactively investigating suspected terrorist
activity occurring in or affecting the County of Suffolk.

This Bureau maintains a criminal intelligence file and a public security file, which will
be independent and separate from all other Departmental files.

This Bureau shall evaluate and maintain a database to catalog all inquiry search responses
received from Immigration and Customs Enforcement (ICE), and perform any necessary follow-up
investigation in conjunction with ICE personnel. :

This Bureaun will be responsible to forward copies of any written report relative to a
criminal or nen-criminal incident directed against or perpetrated by a person claiming
diplomatic or consular immunity, or their families, including incidents against their
property, to the U.S. Department of State, Diplomatic Security Service, or, if appropriate, to
the U.S. Mission to the United Nations. This Bureau will alsoc maintain liaison with the U.S.
Department of State, U.5. Mission to the United Nations, and ccnsular officials as required.

This Bureau will disseminate homeland security and other information deemed appropriate
to businesses and other community crganizations.

This Bureau, when notified of a Personal Radiation Detection alarm incident, shall submit
to New York State a radiation anomaly repcrt of such incident.

This Bureau will maintain a multi-agency intelligence center. This Section will encourage
local law enforcement agencies to participate in the center for the purposes of sharing
relevant intelligence.

CIB shall establizh a database to capture, store and analyze data related to school or
schocl-related incidents and incidents involving houses of worship and/or related facilities.
The Commanding Officer of CIB, or designee, is authorized to exclude any data entry that is
not appropriate for the objectives of these programs. Intelligence gained, and patterns of
activity that are identified, shall be shared with the Chief of Patrol, Chief of Detectives or
the Commanding Officer of +he Homeland Security and Anti-Terrorism Bureau and disseminated
within the Department as deemed necessary.

It will be the responsibility of the Commanding Officer of this Bureau to plan, organize

and direct the security details which will be provided for public officials and/or visiting
dignitaries.

| http://scpdavl2/ru1esandprocedures/Chapterl/ 1-5.htm 7/2/2014
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This Bureau will also be responsible for maintaining a Field Intelligence Officer Program
to facilitate Precinct level intelligence development, collection, analysis and dissemination.

5. Community Response Bureau -~ The Community Response Bureau acts as a liaison between the
police department, community groups and/or community leaders. It creates and promotes police
department initiatives to serve and educate the public,

The Community Response Bureau is responsible for recruiting qualified candidates for the
position cf police officer with particular emphasis on mincrities and women, maintaining
liaison with various sources of referral, such as colleges, community groups, etc.; to provide
appropriate reports to concerned government agencies.

The Community Response Bureau coordinates and supervises the activities of the Suffolk County
Police Athletic League, Inc. It is responsible for promoting the principles of. gocd
sportsmanship and citizenship by encouraging participation in various sport programs,
handicrafts and cutdoor activities.

The Community Response Bureau also coordinates the School Resource Officer program, School
Résource Officers (SR0’s) and Community Response Officers (CRO's) will be responsible for
reporting tc the Community Response Bureau.

School Resource Officers (SR0O's) will be accountable to, trained, and deployed by the
Community Response Bureau. SRO's will be responsible for creating and presenting topical
lectures including: Prescription Drug Abuse and Heroin, Gangs and Violence, Diversity and
Tolerance, Cyber Bullying, Internet Safety, Driver Bafety, and others. Special emphasis will
be directed towards educating middle and high scheool students. SRO's will assist school
district officials to identify and help resolve police related issues.

Community Response Officer (CRO} - Each precinct will be assigned a Community Response
Officer. CRO's will assist COPE Sergeants with documenting the intake, progress, and outcome
of precinct-wide community based “quality of life” complaints. CRO's will attend community
meetings, document issues discussed, and repcrt findings to the community response officer
assigned to headquarters. Precinct CRO's will exchange information with headquarter based
CRO’s in an effort to identify trends and patterns cf countywide quality of life complaints.

a. Chaplains Section - Maintains liaison with the Department’s chaplains. The Police
Commissioner shall designate ocne of the Department’s chaplains as Chief Police Chaplain
who shall be accorded the honor of helding the equivalent rank of Assistant Chief. The
remaining Department chaplains shall hold the designation of Police Chaplain who shall be
accorded the honor of holding the equivalent rank of Inspector.

6. Domestic Viclence and Elder Abuse Bureau Is responsible to ccordinate activities related
to domestic wviolence; disseminate information regarding procedures to be followed in family
offense cases; follow up on action taken by commands in each offense, provide assistance and
referral to victims of domestic violence; act as liaison with other lavels of government and
private sector organizations; maintain statistical data on domestic i1ncidents, domestic
viclence, and family offenses reported within the Police District; any other related duties as
required.

DETECTIVE DIVISION

D. Office of the Chief of Detectives - Exercises line command over all personnel and operations
of the Detective Division and staff responsibility over all detective matters within the Police
Department. The Chief of Detectives keeps the Police Commissioner informed of all important matters,
and of any action taken pertaining tc same. This office maintains inscfar as the business of the
Detective Division is concerned, the coordination of police activities between sections and units of the
Department and with other Police Departments and agencies. The Detective Divisiocn is also responsible
for, but not limited to, the investigation of all felonies. Further, the following offenses and
incidents that may be classified as felonies, misdemeanors or violations are included within the
detective’s scope of responsibility for investigation:

- All attempted suicides resulting in serious physical injurylas defined in Article 10 of the Penal
Law} as well as those attempts which, after medical evaluation, are determined to be potentially
life threatening. Suicides or attempted suicides which occur along the Long Island Rail Read or
within its stations will be investigated by Metropolitan Tfansportation Ruthority personnel.

- Sex offenses

- Gambling cffenses

- Weapons offenses, including weapons that come into the possession of the Department (see chapter
9, section § and chapter 24, saction 8). '

- Motor wvehicle theft

- Child abuse as defined in Article 10 of the Family Court Act

- Boat and/or marine engine theft.

http ://scpdale/ru]esandprocedures/Chapter 1/1-5 htm 7/212014



SCPD - Rules and Procedures - Chapter 1: Organization and Philosophy of the Departme... Page 5 of 18

1. Precinct Detective Bureau - Performs investigation services within designated geographic
areas. FEach of the seven Precinct Detective Bureau Squads alsc contains a Special Operations
Team (5CT). These teams will perform special cperaticns and investigations as directed by the

Detective Sgquad Commanding Cfficer.

The Precinct Detective Bureau performs the required police processing when it is
determined that a perpetrator is actually under the age of 16 years old, or at the time of the
commission of the crime was under the age of 16. However, the Precinct Detective Bureau will
notify other responsible detective commands to process juvenile arrests when Jjuveniles are
arrested for crimes outside the scope of the Precinct Detective Bureau. ALl juvenile arrest
paperwork, omnce approved by a supervisor, will be forwarded by the inwvestigative command to
the Precinct Detective Bureau for subsequent distribution to the Probation Department and
Family Court. When a child is sheltered for court, the investigative command will forward a
copy of the paperwork with the juvenile. )

The Precinct Detective Bureau conducts missing persons investigations and provides
assistance in the rendition and extradition of wanted persons to the Technical Assistance Unit
as necessary.

The Precinct Detective Bureau also supervises the property recovery duties and
respensibilities of the Property Recovery Section.

a. First 8Squad Section - Includes that area in the First Precinct, including the
village of Amityville and those porticns of the Great South Bay and Barrier Reach within
the Town of Babylon.

b. Second Squad Section - Includes that area in the Second Precinct, including the
villages of Lloyd Harbor, Huntington Bay, Asharoken and Northport.

C. Third Squad Section - Includes that area in the Third Precinct, including those
portions of the Great South Bay and Barrier Beach within the Town of Isiip.

d. Fourth Sguad Section - Tncludes that area in the Fourth Precinct, including the
villages of Head of the Harbor, Nissequogue and Lake Grove.

e. Fifth Squad Section - Includes that area in the Fifth Precinct, including those
portions of the Great South Bay and Barrier Beach that are within the Town of Brookhaven
{west), as well as the hamlets of Oakdals, Bohemia, West Sayville, Sayville and Bayport
located within the Town of Islip.

f. 8ixth Squad Section - Includes that area of the Sixth Precinct.

q. Seventh Squad Section - Includes that area of the Jeventh Precinct, including those
portions of the Great South Bay and Barrier Beach that are within the Town of Brookhaven
feast) .

h. Proparty Recovery Section - Conducts precperty recovery investigations. This Section
is responsible for maintaining a repcrting and Checking system with second-hand dealers,
jewelers and precicus metal exchanges for leost or stolen property. This Section also
checks all reports and bulletins which detail iost, stolen and recovered property, and
takes necessary measures to locate such property and determine ownership of same. Also,
this Section is responsible for foerwarding descriptions of lost, stolen and recovered
property to the following:

(1) Nassau County Police Department
(2) New York City Police Department
{3) National Stclen Property File (FBI)
{4) Other interested poclice agencies

The Property Recovery Section also maintains the transaction records submitted by second-
hand dealers and precious metal exchanges to the Department, conducts investigations as
to the good character of applicants for Exchange Licenses in cooperation with the
Department of Consumer Affairs, and inspects the transaction records maintained by
precious metal exchanges and second-hand dealers.

Investigates wvehicle dismantlers, dealers and persons engaged in the transfer or disposal
of junk and salvage vehicles licensed under Article 16 of the Vehicle and Traffic Law.

Assists Precinct Detective Squads in the investigation of autc and marine grand
larcenies, auto and marine insurance frauds, stolen or altered VIN/HIN plates and
numbers, and abandoned automcbiles, boats and motors.

Provides auto and marine examinations for the purpose of determining true identification
of vehicles and boats.

http://scpdavl2/rulesandprocedures/Chapter1/1-5.htm 7/2/2014
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Cocperates with the insurance industry and agencies of the federal, state and local
governments 1in exchange of information regarding autc and marine thefts and related
offenses.

2. Technical Investigations Bureau - Is a starf unit responsible for the administration and
supervision of the Technical Assistance Unit, the Identity Theft Section, the Computer Crimes

Secticn, the Polygraph Section, the Tdentification Section, and the Electronic Investigations
Section. This bureau assists the Precinct Detective Bureau, the Major Crimes Bureau, the
Organized Crime Bureau, and the Arson Section, in the investigation of crime and the detection
and arrest of perpetrators.

a. Technical Asgistance Unit - Receives and records warrants forwarded by the Central
Records Section for execution. Files, as detainers, warrants issued for persons already
in custody. Makes necessary preparations for Precinct Detective Bureau in extradition
and rendition cases and assists other authorities coordinating the lawful apprehension

and removal of persons wanted for crimes in other jurisdictions. The Technical
Assistance Unit also conducts pick ups from jails, utilizing Precinct Detective Squad
detectives to accomplish this function when necessary. This unit maintains the

following warrants: felonies, persons residing outside Suffolk, persons wanted FOA.

Responsible for maintaining a liaison with associated agencies involving juvenile
issues. The unit will assist members of the Department with questions invelving the
procesaing of Jjuveniles. The unit will also be responsible for ensuring juvenile
paperwork is forwarded to the Preobation Department and Family Court when it is received
from the investigative command. The unit maintains files and conducts investigations of
missing person cold cases.

b. Identification Section - Maintains and operates a police photographic laboratory.
Makes, precesses and distributes such pPhotographs, photostats, sketches and other
pictorial reproductions as the operation of the Department may require including, but not
limited to the photographic service to various commands within the Department for public
relations purposes. Locates, preserves, and records latent fingerprints at the scene of
a crime and prepares such prints for introduction as evidence in criminal proceedings.

Supervigses the taking, classification and control of fingerprints. Makes such searches

and compariscns as required, All request for copies of photographs and fingerprint
comparisons or data are forwarded to this section for processing. This section also
maintains the following files: Fingerprint - Civil; Fingerprint - Criminal; Latent

Fingerprints; Photographic Gallery. Section personnel will be available to give
testimony in court proceedings in regard to their duties.

c. Electronic Investigations Section - Maintains and Operates the investigative sound,

recording and technical devices of the Department. Alsc responsible for the installation
and maintenance of the Suffolk County Police panic/intrusion alarm system. When not
engaged in this function, the Section carries out special assignments as directed by the
Chief of Detectives.

d. Identity Theft Section - Investigates crimes involving the unlawful use of the
identity or other identifying informaticn of a person. This Section maintains a database
for all identity theft crimes occurring within the Police District. In addition, this
Section acts as a liaison with federal, state and lccal agencies, as well as commercial
entities, s0 as to coordinate investigations concerning identity theft crimes.

e. Computer Crimes Section - Investigates crimes requiring special equipment, skill and
authority, committed through the use of computer technology, including the sexual
exploitation of children via computer, performs forensic analysis of seized computers and
provides technical and investigative assistance to other commands. The Section alsc acts
as liaison with other law enforcement agencies involved. in investigating computer crimes.
Conducts investigations as directed by the Chief of Detectives.

£. Polygraph Section - This Section administers polygraph examinations for the Suffolk
County Police Department, the District Attorney's Office, the Suffolk County Probation
Department and associated police agencies within Suffolk County. It may alsoc provide
polygraph services to agencies outside Suffolk County with the approval of the Chief of
Detectives or his or her designee.

g. Arson Section - Is responsible for the investigation, collection of evidence, case
pPreparation and expert court testimony for feleony crimes of arson, and certain
misdemeanor crimes of arson when extenuating circumstances are evident. The Arson Sectiocn
is also responsible for the investigation, collection of evidence, case preparation and
expert court testimony for all crimes involving explosives other than fireworks. The
Arson Section 1s not responsible for the removal of undetonated explosives. This task
will be accomplished by the Emergency Service Section as outlined elsewhere in the Rules
and Procedures. The Arson Section is alsc responsible for the investigation of all
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Weapons of Mass Destructicn incidents and all criminal incidents inveolving the use of
radioactive materials. The Arson Secticn maintains files which pertain to the crime of
arsomn.

3. Major Crimes Bureau - Is a staff unit responsible for the administration and supervision
of the Homicide Section, the Special Victims Section, the Hate Crimes Unit, the Special
Tnvestigations Section, the Vehicular Crime Unit, and the Pattern Crime Unit. This bureau is
responsible for the immediate notification to the Chief of Detectives of the occurrence of any
of the following:

— Murder, suspected murder, and non-negligent
manslaughter.

~- Assault, where death is likely to resulzt.
- Major disasters.
- Injury to a member of the division.

a. Homicide Section - Investigates the deaths of human beings under circumstances
requiring the attention of the Medical Examiner. In deaths classified as cause unknown,
accldental, e¢riminal or other than natural, the Homicide Section will assume full
responsibility for the investigation, including the pbreparation of all reports as
prescribed. 'This section is responsible for conducting investigations intoc all incidents
involving the discharge of a firearm by any law enforcement officer within the Police
District that results in any .physical injury or death. This section assists the Precinct
Detective Bureau in the investigation of accidental or criminal acts which are likely to
result in death and will maintain liaison with the Medical Examiner's Office.

b. Special Victims Section - As the investigative arm of the Child Abuse Task Force, the
Special Victims Section investigates sexual contact and physical abuse offenses against a
child where the victim is a child less than eighteen years old and the offender is one of
the following:

- A parent or other relative(s) as defined in Section 225.25 P.L., i.e.:
“Ancestor, descendant, brother or sister of either the whole or half bleood, uncle,
aunt, nephew 0r niece."

- A person not related to the victim, but whe lives with the wvictim in a family
relationship.

- A guardian, custedian, or any other person legally responsible for the child's
care at the relevant time, such as babysitters, daycare providers, teacher, bus
driver, and ccaches.

- A person living in the same household at the time of the offense, such as a
boarder or cvernight guest.

- A health care provider or mental health care provider, (as defined under
Secticn 130.00.12,13 of the New York Penal Law), where the victim is a client or
patient of such provider and the sexual contact or physical abuse occurs during a
treatment session, consuitation, interview or examination.

- &all sexual offense incidents where the victim is less than 13 years old,
regardless of the relationship between the victim and offender.

The Special Vvictims Section is also responsible for the investigation of any sexual
assault or physical abuse allegation at the direction of the Chief of Detectives, and is
available to assist Precinct Detective Squads in the investigation of sexwal and physical
abuse offenses. The Special Victims Section will maintain liaison with the Precinct
Detective Bureau and associated agencies in the investigation of sexual and physical
abuse offenses.  The Special Victims Section is responsible for maintaining the files and
records of registered sex offenders in accordance with the Sex Offender Registration act,
as described in Chapter 25, Section 10 of the Rules and Procedures., The Special Victims
Section is alsc further responsible for the administration and oversight of the Sexual
Assault Nurse Examiner (SANE) Program.

(1) Hate Crimes Unit - Is respensible for the investigation and case preparation of
all violations of law perpetrated primarily due to a belief or perception regarding
race, color, national origin, ancestry, gender, religion, religious practice, age,
disability or sexual orientation, except for cases involving death or serious
physical injury that may result in death. This shall include incidents relating to
houses of worship and/or related facilities. This shall further include incidents
involving the etching, painting, or drawing of a Swastika on any building or other
real property without the permission of the owner or operator, as well as setting
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fire to a cross in public view. This command shall also keep files and statistics
relative to such offenses.

The Hate Crimes Unit assumes rasponsibility of all incidents upon determining
the incident fits criteria as brescribed by the Hate Crimes Act 2000 of New York
State, pursuant to Section 485.05 of the ©Penal Law. The incidents will be
investigated to determine the hate crime eclement committed by factors outlined in
the Hate Crimes Act established by New York State as well as existing case law and
experience. The Hate Crimes Unit Commanding Officer will be responsible for properly
identifying the incident as a hate crime and ensure this information is reported
monthly, as accurately and correctly as possible under UCR standards, to the New
York State Division of Criminal Justice Services (NYSDCJS).

[+ Special Investigations Section - Consists of the Vehicular Crime Unit and the

Pattern Crime Unit.

{1) W¥ehicular Crime Unit — This Unit is responsible for the investigation and case
pPreparation of selected vehicle and vessel crashes when criminal levels of alcohol,
drugs, or other wehicle or vessel operation related crimes are indicated relative to
the involved operators. This Unit also provides assistance and support of selected
crash investigations as directed by the Office of the Chief of Detectives.

This Unit shall be the primary investigative Command for the following incidents:

{a) Motor vehicle or Vessel crashes that result in a fatality to anyone other
than the suspect, where one of the suspect drivers/operators was arrested for
violating Section 1192 of the New York State Vehicle and Traffic Law (Driving
While Impaired, Driving While Intoxicated, Driving While Ability Impaired by
Drugs), or appropriate Navigation Law.

{b] Motor wehicle or Vessel crashes that result in serious physical injury in
which death is likely to anyone other than the suspect, where one of the
suspect drivers/ocperators was arrested for violating Section 1182 of the New
York State Vshicle and Traffic Law (Driving While Impaired, Driving While
Intoxicated, Driving While Ability Impaired by Drugs), or appropriate
Navigation Law.

(c) Motor wehicle or Vessel crashes that have resulted in death to anyone other
than the suspect, where one of the suspect drivers/cperators has fled the scene
in violation of Section 600 of the Vehicle and Traffic Law {Leaving the Scene),
or appropriate Navigation Law.

(d) Motor vehicle or Vessel crashes that have resulted in serious physical
injury in which death is likely to anyone cther than the suspect, where one of
the suspect drivers/operators has fled the scene in violation of Section 600 cof
the Vehicle and Traffic Law {Leaving the Scene), or appropriate Navigation Law.

(e} Any other motor vehicle or vessel crashes, at the direction of the Chief of
Detectives.

When a fatal crash, SPI crash, fatal Leaving the Scene, or S&PI Leaving the Scene
occurs, the Detective Squad of occurrence will respond and conduct the preliminary
investigation of the incident. When it is evident that the crash meets the above
parameters, the investigating detectives will, without delay, notify the
Communications Section Supervisor, and request that the Vehicular Crime Unit respond
to the scene.

The Vehicular Crime Unit will then assume control of the investigation, assisted as
needed by the Precinct Squad Detectives.

Special effort should be made that the initial investigation is not impeded, nor
delayed awaiting the response of the Vehicular Crime Unit.

(2) Battern Crime Unit - Investigates pattern crimes and other incidents as
directed by the Chief of Detectives.

The Pattern Crime Unit will:
(a) Assist Precinct Detective Squads through coordination of effort.

(1.) Assist in the follow up of existing leads, upon request of the
investigating command.

{2.) When appropriate, provide personnel directly to the investigating
command .
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(3.) Assist the investigating command in the development of strategies and
action plans.

(4.) Communicate relevant events to investigating commands affected by
common patterns.

(5.) Inform the Criminal Intelligence Bureau of new events related to
existing patterns/trends.

(b) Assume the responsibility for the investigation of:
(1.) Bank Robberies (FLDIC)

{Z2.) Bank Burglaries (FDIC)
(3.) Bank Grand Larcenies (FDIC)

{4.) Pharmacy Robberies

PATROL DIVISION

E. Office of the Chief of Patrol - The Patrol Diviszion is headed by the Chief of Patrol, who is
responsible for all patrol and related services in the Suffolk County Police District. The Chief of
Patrol keeps the Police Commissioner informed of all important matters, and of any action taken
pbertaining to same. The Office of the Chief of Patrcl acts as liaison between this Department and the
Board of Elections during all special and general elections. It is the Functicn of the Patrol Division
to enforce all applicable state and local laws, prevent crime, deter criminal activity, apprehend
offenders, aid in the recovery and return of stolen property, identify and report hazardous conditions,
preserve the public peace and reduce fear in the community. The division shall provide services vital
to public safety including emergency services, traffic control, crash investigation and assistance to
other state and local agencies. Communication of information, both intra and inter-divisional, shall be
coordinated through staff meetings, roll calls, multi-divisional conferences, crime and incident reports
and daily bulletins. The Office of the Chief of Patrol shall be the command responsible for coordinating
the Department’s response to requests from television or film production companies for a uniformed
police presence due tc anticipated crowd control issues at the scene of television or film producticns
within the Police District.

1. Precinct Patrol Distriect - Consists of a number of precincts in the Peolice District each
of which is geographically defined and manned by personnel of the uniformed force. It is the
respensibility of these personnel to execute the police mission within their given area.

a. First Precinct Bureau - Renders patreol and cother police service to the pelitical
subdivisions of the Town of Babylcn, including the incorporated villages of Lindenhurst
and Babylon.

b. Second Precinct Bureau - Renders patrol and other police service tc the political
subdivisions of the Town of Huntington.

c. Ihird Precinet Bureau - Renders patrcl and other police service to the political
subdivisions of the Town of Islip (West), including the incorporated village of
Brightwaters, ’

d. . Fourth Precinct Bureau - Renders patrol and other police service to the political

subdivisions ¢f the Town of Smithtown and the incorporated wvillages of the Branch,
Islandia, and Lake Grove. Included in this precinct area are certain border areas of the
Towns of Huntington, Islip and Brookhaven.

e. Fifth Precinet Bureau -~ Renders patrol and other police service to the political
subdivisions of the Towns of Erookhaven (South) and Islip (East) and the incorporated
villages of Patchogue and Bellport.

£. Sixth Precinct Bureau - Renders patrcl and other pelice services to the political
subdivisions of the Town of Brockhaven (North) and the incorporated villages of 0ld
Fieid, Pecquott, Belle Terre, and Port Jefferson.

g. Seventh Precinct Bureau - Renders patrol and other police services to the political
subdivisions of the Town of Brookhaven (east).

2. Precinct Patrol Sections - The following sections will be maintained by each of the seven
precincts:
a. Patrol Section - Is responsible for the operation of patrcl and related services as

directed to accomplish the police mission.
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b. Brecinct Crime Section - Is responsible for, but not limited to, the investigation
and rescolution and/or proper referral of the following police tasks.

{1) Misdemeanor and violation investigations not investigated by a Detective Sguad or
Hate Crimes Unit,

(a) When appropriate, copies of all paperwork are forwarded tc a concerned
Detective Squad, i.e., Misdemeanor Narcotics Violations tc Narcotics Squad.

(2) Warrants excepting felony warrants.

(3) Investigations c¢f viclations or regulations and laws regarding premises licensed
by the State Liquor Authority.

(a) Maintenance of precinct file that notes routine premises check performed by
uniformed personnel and incidents occurring on licensed premises.

(4) Special patrols and stakeouts.

{5) Conducts investigations into attempted suicides not resulting in serious physical
injury (as defined in Article 10 of the Penal Law} and non-life threatening drug
overdoses.

(6) Conducts and handles varicus assignments as directed by the precinct commanding
cfficer.

(7) Investigates all incidents of issuing a bad check in amounts of $1000 or less.
Those checks with a value greater than $1000 shall be referred tc the Precinct
Detective Bureau.

(8) Investigates the misdemeanor crime of Arson. in the Fifth Degree, but only those
that are rcutine in nature. Arson Fifth Degree incidents which involve extenuating
circumstances shall be referred to the Arson Section for investigation. The
Precinct Crime Section investigating routine Arson fifth Degree incidents will
forward to Arson Section a copy of the incident report after it is first received,
and another copy upen the completion of the investigation. If warranted, updates on
an investigation should also be provided to the Arson Section,

() ©hssists and supports Patrol Division Commands in actively suppressing violent
crimes, assaults, illegal weapons possession, gang activities and other crimes,
which adversely affect the quality of life within communities.

(10) In a high profile manner, this section will enforce State and local laws
including local ordinances and the selective enforcement of traffic laws, which
adversely affect the quality of life within communities.

c. Community Oriented Police Enforcement (COPE) Section - Is respensible for the
initiation of specialized patrols, activities and initiatives to Ffurther the police
mission. COPE personnel work closely with the community to enhance police-community
relations, to ‘engage in problem orientated policing, and to actively address community
problems, including gquality-cf-life and +raffic safety issues. COPE personnel meet
regularly with local community groups and leaders, including schocl and other public
safety officials, provide public-safety educational presentations, and strive to maintain
open communication with communities served in furtherance of the community relations
policies of this Department.

(1) In furtherance of this mission, each precinect will designate a COPE cfficer as
the precinct’s Community Liaison Officer. The Community Liaison Officer’s duties
will include, but shall not be limited to, the folleowing:

(a) Implementing and cocrdinating a wvariety of crime prevention, safety, and
community relation programs.

(b) Assisting community members in establishing Neighborhood Watch groups.
(¢} Preparing and delivering presentations to community groups.
(d) Conducting outreach efforts to all segments of the community.

{e) Participating in events and meetings with citizen, business, and community
groups.

{£) Respending to citizens' gquestions, - requests, and guality of 1life
complaints.
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(g) Serving as a liaison with the Department and the community to resolve
issues/concerns,

{h) Providing information to residents regarding available resources from other
community, educaticn, and government agencies. ’

(i) Maintaining/increasing public confidence in the Department.
(i} Decreasing fear of crime.
{k} Bringing community and governmental resources together to solwve problems,

including working cooperatively with municipal code enforcement and public
safety agencies.

3. Patrcl Support

a. Bpecial Patrol Bureau - Consists of the following sections:
(1} Canine Section - Consists of the assigned members of the Service and specially

trained dogs whese functions are the protection of 1life and property, the prevention
of c¢rime, the detection and arrest of criminals and locating missing or wanted
persons.

(a) Each dog of the Canine Section is under the control of an assigned handler
both on and off duty.

(b) Dogs, when not on assignment, are housed at the home of the assigned
handler.

(c) Handlers are responsible for the physical well-being and humane treatment of
the animals,

{d) Each handler will exercise the utmost caution to ensure the safety of
persens coming in contact with his dog.

{e) Vehicles assigned to handlers remain in their custody both on and off duty
and prescribed Department maintenance procedures will be observed.

{2) Aviation Section - Is charged with the enforcement of all laws and crdinances.
Pilcts assigned to this section are responsible for the proper inspection and
servicing of Department aircraft and perform such other duties as necessary. Pilots
detailed to flight duty are in charge of and rasponsible for the proper conduct of
each flight as well as for the safe hamdling and care of the Department aircraft to
which assigned. Pilots perform dutiss in accordance with the authorized duty chart.
The Aviation Section is further responsible for the proper and efficient maintenance
and repair of all Department aircraft and related equipment, as well .as for
maintenance of the necessary records thereof and performance of related duties.
KOTE: The Communications Section is authorized to assign any flight mission to
render assistance in an emergency or disaster. The aircraft pilot in command or the
chief pilot may refuse to perform any flight mission when in his or her Jjudgment,
conditions exist which may make the flight unsafe. This decision may not be
countermanded by any officer, regardless of rank.

{3) Emergency Service Section - Assists the uniform and investigation divisions at
emergency situations requiring specially trained police officers. This section will
pexform the following duties:

{a) Extrication of trapped victims.

{b} Assisting the uniform division at incidents requiring special weapons and
tactics.

{c) Removal and disposal of suspected packages of explesives, military ordnance,
explosive or incendiary devices and nuclear materials.

(d) Assisting the Arson Section in ccllecting physical ‘evidence at scenes of
suspected crimes by explosion.

(e} Asslsting the Hostage Negotiating Team at barricaded subject and hostage
situations.

(f) This section will also perform other duties as assigned by the commanding
officer of the Special Patrol Bureau.

(4) Crime 8cene Section - Primary responsibility is to render assistance to
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investigating commands requiring specialized services in the area of evidence recovery. Crime Scene
cfficers will acccmplish this by searching for and evaluating items found. TItems
deemed to have evidential value shall be photographed, collected and submitted by
the Crime Scene Section officer to the Identification Section, the Medical Ezaminer,
Crime Iabecratory, or the Property Section. This process will alsoc include
documentation of the crime scene through photegraphs and diagrams as needed. Crime
Scene Section officers shall respond to the following incidents:

{a) motor vehicle crashes involving death or serious physical injury likely to
result in death.

(b) motor vehicle crashes involving serious physical injury, where probable
cause exists that one or more operators is in violaticn of any subdivision of
section 1192 of the New York State Vehicle and Traffic Law.

(c) motoxr vehicle crashes involving a police vehicle at which:

(i.) there exists at the least, an injury requiring emergency medical
treatment.

(ii.} the investigeting supervisor is of the opinion that photographs would
serve a useful purposa. '

The Crime Section Officer shall document the scene by taking photegraphs and
rendering a detailed diagram.

{3} Alrport Opsrations Section - Provides police services to the Long Island
Machrthur Airport Complex including the air operations area, terminals, parking
areas, and buildings within the boundaries of the airport. The section also provides
assistance to and maintains a liaison with Town of Islip Cfficials, Federal Law
Enforcement Agencies, and businesses operating within the airport complex.
Responsibilities include the protection of people and property, the prevention and
detection of crime, answering calls for police service and rendering aid as
necessary. This section will perform the following duties:

(a) Assist members of the Detective Division and other investigative commands
and agencies with criminal investigations occurring at Long Island MacArthur
Alrport,

(b) Performs perimeter checks, both interior and exterior, of the airport
grounds as required.

(c) Assist personnel from the Transportation Security Administration (TSA) in
the enforcement of Federal Regulations regarding aviation security.

(d) This section will also perform other duties as assigned by the commanding
officer of the Special Patrol Bureau.

b. Highway Patrol Bureau - Is responsible for the administration and supervision of the
Highway Enforcement Section, the Motorcycle Section, the Motor Carrier Safety Section,
and the SAFE-T Section.

(1) Highway Enforcement Section - Is charged with the promotion of highway safety
and the selective enforcement of Vehicle and Traffic Laws. This section shall also
maintain technicians for Breath Tests and DWI arrests, in addition to being charged
with patrol of the Long Island Expressway and Sunrise Highway.

(2) Motorcycla Section — Is the primary command for escorts, including visiting
dignitaries, funeral motcrcades, large/heavy equipment, building moves, and other
unique situations that require a police escort. The Motorecycle Section is

responsible for training officers in the operation of RADAR and Laser speed
measuring equipment and in the operaticn of the police motorcycle. The Motcreycle
Section will train cfficers to testify at the Suffclk County Traffic and Parking
Violations Agency. This section will periodically calibrate the speedometers of
pclice vehicles, either through the use of a dynamcmeter or by use of other speed
measuring equipment. This section will perform school cressing guard surveys to
determine the necessity of posting school crossing - guards within the police
district. This section is responsible for the purchase and distribution of RADAR
and Laser speed measuring equipment and for the continuing calibration of this
equipment. This section is also responsible for the selective enforcement of
Vehicle and Traffic Laws at high crash locations, when not engaged in other duties.

(3) Motor Carrier Safety Section - Is responsible for the enforcement of all laws and
regulations relating to the operation of commercial vehicles, with particular
attention to transporters of hazardous materials and wastes. The Mctor Carrier
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Safety Section will conduct routine inspections of commercial vehicles in order to
promote an atmosphere of compliance within the County concerning federal, state and
local laws and regulations governing the operation of commercial vehicles. The Motor
Carrier Safety Section maintains all equipment essential to the enforcement of
vehicle weight law and regulations. The Motor Carrier Safety Section shall also
investigate the transportation of actual or suspected radicactive materials, by any
vehicle,

(4) Selective Alcohol Fatality Enforcement Team (SAFE-T BSection) - Is responsible
for the s=selective enforcement of Section 1192 of the Vehicle and Traffic Law in
crder to reduce crashes, injuries and fatalities caused by alcohol or drug impaired
drivers. The SAFE-T section will promote traffic safety by working closely with
select community interest groups whose goals include highway safety. 'The SAFE-T
Section will conduct random roadside scbriety checkpoints in order to promote an
atmosphere of compliance within Suffolk County concerning driving while intoxicated
and driving while impaired prohibitions. The SAFE-T Section will also assist in the
education of other Members of the Service in techniques and methods to detect and
remove impaired drivers from the roads of Suffolk County, while stressing the
importance of this endeavor.

C. Marine Bureau -~ Is charged with the operation of boats on the navigable waters under

the jurisdiction of the Police District, and is further charged with the protection of
persons and property on, and adjacent to said waterways including islands therein,
barrier beach, and the enforcement of all laws, regulations and ordinances in these
areas. The burecau is also responsible for the repair and maintenance of all vehicles and
specialized equipment assigned to them.

Renders service to the area of land that lies on the southern boundary of the Police
District and is known as Fire Island, or the Barrier Beach. This island is approximately
thirty two miles long and variés one half to one mile in width. Within this area there
ars sbveral subdivisions that will not be patrolled by the Barrier Beach Section. These
being the Robert Moses State Park, U.S. Coast Guard Instailation, National Park Service
areas, Zuffclk County Park at Smith Point and the Incorporated Villages of Ocean Reach
and Saltaire.

Is responsible for the enforcement of specilalized laws relating to shellfish violations
and other crimes related to the waterways under the jurisdiction of the Suffolk County
Police Department.

(1) Merine Patrol Section - 1Is responsible for the operation of boats on navigable
waters, and patrol of islands in these waters, and adjacent land areas and the
enforcement of all laws, regulations and ordinances in these areas.

i, DWI Enforcement Section - 1Is responsible for the operation of specialized patrols as
directed by the Gffice of the Chief of Patrol to accomplish the police mission.

5. Homeland Security and Anti-Terrorism Bureau - Cocrdinates all Counter Terrorism and
Homeland Security initiatives within the Police Department. Works closely with commands in
each division to emsure that the Department’s comprehensive terrorism strategy is implemented,
concentrating on prevention, detection and deterrence of terrorist acts through intelligence

gathering and dissemination. Organizes target hardening initiatives, communications
interoperability plans, and frequent response drilis, Encourages both public and law
enforcement terrorism education programs, Cocrdinates and oversees all terrorism grant

funding. Confers with each division to conduct an annual Homeland Security needs analysis.
Prioritizes terrorism equipment, supply, vehicle, command & contreol, communications, and
training expenditures. Periodically reviews response and recovery plans and ensures they are
updated. Supervises bi-annual updates of identified sensitive sites and critical
infrastructure. Provides direct command and supervision of the Emergency Management Section,
Acts as the primary Homeland Security Iliaison with all government agencies including the
Suffolk County Department of Fire, Rescue, and Emergency Services, Suffolk County Department
of Health, United States Department of Homeland Security, New York State Office of Heomeland
Security, as well as all State, Ccunty and local law enforcement agencies. Cocrdinates the
training of the Crisis Action Team (C.A.T.) and Medical Crisis Action Team (MEDCAT), and
maintains oversight of the specialized equipment utilized by these teams. The Commanding
Officer of the Homeland Security and Anti-Terrorism Bureau shall serve as the Co-Chair of the
Suffolk Terrorism Task Force and also az the Suffolk County Police representative on the New
York sState Zone One Committee on Counter Terrorism.

a. Emergency Management Section - Directs law enforcement emergency preparedness

efforts, cocordinating directly with the Suffolk County Department of ¥Fire, Rescue and
Emergency Services regarding current trends and conditions. Ensures disaster plans are
reviewed and updated reqularly. Keeps the Homeland Security and Anti-Terrorism Bureau
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advised of all emergency management, response and recovery policies, procedures and training programs
adopted by Federal, State, or County Departments of Civil Defense or Homeland Security.
Represents the Suffolk County Police Department and staffs the Suffolk County Emergency
Operations Center whenever activated. Maintains the Suffolk County Sensitive Site/
Vulnerable Entity/Critical Infrastructure data base and updates all listings bi-
annually. Facilitates distribution of anti-terrorism personal protective equipment to
members of the Service. Coordinates the Department’s Auxiliary Police program to provide
additional public safety protection, especially in the event of a disaster or national
emergency, Maintains an Auxiliary Police training program and instructs wvolunteer
Auxiliary Police Officers.

SUPPORT SERVICES DIVISION

F. Offica of the Chief of Support Services - Exercises command cver all personnel and activities

of the Support Services Division. The Chief of Support Services keeps the Police Commissioner informed
of all important matters and any action taken pertaining to same.

1. Staff Services Bureau - Is a staff unit responsible for the administration and
supervision of the Transportation Section, Quartermsster Section, Facilities Management
Section, and their related duties. It is responsible for ensuring that all Departmental

equipment and property receive the required preventive maintenance and are maintained in a
state of operaticnal readiness.

a. Trangportation Section - 1Is responsible for preparing specifications for and
accounting for all Suffclk County Police vehicles; acts as liaison between the General
Service/Fleet Service Administration and the Police Department, ensuring quality
maintenance and repair of police vehicles; maintains a police motor pool; processes
police motor wehicle crashes; maintains an inventory of roof lights and decals; and
assigns all police vehicles.

b. Quartermaster Section - Is responsible for the procurement of all equipment, supplies
and materials and all other sundry items, necessary for the operation of the Department,
through the Department of Purchase, Suffolk County, New York. It also maintains an
inventory of all Department property, keeps the necessary records therecf, and insures
the operational readiness of agency property. Duties include the receipt, storage and
distribution of all uniform wearing apparel and accessories. Is responsible for the
procurement of orders and requisitions, distribution and maintenance of adeguate
inventories of supplies and materials including, but not limited to, forms, publications,
computer supplies, first aid supplies, wvehicle emergency equipment, office supplies, etc.

c, Facilities Management Section - Is responsible for the inspection and maintenance of
ali buildings and properties owned or leased by the Department. Operates a maintenance
shop for repair and maintenance of said facilities.

T2, Planning and Operations Bureau - This bureau is responsible for direscting the activities

of the Research and Development Section, the Applicant Investigation Section, the Medical
Evaluation Section, the Examining Physicians Unit, the Court Liaison Section, and the Employee
Assistance Section., The bureau gives direction toward addressing a particular problem or
project by utilizing the resources within one of the Department's three major divisions,
through the Research and Development Section, or through a form of coordination between these
entities. The bureau performs the function of coordinating the independent efforts of each
division sc that the results of such efforts conform to the broader needs of the Department.
The direction which the bureau provides to guide the Department's problem solving efforts is
shaped by the mandates and guidance it receives from the Chief of Support Services.

a. Research and Development S8sction - Is responsible for the following:

- Updating the Department’'s Rules and Procedures Manual as necessitated by the issuance of
Department General Orders.

- Issuing Department Written Directives which shall include their numbering, distribution
and maintenance of the archives of all issued Department Written Directives,

= Providing assistance to other commands for the resoluticn of problemns through the
development of policy and procedure.

-~ Reviewing Department manuals, as directed by the Chief of Department; maintaining a copy
of all Department manuals issued including archives of previcusly issued Department
manuals.

- Completing guestionnaires and surveys received by the Department.

— Other duties, including plan, policy and system development and analysis, as directed by
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the Chief of Support Services.

- Receiving monthly statistical reports from designated commands, prepared in
compliance with New York State Executive Law and analyzing these statistics as part of
the overall Departmental statistical analysis performed to produce the monthly Uniform
Crime Report that is forwarded to the N¥YS Division of Criminal Justice Services.

- Answering inquiries from the public and the media regarding Department statistics.

- Reviewing statistical reports generated by the Department's reporting system and
identifying chserved trends.

- Receiving a copy-of all regular or routine statistical reports prepared by commands
and reviewing such reports to insure they agree with other reports containing comparable
statistics. 1In cases where there is a disagreement in statistical information reported,
will determine the cause(s) of such difference for the purpose of correcting <the
inadequate statistical report and identifying the error(s) ‘that exist in the method used
to collect those statistics.

- Maintaining and administering the accreditation function of the Department.

b. Applicant Investigation Section - Conducts investigations into the background of all
police and civilian candidates for appointment to the Police Department, County of

Suffolk, WNew York and candidates for the Auxiliary Police Program administered by the
County Department of Fire Rescue and Emergency Services., This section also provides
assistance to other local, state and federal law enforcement agencies in conducting
employee investigations.

c. Medical Evaluation Section - Is responsible for the processing of all claims related
te injured members of the Department. This section will assist injured members in
obtaining care and benefits and cocordinate the efforts of other involved agencies, and
maintains liaison with the Police Ccmmissioner regarding members absent from duty due to
job related injuries. In addition, this section must implement programs and systems that
are mandated by the Occupational Safety and Health Administraticn (OSHA) .

The Police Commissioner shall designate one of the Department’s physicians as Chief
Police Surgeon who shall be accorded the honor of holding the equivalent rank of
Assistant Chief, The remaining Department physicians shall hold the designation of
Police Surgeon who shall be accorded the honor of holding the equivalent rank of
Inspector. The Chief Police Surgeon and the Police Surgeons shall be assigned to the
Examining Physicians Unit. In matters related to medical protoccl, medical field
prctocels and/or directions, medical treatment, medical evaluaticn, and/or medical
assessment, the Chief Police Surgeon and the Police Surgeons shall be afforded the full
authority of their egquivalent rank. Additionally, the Chief Police Surgeon shall have the
authority to review and supersede a duty status opinion given by any Police Surgeom.

(1) Examining Physicians Unit - Is responsible for the medical review of injured
memiers to determine their progress, capability for assignment, and to assist
members in their recovery efforts. The Examining Physicians Unit oversees the duties
and responsibilities of the Police Surgeons, and reviews and determines the
resolution of sick leave appeal requests.

d. Court Liaigon Segction - Acts as liaison between this Department and the courts of
this County, and other governmental agencies, as directed by the Police Commissioner. Tt
will alsc ald the District Court in executing warrants issued by the Traffic Section, It
acts as a liaison between the courts, the Suffolk County Traffic and Parking viclations
Agency, and the Police Department, providing the scheduling of police officers for court
appearance. This section will notify the appropriate section of the Detective Division
of any juvenile cffender case removed to Family Court.

e. Employee Asgssistance Section - Provides counseling, information and referral
assistance to members of the Department seeking help with personal problems, dealing with
substance abkuse, finances, marriage, family emotiocnal difficulties; or referral as a
result of poor job performance. The restoration of an individual to a high level of job
performance is the primary goal of this command.

3. Communications and Records Bureau - Is a staff unit responsible for the administration
and supervision of the Communications Section, Central Records Section, Technical B8ervices
Section, and their related units.

a. Communications Section - Is responsible for maintaining compliance with current FCC
Rules and Regulations and consists of the following units:

(1) Receiving/Dispatching and Teletype Unit - Receives telephone requests twenty-four
(24) hours a day, seven (7) days a week for police services; assigns members of the
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Department to respond to such reguests; and operates a telephone complaint reporting system. Receives,
transmits and records all authorized messages through the Department Teletype
System.

b. Central Records Section -~ Is responsible for maintaining the centralized information
and filing systems of the Department and consists of two units:

(1) Reports Control and Maintenance Unit - This unit processes all paperwork

received by Central Records, which includes sorting sequentially by central
complaint number and calendar year, and ensuring that the primary reporting document
(i.e., Field Report, Incident Report, etc.} contains the required information for
the specific type of incident reported. These reports are checked for accuracy and
to determine if corrections and/or additional documentation is required. Issues
with electronic records are isolated and rectified. This unit also ensures that
appropriate information has been captured within the I.R.S. for statistical
purposes. Copies of reports which are required by law enforcement personnel for
official business, are provided on regquest unless restricted by law or statute.
Certified copies of documents maintained in Central Records files are providad to
the public on request unless restricted by law and as required under the auspices of
the Freedom of Information Law {FOIL}. A mail room and courier service is provided
to pick uwp and deliver all intra-department mail, plus all mail coming from and
going to the U.S. Post Office. Pickups and deliveries are also made to selected
County and State bulldings within the police district. This unit maintains liaison
with, and forwards reguired reports to, the New York State Department of Motor
Vehicles and the Traffic Division of the Suffolk County Department of Public Works.
The Reports Contrel and Maintenance Unit processes court dispositions and court
orders to seal records; they then send copies of these documents and/or letters of
notifications to all appropriate commands. Fingerprints and/or photographs that
have been ordered secaled are returned to the defendant or destzoyed as required by
law. 1In addition, the Reports Control and Maintenance Unit includes the Microfilm
Unit which is responsible for microfilming/scanning all documents sent to Central
Records for permanent retention and preservation.

(2) Arrest Records Unit - This unit handles all criminal history checks, warrant
checks, PIN searches, PIN assignments, and other searches and duties required for
police arrests. Performs arrest record searches, as authorized by law, for other
law enforcement agencies, Checks are made for aliases, duplicate PINs, etc., to

detect and correct errors. This unit is responsible for the entry of the Field
Appearance Tickets into the CHASE (Criminal History and Suspect Evaluation) module
of CJIS (Criminal Justice Information System) and in exigent circumstances will
brocess arrests. Receives, checks and stores all Field Interview Reports submitted
by Suffolk County Police. Reviews and submits corrections for arrests processed,
which includes law and subdivision charges. Enters, vacates and executes warrants

within the warrant system. Warrants from 2P% through 6" pistrict Court as well as
Village, Probation, County and Supreme Court warrants are entered, executed,
recalled and researched for accuracy. Checks FAT (Field Appearance Ticket) arrests
to determine if DNA is required. Works within the EJustice system to merge arrest
infermation with prints, and submits teo DCJS. If prints are accepted, s=end booking
data sheets to Precincts with rap sheets; if prints are rejected, notifications are
made to the arresting officer that the subject must be reprinted. Notifies DCJS
when charges are added after an arrest i1s submitted and notifies command with
correct information; conducts daily review to ensure that the charges added have
been processed and are reflected on the NYS rap sheet, Maintains booking and arrest
information, records charges, builds criminal  histories, and, in certain
circumstances, generates an arrest package. Werks with Court Liaiscon Section on
prints and photos for all F.A,T. arrest and documenting ali other charges on the
subject’s rap sheet, Enters all missing information in arrest system. Provides
service to BSuffolk County Police and other criminal Jjustice units and County
agencies, including the District Attorney's Office, the Probation Department, the
Sheriff's Department, Department of Social Services, and. the courts. The Arrest
Records Unit is operationazl twenty four hours a day, seven days a week.

c. Iechnical Services Section - This command plans, designs and implements two-way radio
communication systems for the County Police Department angd major integrated two-way radio
communication systems for the County government and participates as an official liaison
to the FCC for governmental radic communications planning, for regional areas within the
eastern seaboard. The command also installs, services, maintains and repairs the radio
system and its component parts and equipment, closed circuit television systems, mastexr
clock systems, 911 dispatch equipment, electronic sirens, radar guns, department alarms,
emergency generators, and other department electrical/electronic equipment.

4. Police Academy Bureau - Conducts the instruction and training for all members of the
Department. The Police Academy Bureau is alsc responsible for coordinating and making

appropriate notifications and invitations to departmental functions including funerals,
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memorial services, awards ceremonies, promotions, graduation and swearing-in of new police
recruits. The Police Academy Bureau maintains the following sections:

a. Academy Training Section - Is responsible for the entry level training of
probationary police officers in accordance with the mandate of the Municipal Police
Training Act of the State of New York. In addition this section is responsible for the
continual retraining of police officers as well as specified departmentai training such
as supervisory and criminal investigation courses and is responsible for the development
of audic visual training programs pertinent to local and state laws and departmental
procedures, and provides audiovisual support to other commands and agencies.

(1) Recruit Traines Unit - Consists of the probationary police cfficers of a recruit
class session who are currently in attendance at the police academy. These recruits
must satisfactorily complete the comprehensive training curriculum known as the
Basic Course for Police Officers as established by the Municipal Police Training
Council. Successful completicon of this training will prepare these probationary
officers for their transition intc the Field Training Program administered by the
Patrol Division.

b. Firearms Training Section - Is responsible for the annual firearms qualifications of
all members of the Service. Issues ammunition and weapons to members of the Service and
various ccmmands as directed. This section repairs, assembles and tests Department
issued weapons. A stock is maintained of weapons, claybirds and ammunition. It is the
responsibility of the commanding officer of the section te repert any changes (sale,
acquisition, issuance, destructicn, transfer) in the Department's handgun inventory to
the commanding cfficer of ‘the Pistol Licensing Bursau. This report will 1list the
following information: manufacturer's name, caliber, serial number, model, type and who
weapon was acquired from. This sectlion is also responsible for reporting to the Pistol
Licensing Bureau, via appropriate forms, any changes in the Department issued handgun
inventory of a member of the Serwvice.

5. Human Rescurces Bureau — Is responsible for the Personnel Section, Payroll Section, Budget

Section, and Finance Secticn.
a. Parsonnael Bection - Is responsible for employee records which include, but are not
limited to, leave of absence, retirements, resignations, injuries, attendance, and other
terminations in accordance with law. Maintains the disciplinary records with the
exception of Command Discipline Reports of all members of the Department. Completes the
personnel history and personnel forms of all members of the Department. Inspects and
files documentary papers relating to birth, military records, marital status and
education of all members of the Department.

b. Payroll Section - Is responsible for auditing and maintaining payrolls fer all
members of the Department, including Crossing Guards.

c. Budget Section - Is responsible for the preparation of the Department’'s operating and
capital Dbudgets. This section is also responsible for the researching, acquiring, and
processing of grants.

d. Finance Section -~ Is responsible for the payment of authorized operative expenses
incurred by the Department and its members and 1s responsible for exercising
administration of all monies allotted to the Department and its members,

6. Property Bureau - Is & staff unit responsible for the administration and supervision of the
Property Section and the Impound Unit. ’

a. Property Section - Is responsible for the daily intake of recovered property that
comes into control of the Suffolk County Police Department. This includes property for
safeguarding, found propexty, contraband and all physical evidence of crimes.

(1) Impound Unit - Is responsible for all wvehicles impounded for evidence and non-

evidentiary impounds as outlined in the Rules and Procedures, Chapter 20.
7. Police Technology Bureau - This bureau is responsible for improving Department operations
through the efficient and innovative use of information technology, oversesing the
department’s technological infrastructure and also directing the activities of the Information
Technclogies Section. .
Staff members shall seek out and research the latest technological advancements in the field
¢f policing and determine their interoperability with current departmental procedures. The
Bureau shall provide a law enforcement perspective in evaluating technology in order to
provide seamless integration of technclogical advancements with departmental operations;
Oversee implementation of technology-related projects; develop departmental policies and
procedures regarding new technology and assist commands with technology-related training
issues. The bureau is responsible for the procurement, deployment, maintenance and security of
the department’s technolcgical infrastructure. This includes data networks, departmental
servers, telephone systems, access control, and internet. A supervisory member of the bureau
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VII.

shall be designated by the Commanding Officer of the Homeland Security and Anti-Terrorism
Bureau as the Department’s Infrastructure Security Officer responsible for computer and
network monitoring and telecommunications oversight. The Infrastructure Security Officer shall
alsc maintain and pretect Criminal Intelligence, Narcotics, Sex Offender, Internal Affairs,
and FHomeland Security and Anti-Terrorism Bureau computer data bases. The Infrastructure
Security Officer shall report any detected breaches in network security and unauthorized
computer cr telecommunications usage to the Commanding Officer of the Homeland Security and
Anti-Terrorism Bureau.

Police Technology Bureau approval is required for all computer and computer related purchases
before a purchase requisition is submitted.

a. Information Technologies Section - Is responsible for maintaining desktop computers,
mobile data computers and associated peripheral equipment. Develops Police-related
custom software applicaticns to support the varicus missions of the Department.

Evaluates manual processes to develop autcmated systems to increase productivity.

Continually reviews existing systems for possible upgrades and replacement. Develops and
maintains both the Department’s Internet and Intranst sites to disseminate information to
the law enforcement community as well as provide services to constituents that maximize

their wuse of technology. Maintain computer aided dispatch systems for multiple
agencies, Recommends the procurement of desktop PC's, laptops, printers and other
peripherals. Provides end user computer and software support through telephone and a

designated radio channel by way of the Help Desk.
This section is responsible for the cellection, storage and reporting of electronic data.

This section oversees Departmental printed and electronic forms, contents of Department
pamphlets and other printed or electronic forms,

The Information Technologies Section oversees all aspects of the Suffolk County Enhanced
911 System including budgeting, purchasing, procurement, ongoing maintenance and systenm
enhancements.

ACCREDITATION STANDARD REFERENCES

A, CALER
B. NYSLEAP

VIII. INDEX

N/A

END

http://scpdav]2/rulesandprocedures/Chapter1/1-5.htm 7/2/12014



ATTACHMENT 38



Suffdlk County Police Department
Community Engagement Survey

1. Please check how you Wére provided this survey:
o By a SCPD Community Liaison or COPE officer
o By a local community ‘Ieader or advocate
o Atmy ch_urch
o On the SCPD website
o Other a

2. When was your most recent contact with the SCPD?
o Within the last week
o Within the last month
o. More than a month ago

o More than a year ago

3. Please indicate which precinct contact with the SCPD occurred:
o 1st Precinct
o an Precinct

"o 3rd Precinct



o 4th Precinct
o 5_th Precinct

"6th Precinct

o]

7th precinct

N ¢)

" o Unknown

. How would you describe the frequency of you'r contact with the Suffolk
Co_unty Police Department over the last year?

o Frequent contact
o Occasional contact

- o No co_ntact

' ;" Would you describe these contacts as mostly initiated by you, mostly .
initiated by the police or about equal?

o Mostly initiated by me
o Mostly initiated by the police

o Equally iniﬁated by me and the police.

- ‘What was the nature of your contact with the SCPD?
| o Victim of a crime | |

o Stopped for a traffic violation

o Arrested

o Reported an incident

Requested information

O

o Medical emergency

o Community event or meeting



o Other (please specify)

7. Please describe your level of satisfaction reference the contact cited
- above: |

o Extremely satisfied
o Satisfied

o Not satisfied

8. Please rank the following crime concerns: {1 most important, 10 least
_important) - L :

o Burglary from homes

o D_'isorderly Conduct

o Dru.g.s. |

o Noise |

o Theft ( includes shoplifting and theft from vehicles). |
o Auto theft |

o Gangactiviy

o Youth issues

o Underage drinking

o Vandalism

9. How mubh of a problem is crime in your neighborhdod of Suffolk County?'

o]

A big problem

A minor prob.l'em

0

o Nota problem

o ldon't know



10. What services would you like to see |mplemented or more of? (Select all
that apply) s :

o Bike patro.l'
- o Foot patrol
o More _pa'trol cars
o School Resource Officers __
o Community Liai.s.olt_ICOPE officers

o Community substations

11. Please rank the poliee issues that are most important to you: (1 most
important, 4 least important) '

o Community and quality of life issues
o Drug enforcement |

o Police visibility
o Response to calls for service.

o Traffic enforcement

12. Generally speaking, when |t comes to threat of crime, how safe do you feel
|n your neighborhood? : _

o Safe

o Unsafe

13. Do you feel the same, more safe or less safe in your nelghborhood now
than you did three years ago?

- o | feel safer than I did three years ago.
o |feel less safe than | did three years ago.

o [feel about as safe as | did three years ago



14. Which of the following SCPD programs are you aware of?

o Police Athletic League (PAL)

o]

Neighborhood Watch

o Child car seat donations and installations

o

Bicycle safety courses

- 0 Food drives :

O

Cooking classes for minority youths

o]

Citizen Academy

o Youth Academy

O

Crimestoppers
o Summer beach programs for youths

'Schoci Resource Officer presentations at schools

(o]

'Recruitment presentations by SCPD éomrhunity Officers

O

o

Community Liaison and COPE offlcer outreach meetings with the
public _

Police Week at SCPD Headquarters

O

15 How did you become aware of the above programs (check all that apply):

o) Communlty Liaison or COPE officer

0

Newspapers
0 Radio Advertisements
o Television
- o SCPD Website |
'o Community or civic meetlng

o Church



o Internet/Social Media (Facebook, Twitter or NIXLE)

"o Friend/relative

" o School

16. Which of the following programs have you or your family members
partlclpated in:

O

o]

_Po_llce Athletic League (PAL)
E Neighborhood Watch

Child car seat donations and installations.

Bicycle safety courses

- Food drives

Cooking classes for minority youths

' Citizen Academy

Youth Academy

Crimestoppers -

Summer beach youth programs

School Resource Officer presentations at schools
Recruitment presentations by SCPD Community Officers

Community Liaison and COPE offlcer outreach meetings with the
public

Police Week at SCPD Headquarters



17. Based on your participation with the aforementioned programs, how would
. you describe your experience: = :

- Needs

Excellent  Good Improvement

Police Athletic League (PA_L) o o) o)
Ne’iQh_b.orhood Watch o 0 o]
Child car seat donations/install i .: 0 o) 0
Bicycle safety courses | 0O o O
Food drives. @ (@) o
Copk.i_hg.'c':lasses for youths 0 0 (o]
Citizen Academy | o) o o)
| _;Youth Academy o O | 10
E Crimestoppers | o o | 0
Summer beach youth programs o 0] (6]
School Resource Officer at schools 0O .0 o
R_éc__ruitment prese'n'tations by SCPD Office_rs o) o O
Community Liaison/COPE officer meetings O o 0
Police Week at Headqua'rters o 0 o O

18. Do you think the police in your community treat all racial and ethnic-
- groups fairly?

‘o Almost always
o Most of the time
o Only some of the time

o Almost never



19. How concelfne_d;ar_e you that you or a family member will be a victim of a
crime in your neighborhood? Would you say you are .

o Very concerned
o Somewhat concerned
o Not very concerned

"o Not at all concerned

20. Compared with the SCPD three years ago, do you believe the SCPD is
more likely, less likely or equally likely to treat all residents equally,
respecting their rights and complying with the law?

o More likely
o Equally likely =

o Less likely

21. How would you describe relations between the SCPD and the
g neighborhood where you live? Would you say they are...?

o Excellent
o Good
o Fair

o Poor

22, Ba_se_d:_o_n your personal experience, how many of the SCPD officers you
encounter treat you, your friends and your family members with respect?

~o" Almost all officers treat us with respect
o Most officers treat us with respect

o About the same number treat us with respect as do not treat us with
respect ' o



o Most officers do not treat us with respect

o AIméSt none of the officers treat us with respect

23. Based on your personal experience, h_ow would you describe any change
in the way the SCPD treats you, your friends and your family members

compared to two or three years ago? Would you say the SCPD is...?
o Much more res_pecf_fll.l'l .tp._day
o Somewhat moré réép'ec_tfﬁ.l today
o About the samé aé:twb or three years ago
o Somewhat Iess..'reéhec.:tft.ll today

o Much less respectful today

24. How certain are ydu that the SCPD will take and fully investigate a
‘complaint against one of their own officers for police misconduct?

‘o Verycertain =
o Somewhat certain

o Notcertain

25, Ov_eral'l-, do you think the SCPD is doing an excellent, good, fair or poor
job? ' ' :

o Excellent
o Good
o Fair -

o. Poor



26. Are you a resident of Suffolk County?
o Yes _

o No

- 27. If you are a Suffolk County resident, please provide the neighborhood you
- livein:

28. What is your gender?
o Male
o Femalje'_'

o Donot wish to anéWer

29. Which of the following c.a;teg_qr_i.es'include your age?
o Under 15 years old -
o 151019
o 20to 29
o 30to 39
o 40 to 49
> 50059
o 60 to 69

o 70 or older



30. Are you of Hispanic or Latino d.esc_ent? '
o Yes (Hispanic/Latino)
o No (not HispaniclLatiho)
o |don'tknow

o Do not wish to answer

31. What group do you mostly identify"_ﬂ_’ith?: : o
o African American o
o Asian
o Pacific Islander

White

0

o Other
o |don't know

o Do not wish to answer



